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Preface

The National Foundation for Communal Harmony (NFCH) has been
working to promote peace and harmony in the country. Among other
activities, NFCH also encourages promotion of principles of non-violence
in resolving disputes between different religious and other groups.
Over the years, the Foundation has been organizing yearly essay
competitions among the new officers of the All India Service and Group
‘A’ Central Services, who undergo training at the Lal Bahadur Shastri
National Academy of Administration (LBSNAA), Mussoorie.
This e-monograph is the result of another such essay competition
organized by LBSNAA, Mussoorie during the 83rd Foundation Course.
This year’s theme ‘Promoting Principles of Non-violence for Conflict
Resolution’ is apt and appropriate in the present times, when Mahatma
Gandhi’s non-violent methods need to be re-invented.
We are constantly being astonished these days at the amazing
discoveries in the field of violence. But I maintain that far more
undreamt of and seemingly impossible discoveries will be made in
the field of non-violence.
– Mahatma Gandhi

The authors have written eloquently on this topic by citing examples from
around the world. We are grateful to the bright and young officers for
finding time out of their busy schedule to write on this important topic. I
am optimistic that these essays will help in raising awareness on
employing non-violent methods in conflict resolution in India as well in
other parts of the world.
The views expressed in these essays are those of the contributors alone
and do not necessarily reflect those of the Foundation. However, any
editorial mistake is subject to correction by NFCH.

Secretary
NFCH
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Principles of non-violence can be calming balm
RUBY JASPREET

The conflict in the society are as old as the soceity itself. In any society or
nation-state, the resolutions of conflict, and restoration of normalcy is a cyclic
process, which can be controlled by inculcating the values of coexistence and
syncretism among the citizens. Where a society is rooted in principles of nonviolence, resolving conflict at its incipient stage and controlling it in its escalated
state becomes easier.
No conflict can be everlasting, absolutely unavoidable or a total waste. In
the dynamic society we live in today, conflict can prove fruitful by bringing
about a positive social change. However, the psychological and social turmoil
that it induces, can instigate a person or society into resorting to violence,
defeating thereby any kind of purpose that conflict may serve. It is in this context
that principles of non-violence gain significance.
‘Non-violence’ as an ideology and as a practice is not a new concept. it is
as old as the tenets of Buddhism and as new as the latest UN initiatives. It is as
widespread as the underlying force against racism and as personal as individual
choice. Societal or individual, principles of non-violence are a potent force for
resolving conflict as well as for better directing social change.
The varying conflict situations in which non-violence has been used as a
force or a tool temporally and spatially have broadened the scope of its
principles. While basic principle of non-violence would be not resorting to
violence in a conflict situation, it has been interpreted varyingly to mean much
more. Martin Luther King during the civil rights movement in USA said that,
“Non-violence means avoiding not only external physical violence but also
internal violence of spirit. You not only refuse to shoot a man, but refuse to hate
him.” The principles thereby included not just tolerance but mutual love as well.
When Gandhi rooted non-violence ‘stays’ truth become its principle. When Jesus
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said ‘love thine enemy’, mutual harmony also became a principle of nonviolence. Whatever the interpretation, these principles go on to build a society
where conflict doesn’t turn into violence but is more peacefully channelized into
better shaping the society.
History provides us with a lot of examples where principles of nonviolence not just resolve conflict but also channelize it into positive and varying
notions. The use of these principles is ending apartheid in South Africa and
racism in USA, ended the conflict plaguing the society and also introduced idea
of equality and mutual coexistence. When Mahatma Gandhi propagated and
practiced non-violence he not only ended an imperial intrusion, but from this
conflict situation emerged principles that an independent India inherited.
Principles of non-violence then ended conflict, restored stability and went beyond
to induce self-respect and self-confidence in a troubled nation that India was
Non-violence is not just pacifism rejecting just the use of violence but is an
ideology and a tool presupposing the end of conflict and bringing about social
change.
While principles of non-violence may also be individually practiced, they
have more significantly been used as a tool and a counterforce in ending conflict
in society. The popularity and widespread acceptability of these principles make
non-violence a potent tool providing moral legitimacy to the grieving party and
weakening the accused. So when the Dalai Lama fights against Chinese hold
over Tibet, he not just attempts at ending conflict but becomes a more loved and
respected person than a whole institution.
Also, Dalai Lama not just gains respect but popularises peace and harmony
as better alternatives to killing and plundering in conflict situations around the
world. Principles of non-violence thus go beyond just resolving conflict to better
channelizing it into introducing more effective institutional mechanisms or sociopolitical alternatives.
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These principles may be religious ethical or just pragmatic. They may be
forced by law or may be naturally imbibed in a society. They may be an educated
individual’s choice or a socially shared value system. Whatever their
interpretation or scope, they are a potent force that can prevent a conflict from
shifting its focus from instigating violence to finding solutions. Where principles
of non-violence are the norm in a society, conflict can be better targeted and
more effectively resolved. Where a society is rooted in principles of mutual love,
peace and tolerance, latent conflict is positively resolved before manifesting as
violence.
Extremely significant though these principles of non-violence are, no
society can be called completely free from violence. It is because of this that
promotion of these principles becomes important. This promotion can be done
directly or indirectly, by the government or the civil society, in normal times or in
crisis.
In normal times, concentrated effort can be made by the government to
spread the message of non-violence. This can be done through advertisements,
hoardings and more significantly through its education policies. So when our
NCERT books shed light upon Gandhi’s policy of non-violence and how it shook
an established imperial set-up, the government incorporates it into the
socialization of the child. Similarly, when leaders like Aung San Suu Kyi
incorporate the ideology of non-violence into their struggle, peaceful resolution
of conflict becomes a popular norm worldwide.
Media has and can further play a more significant role in promoting
principles of non-violence. Be it a historical movie or a group discussion, an
editorial or a radio-show, both print and electronic media can promote principles
of peace and mutual harmony. So when NDTV debates about naxalism, an
intellectual thought provocation is done regarding the need for non-violence in
resolving conflict situations. Media, by spreading awareness on social
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movements around the world that have successfully incorporated non-violence,
promotes such principles consciously or unconsciously.
So when a child in India learns about the success of non-violence in the
violent revolution of Ukraine or the Civil Rights movement in USA, he is more
likely to resolve his conflicts with non-violence when he grows up and when
history books teach him to hate Hitler and love Gandhi, non-violence as an
ideology gets more deeply rooted.
There have been attempts, in this globalised world, to mutually promote
principles of non-violence as solution to conflict. The UN decision to celebrate
2nd October every year as International Day for Non-Violence is a step in this
direction. Such initiatives not only aim at promoting principles of non-violence
successfully but also institutionalise these principles in to socio-cultural set-up,
so that conflict gets resolved in its latent stage itself.
This institutionalisation of principles of non-violence into a social set-up
and their internalisation as part of the socialization process plays a far-reaching
role in resolving conflict. A society rooted in non-violence, when faced with
conflict would not immediately resort to violent means. Just means are more
likely to reach just ends and thus conflict can be more responsibly and peacefully
handled. It is because an independent India inherited these principles that it
enjoys a reputation in global scenario of a responsible and peace-loving nation. It
is a direct consequence of this that it wins an IAEA exemption and a possibility
of a UNSC seat when disturbed nations like Pakistan and North Korea do not.
Also, principles of non-violence can very effectively resolve conflict even
in its escalated violent stage. This is because the principles of peace, stability and
mutual love derive their potence from the legitimacy that they enjoy. It is natural
human instinct to appreciate values of peace over violence, thereby associating
with these principles a strong moral authority.
Fidel Castro in his biography ‘My Life’ argues that by resorting to violent
means, any revolting group loses its legitimacy even amongst those it is fighting
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for. So, non-violence forms a strong counter-ideology against any form of violent
conflict, be it terrorism or coercive suppression of masses. This is precisely why
Myanmar, in spite of the pathological situation it is facing, has the world’s
sympathies with the monks and anguish against the ruling junta. Simple though it
may see, non-violence is a potent counter-ideology to any kind of violent
conflict.
The third manner in which promoting principles of non-violence can
resolve conflict is by presenting its focus from shifting from finding solution
towards instigating violence. Conflict in any society may arise out of genuine
reasons. Naxalism may have relative socio-economic and political deprivation as
a genuine causal factor. But promoting and popularising the significance of nonviolence can help concentrate on finding solutions to the very cause behind
conflict. a peace-loving society would not deviate its efforts towards violent
means but would remain focussed on resolving conflict as to better direct social
change.
When Mahatma Gandhi used ‘non-violence’ as a tool, he did much more
than just ending foreign rule. Not resorting to violence helped a whole lot of
people focus on better management of the conflict situation and thus arose ideas
of parliamentary democracy, local governance, social upliftment, etc. Nonviolence, thus, is the soothing factor that resolves conflict to evolve more
effective socio-political mechanisms and more efficient institutional alternatives.
So the civil rights movement in USA saw legal measures as solutions and not
coercive action making thus a long-lasting impact.
Non-violence as an ideology, however, has had some criticism as well,
which deters the promotion of its principles and peaceful resolution of conflict.
Many social movements have resorted to violence either in the beginning or after
peaceful means have failed. Practicing non-violence, especially in a conflict
situation, has been seen as ineffective and slow. Amongst its many critiques are
George Orwell and Subhas Chandra Bose who argued that non-violence was in
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keeping with the expectations that a suppressing party would have from the
grieving.
However, what matters is that solutions that come out of peacefully
resolved conflict are long-lasting while violent conflict are seen to have brought
no solution at all. Be it the violence in Israel or the terrorist activities in Pakistan,
coercive conflicts are endlessly stretched for they take away the focus from
solution finding. So this defeats the argument that non-violent movements are
slow or ineffective.
Also, these principles have been criticized as being ‘Politics of the
Ordinary people’. But saying this in a derogatory manner is to forget that all
social and political movements are actually run by the ordinary masses. So when
Martin Luther King said, “we will wear you down by our capacity to suffer”, he
was showing faith in the resilience and strength that a struggling set of people can
show. When Aruna Roy led a whole lot of so-called ordinary people to peacefully
fight corruption, result was a long-lasting and tremendously impactful legislation.
Promoting principles of non-violence can thus establish a real potent force
against any kind of conflict, latent or manifest.
Non-violence gets wrongly criticized when it is confused with in-action.
Principles of non-violence do not imply suffering silently a conflict situation but
emphasize upon dealing with it positively and pro-actively. This includes what in
modern day language has come to be known as Gandhigiri. Promoting principles
of non-violence thus also calls for promoting peaceful means and their
acceptance, like petitions, writs, PIL’s, speeches, civil disobedience, noncooperation, etc. Modern day tools like PIL’s are as it is a significant non-violent
measure in resolving discontent.
Non-violence has its roots in all space and time. It transcends these
boundaries as well when imbibed as part of mythologies, epics or religions.
While terrorism may be wrongly accused of having religious undertones, the
Quran itself stresses on non-violence and forgiveness of sin; Buddhism talks
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about love for all living beings while Christianity talks of loving one’s enemies.
It is not just an ideology but a strong force that has shown the potential to change
power equations and spread mutual harmony.
The significance of non-violence is well internalized into the ethical side of
the human personality and a further promotion of its principles can establish it in
practice as well. The principles of non-violence and consequently of love,
tolerance and sensitivity are implicitly a part of various social movements as well
as individual behaviour. Be it vegetarianism or resistance against development of
nuclear power, non-violence is both individually and socially imbibed. It may be
a religious compulsion, an ethical obligation or a pragmatic decision, but
resolving conflict with non-violence is one of the most effective conflict
resolving mechanisms that mankind has evolved.
Promoting principles of non-violence through organized intentional
mechanisms or through unconscious indirect means can help target conflict much
before it escalates into violence. Natural as its occurrence is, conflict can prove
fruitful only if its causal grievances are positively dealt with. In a dynamic
society, conflict is intricately and inevitably linked with social change and this
change can be well deliberated and effectively directed only if non-violence is the
social norm.
An absolutely peaceful society may be as utopian an idea as Marxian
communism, but promoting principles of non-violence can go a long way in
peaceful resolution of conflict. Their promotion is not just a practical strategy but
a potent ideological force hitting conflict at its roots without leaving scope for its
non-fruitful diversion into violence. Promotion of these principles is significant
thus, so that conflict resolution may lead to better alternatives, more effective
institutions and a positive social change and not chaos, disorder, deaths and
violence.
So, when egos flare up or sentiments are hurt, when the id takes over the
super-ego or when tensions take shape of violence, principles of non-violence can
Promoting Principles of Non-violence for Conflict Resolution
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be a calming balm that prevent tensions taking an ugly form. Promoting these
principles would go beyond just resolving conflict. When incorporated into the
socio-cultural mileau and having become a personality trait world wide, these
would result in a more peaceful, intelligent and a harmonious global society.
They would lead to a society where individuals would practice them in their daily
living, where road rage or mob behaviour would be minimized and where social
dynamics would be positively guided. Conflict, be it because of clash of
ideologies or of interests, would be mutually resolved to bring desired results.
Such a social set up may seem a utopian dream, but promoting principles of nonviolence would minimize violent manifestation of conflict, establishing thus
stability and coexistence in a peace-loving society.
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The non-violence technique is superior and most acceptable
TARUN KUMAR PITHODE

Since time-immemorial the world has been facing conflicts of varied
nature and proportions. Every civilization, society and nation has seen them at
one or other point of time. Nevertheless, humanity has survived. In the
contemporary world we are witnessing various conflicts around us. Non-violence
has proved to be the most potent weapon to resolve them. Though, violence has
been resorted on many occasions, it only leads to more violence. Violence is thus,
abhorred by all and there is an urgent need to promote the principles of Nonviolence.
Conflict is actual or perceived disagreement over some issue. It has the
potential to assume bigger proportions. Conflict could be social, religious,
regional, national or international. Conflicts could be resolved in many ways.
Violence is the most easy way to solve the conflict. However, Gandhiji remarked
– “an eye for an eye will only make the whole world blind.”
These words of wisdom explain the increasing proportion of loss of life,
and property resulting from mindless violence in the world today. For instance,
the PALESTINE-ISRAEL conflict has produced only blood, despair, death,
helplessness and above all infinite hatred among the people. If we see and
analyse any big or small regional conflict. We realize that violence has given us
nothing but loss and guilt. May it be Sri Lanka vs. LTTE, America vs. Taliban,
India vs. Pakistan and so on, the only loosers are people and people only.
People have become fed–up with the violence around them everyday; lives
are being lost on account of bomb-explosion, terrorist attack, or violence
resulting from some conflict. There are conflicts with the potential to annihilate’
the whole world. The Russian-American arms race, North Korea-South Korea
confrontation and nuclear assertion of both North-Koreas and Iran is the result of
Promoting Principles of Non-violence for Conflict Resolution
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violence and arrogant resolution of these conflicts. These all conflicts could be
resoloved peacefully through the principles of non-violence.
Non-violence is not a new term, it has already been used many times to
resolve conflicts the most famous and successful examples are the movement led
by Gandhiji in both South Africa and India, Martin Luther king Jr. in USA and
Nelson Mandel in South Africa. Non-violence has the potential to solve all kind
of conflicts peacefully. May it be racial, casteist, class-oriented, regional, national
or religious. As Martin Luther king Jr. once said, “At the centre of non-violence
is the principle of love.” Non-violence, thus, not only resolves the conflict, but,
produce love. It is thus, definitely superior to violence.
The world today has lost the message of non-violence enunciated by great
people and as a result we witness mindless violence with a fear creeping in our
mind and paralysing us all the time, there is an urgent need to promote the
principle of non-violence to stop ourselves treading the path of self-destruction.
Over periods of time with various movements (Indian Freedom struggle,
Civil Rights movement in USA etc.), certain principles of Non-violence have
emerged. These include peaceful resistance, spirituality, principle of love, worth
of human being, compassion towards all, even adversary.
Specific Gandhian principle include Ahimsa, Truthfulness, Absorbing
suffering, Respecting others, Understanding reasons of conflict, appreciating
differences and compassion for all. According to him, “The only devils in the
world are those running around in our own hearts that is where the battle should
be fought,” His version involved the battle within first and foremost. His method
showed remarkable results both in South Africa and India. The most important
struggles were Champaran and Kheda-Satyagraha, Non-cooperation movement,
Salt-Satyagraha, and Quit India movement. Through his principle of Nonviolence he could fight successfully against untouchability. He showed to the
world that conflicts could be resolved peacefully through non-violent means.
Eventually, British had to abandon their pursuit of colonalisation.
Promoting Principles of Non-violence for Conflict Resolution
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The non-violent technique was superior and most acceptable. It continues
to be so today. This is a reason why we still enjoy good relations with England
even after centuries of subjugation.
The Martin Luther King Jr’s principle of non-violence were similar to that
of Gandhiji and included defeat injustice, not people, suffering for a cause, win
friendship and understanding an so on. These principles were also shared by
Nelson Mandela in his non-violent and peaceful struggle in South Africa against
Apartheid.
The glory of non-violence struggle is evident in the quest for democracy in
Myanmar led by Aung San Suu Kyi has become the living legend and example of
non-violence and suffering. Even after so many years of seclusion and
confinement she has not lost her faith in non-violence and is continuing her
struggle.
The promotion of principles of non-violence requires some pre-cursor. The
most important pre-requisite is TOLERANCE and rejection of hatred. As
Gandhiji said “Hate the evil not the evil doer.” Tolerance is the virtue of most
powerful, it is strength not weakness. Without tolerance, there can not be
promotion of non-violence. We must remember that as a result of absence of
tolerance and ability to suffer, Gandhiji had to suspend Non-Cooperation
Movement in 1922 due to the incident of Chouri-Chaura.
Forgiveness

is

another

important

pre-requisite

of

non-violence.

Forgiveness with tolerance evokes the love and compassion of even the most
cruel. This was the reason that their was fear and inaction on the part of British
towards Gandhiji and his followers. With all their power, might, arms and
ammunition, they could not do anything or any harm to Gandhiji apart from
jailing him. On the other side so many freedom fighters had to lay their life, who
chose violence as a means for freedom.
Non-violence requires reconciliation not defeat. It also involve the capacity
and willingness to absorb and accept suffering and never to inflict it. Love and
Promoting Principles of Non-violence for Conflict Resolution
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compassion are few other important ingredients of non-violence. One should
continue to love his adversary in all circumstances. Love and compassion was the
reason for Angulimal [the heinous bandit who used to kill people for their
fingers] to leave violence under the influence of Lord Buddha.
The promotion of the principle of non-violence demands strong emphasis
on the role of both agents and agencies of socialization. Agents are the leaders of
non-violent struggle who have set examples before the world. These agents act as
role models for others to follow. The success stories of non-violent struggle also
act as the agents of change. Moreover, the school teacher, parents and other role
models for the masses, make the best agents to promote the principles of nonviolence.
The agencies to promote principle of non-violence include school, family,
society, work place and media. Family is the place where the initial training of a
child starts. Thus, families should be motivated to display strong-values of nonviolence. Non-violence should be a part of child rearing practices. The family
environment and the members of family serve as role models for children to
emulate. Thus, it forms perfect initial setting to expose the children to the
principles of non-violence. It should be told to parents to avoid physical
punishment and violence in dealing with children.
School is the first formal agency to mould the covert and overt behavior of
a child. It is here that a child comes under the influence of many agencies an
agent under one umbrella. Thus, it becomes one of the most important agencies
to promote the principles of non-violence. The stories of freedom struggle with
non-violent means should form the integral part of curriculum there should be
plays and dramas, being performed to highlight the importance of non-violence
for resolving all kinds of conflict. The students who resolve conflicts through
non-violent means should be rewarded and their success stories should be told
and published in school magzines. It would help in establishing a non-violent
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society. School teacher should act as exemplary leaders and messengers of the
principles of non-violence.
The principles of non-violence should be an integral part of all
organization work-culture and rewarding system. Those people who use principle
of non-violence to resolve conflicts should be rewarded and their stories should
be publicised by the organization through the means of weekly newsletters,
magzines and patrikas. This method should be extended to the whole society to
establish a structure of reward and punishments such that the values of nonviolence to resolve conflicts are inculcated.
Media of all types has one of the most important role in promotion and
establishing the principle of non-violence in conflict resolution. Media
propagates the message and values directly. It creates big impact among people.
With the availability of audio-visual, audio media with print media, the
importance of media has grown many-fold. Moreover, media assists indirectly
also by publishing and displaying the stories of success of non-violent movement
and about the life of leaders. For instance, Nelson Mandela’s struggle against
Apartheid in South Africa and Aung San Suu Kyi struggle for democracy in
Myanmar.
Smaller conflicts like caste conflicts in India could also be resolved
through non-violence. It has already been done so many times already. Such
stories should reach to the people.
Non-violent act produces sympathy, love and a feeling of guilt in the heart
of the person in question (perpetrator of violence or tyrants). This helps in
softening on his part resulting in help to resolve conflict. For instance, the news
on story of Rosa Park’s (USA, American Civil Rights Activist) refusal to obey
bus driver’s order to make room for white passenger became an inspiration for
American Civil Right movement.
While promoting principles of non-violence it must be emphasized that the
success through them does not follow some short path. It involves long drawn
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process with heavy demand on time and other resources. However, the solutions
obtained through non-violence are long lasting, does not create reaction and are
acceptable. They are unlike violence which creates animosity and ground for
further endless conflict.
Non-violence resolves the conflict in an integrated manner. It helps in
taking the best route to resolve conflict. It provides the way for discussion,
negotiation, compromise and integration of the final goal. For instance, Gandhiji
took his route to resolve communalism, and untouchability. His words are
immortal, “If man reaches the heart of his religion he has reached the heart of
others too.” These words provide the way for understanding of others and an
integrative solution of the conflict. Non-violence teaches us that no religion
deserves greater respect than other, thus, grounding the seed of unity, fraternity
and tolerance.
The violent resolutions of conflict have produced further conflicts. Thus
conflict over issues have become the conflict of identity. For instance, conflicts in
Iraq, Iran, Afghanistan, North Korea and elsewhere, the fight to safeguard world
peace has become a conflict between superpower USA and one weak adversary
with unending frontiers. In light of this fact, principles of non-violence provide
some hope of reconciliation and lasting world peace. Then promotion of such
principles should assume the importance and should draw attention of all nation
state, societies, communities, religions for the benefit of humanity. The principles
of non-violence should form the syllabus of all schools and management
institutes.
We had enough of violence and bloodshed. Now we must make the way
for world peace through the principles of non-violence and role of national and
international organizations is vital in this regard. United Nations Organization
should coordinate and inspire the nations to evolve the universally acceptable
principle of non-violence for conflict resolution.
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The time has come to make a choice between principles of non-violence to
resolve conflict and weapons of mass destruction. This choice should be
collective choice of humanity and not of few elites. As this would determine the
survival of the most intelligent species.
“The aftermath of violence is tragic bitterness, while the
aftermath of non-violence is the beloved community.”
- Martin Luther King Jr.
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Mahatma Gandhi’s methods are the best methods for conflict resolution
VINOD KUMAR D.K.

Needs and desires of people are the driving principles of life. When ones
desire is contrary to another man, there begins difference of opinion when they
try to ascertain their opinion with physical strength it leads to conflict. Conflicts
have innately remained stumbling stones in the path of development, whether of
a nation or that of an individual. In the complexities of modern world where
peace is given the prime importance at least by the major institutions who have a
broader view on the future of world, the concept of conflict resolution or that of
resolving violence has an immense role to play.
While we continue to look for more complex ways to dissect and
understand the complexities of violent behaviour. We are moving farther away
from arriving at a solution. If we are going to bring peace to the people of this
nation and world, we must first examine how violence has been misunderstood
and misrepresented as the means to an honorable end. The process of resolving
conflict and dealing with violence is not for personal gain, getting even, or
getting by, it is for people who are honestly working on a solution to a problem
and the establishment of democracy.
Violence is the intentional use of physical force or power, threatened or
actual against oneself, another person, or against a group or community, that
either results in or has a high likelihood of resulting in injury, death,
psychological harm, maldevelopment, or deprivation, as per the definition of
“World Health Organisation”.
Three categories of violence can be identified:
1.

Self inflicted Violence: it refers to intentional and harmful behaviours
directed at oneself, for which suicide represents the fatal outcome.
Other types include attempts to commit suicide and behaviours where
the intent is self destructive, but not lethal.
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2.

Inter Personal Violence: it is violent behaviour between individuals and
can best be classified by the victim-offender relationship, either among
acquaintances or among persons who are not acquainted. Interpersonal
violence may also be specified according to the age or sex of the victim.
Violence against women is an important example and is occurring
worldwide, often un recognized. Such violence may occur in the family
or within the general community, and may be perpetrated or condoned
by the state. Other types of interpersonal violence include child abuse,
bullying, harassment and criminally linked violence such as assault and
homicide.

3.

Organised Violence: it is violent behaviour of social or political groups
motivated by specific political, economic or social objectives. Armed
conflict and war may be considered the most highly organized types of
violence. Others examples include racial or religions conflicts occurring
among group and gang or mob violence.
For conflict resolution we can resort to an antonym of violence that is non

violence. Non-violence is a way of life. It is also a means to make social, political
and economic change. Exploring non-violence begins with looking at power.
Many people define power as the opportunity to control other people or
resources. In this definition, power is assumed to be based on violence: to gain
more power over people or resources means using more violence. Non-violence
offers another definition of power. Non-violence seek to empower communities
and individuals. It works to help people find power, not power over others. The
core values of non-violence are respect for life, and the pursuit of justice and
dignity for all humanity which reflect key values from the world’s main spiritual
traditions.
Non-violence, according to advocates is neither merely a negation of
violence, nor a call for passivism. Proponents of non-violence do not deny that
conflict among human beings is inevitable, and they do not support submission to
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persecution, obedience to unjust authorities or acceptance of conditions in which
their own or others human rights are violated. To those who argue that violence is
a natural human response to feelings of threat or fear, or that humans are
naturally capable of doing evil, they respond that human beings have just as
naturally a unique capacity for reason and a propensity to do good. Thus,
violence and non-violence are but two opposing ways of responding to conflict,
and humans may choose to practice one or the other. Whether the goal is as basic
as self preservation or as lofty as peace on earth, advocates for non-violence
maintain that the principles and methods of non-violence are more effective in
both the short and long run that the course and consequences of violence.
A fundamental principle of non-violence is that human rights must not be
compromised to achieve any end, and that all forms of violence, whether self
inflicted, among individuals or among states, do violate human rights. For
example, violent action contravenes rights granted in the Universal Declaration
of Human Rights, including:


The right to life, liberty and security of person;



The right not to be subjected to torture or to cruel, inhuman or
degrading treatment or punishment;



The right to equal protection by the law;



The right to the protection by the law against attacks upon one’s
honors an reputation;



The right to freedom of thought, conscience and religion; and



The right to freedom of opinion and expression;

Similarly, in the Declaration on elimination of violence against women,
which defines violence against women as any act of gender based violence that
results in, or is likely to result in, physical, sexual or psychological harm or
suffering to women, including threats of such acts, coercion or arbitrary
deprivation of liberty, whether occurring in public or private life, signatories
affirm that:
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 Violence against women constitutes a violation of the rights and
fundamental freedoms of women.
Finally, violence is described as being incompatible with children’s rights
in the convention on the Rights of the child, in which signatories commit to:
 Protect the child from all forms of physical or mental violence, injury or
abuse, neglect or negligent treatment, maltreatment or exploitation,
including sexual abuse; and to provided education directed to:
 The development of respect for human rights and fundamental freedom;
and
 The preparation of the child for responsible life in a free society, in the
spirit of understanding, peace, tolerance, gender equality, and friendship
among all people, ethnic, national and religious groups and persons of
indigenous origin.
Violence as a means for resolving conflict must therefore be rejected, and
other ways of handling disputes, ways that uphold the rights of all parties, must
be found. This is the imperative to which non-violence responds. As described in
UNESCO’S publication entitled “Non-violence and education”, non-violent
action is consistent with principles such as:
 Humanity, diversity, equality, respect, tolerance, solidarity and harmony.
 Rationality, morality, responsibility and universality.
 Freedom, justice, rule of law, cooperation and democracy.
The methods of non-violence can be described as falling generally into two
broad categories:
 Those that encourage the development among individuals and in societies
of understanding, attitudes and skills that help to reduce the incidence of
conflict; and

Promoting Principles of Non-violence for Conflict Resolution

19

 Specific practices for the peaceful resolution of disputes, for example, nonviolent resistance, political/civil action, negotiation, reconciliation and
mediation.
Bringing the principles and methods of non-violence together in a working
definition for the term, UNESCO has defined non-violence as “a holistic theory
and practice that rejects aggression and violence in order to achieve goals or
resolve conflicts in a constructive way”.

Six Principles of Non-violence
The six principles of non-violence were derived from “Pilgrimage to Nonviolence” in Dr. Martin Luther King’s book “Stride towards Freedom”. The
principles of non-violence can be listed out as;
 Principle one: Non-violence is a way of life for courageous people.
 Principle two: Non-violence seeks to win friendship and understanding.
 Principle three: Non-violence seek to defeat injustice not people.
 Principle four: Non-violence holds that suffering can educate and
transform.
 Principle five: Non-violence chooses love instead of hate.
 Principle six: Non-violence believes that the universe is on the side of
justice.
These principles are effective in solving all kinds of conflict. But it is
necessary to obtain information about details before going into solving a conflict.
To ensure the effective use of non-violence principles in conflict resolution eight
steps are to be followed:
Step one: Observation
An assessment of the problem must be done to confirm that the problem
truly exists and is a violation.
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Step two: investigation
Examine the demographics, statistics and history of who is experiencing
the problem.
Step three: Purification
The motive for solving the problem must be genuine and not the result of
profit or personal gain.
Step four: Recommendation
Present a clear and workable alternative to solving the problem.
Step five: Education
Show how the conflict occurred and how each person’s role attributed to
the problem.
Step six: Demonstration
Exhibit facts that a violation has occurred and presently exists.
Step seven: Confrontation
Utilizing of direct action designed to resolve the conflict non-violently
Step eight: forgive the actions of all involved and agree to work collectively until
the problem is solved.
The greatest example of how powerful the principles of non-violence is the
way India got its independce because of a great man of vision and courage.
Mahatma Gandhi the father of our nation was one of the greatest proponent of
non-violence. His methods of showing non co-operation to British government
through non-violent methods were new to the world then. Gandhiji put forward
his philosophy with great eloquence, when he stated non-violence to be the “First
article of his faith and the last article of his creed.” Non-violence had always
been the founding principles of Gandhian spirituality, and bedrock of his political
philosophy.
Gandhi entered the political scenario soon after the ascendency of the
extremists in the history of India’s freedom struggle. Armed revolution was
believed to be the only legitimate way to snatch political power from and
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oppressive regime. Gandhiji’s system of Satyagraha on the basis of non-violence
and non-cooperation was largely unheard of, and generally distrusted. His
Satyagraha was faith based not on arms and antagonism, but on extreme moral
courage that drew its strength from innate truth and honesty. He applied his
systems with success in South Africa and was convinced of its power Gandhiji
introduced his non-violence modes with great success in the non-cooperation
movement. It was a new era in the history of Indian freedom struggle.
The world saw the power of non-violence through the acts of our father of
nation. His principles were upheld and propagated widely for effective resolution
of conflicts. It is the best method which can be used in conflict resolution
whatever be the nature and place of conflict. It has been proved by great
personalities of world like Nelson Mandela, Aung San Suu Kyi, Mother Teresa.
The temporary nature of violent methods for conflict resolution can be pointed
out best with the example of Hitler. We can conclude with the great word of the
father of our nation “I believe that non-violence is infinitely superior to violence,
forgiveness is more manly than punishment.”
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Need to institutionalize conflict – resolution mechanisms
AYESHA RANI

India, the largest democracy of the world, is still evolving as a nation state.
Like rest of the world, India do has its own frictions and resistances in its process
of evolution. Given that conflicts are unavoidable and inseparable in any state of
affairs, the means of resolutions are quite significant. Since the Indian
civilization and culture are deeply rooted in the ethos of 'Truth' and 'Ahimsa', the
non-violent methods have a special niche in the conflict resolution mechanism.
India is a land of unity in diversity. It is a unique nation across the globe;
as good as a continent with a multitude of languages, traditions, lifestyles etc.
Further the religious beliefs of the people differ from each other varying from
Hinduism, Buddhism etc to Islam and Christianity that it imbibed from other
cultures. The regional imbalance in terms of growth and development also adds
to the differences among the people. These differences among the people at
times causes centrifugal forces in the political system creating conflicts. The
global issue of terrorism also has its own repercussions in the society further
accentuating the conflicts. Thus these issues in turn act in a different manner
negating the process of national integration.
Various forces against national integration since independence
There are various forces that tend to disintegrate the country since
independence. The clamour for separate existence by states were successfully
quelled by the political leadership; however there are certain problems still haunt
our society such as communal riots, insurgency, naxalism, cross border terrorism,
regional and region specific issues, river water disputes etc are to name a few.
India which was formed in the dark shades of partition and communal
issues, still bear the brunt of such tensions. The Ayodhya - Babri Masjid issues,
the Mumbai riots, the tensions in Gujarat, the attacks on Christians in Kandhamal
in the recent past are major blows apart from the minor issues happening across
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the country.
Apart from the communal issues, the regional issues involving the attacks
on north Indians in Mumbai and at other parts of Maharastra, Assam etc are very
much against the democratic ideals of the country. The regional imbalances
among states and regions in terms of economic development are also matter of
concern for a proper integration. Some states like Gujarat,Tamil Nadu etc are
better off than the so called BIMARU states (Uttar pradesh, Bihar, Orissa etc).
Further the regional backwardness within the states raises the mercury level of
the political platform for the creation of newer states. The Telengana, Vidarbha,
Saurashtra issues are debated quite often whether as to create them or not.
Already states were divided on these lines, which are giving only mixed results.
Hence that can't be a one-stop solution for the issues involved.
Further the river water disputes have become a major law and order
problem for the states despite India being a nation blessed with a large number of
rivers. The inter state river water distribution as in the case of River Cauvery had
created a large number of issues among the states involved where the issue was
taken up parochially and the innocent people were attacked.
Naxalism has become another major issue especially in the maintenance of
the internal security of the country. The so called Red Corridor, extending from
the north and north east to the southern parts of the country, is a matter of major
concern and the integration of these areas to the mainstream of the country is
quite often disrupted. The cross border terrorism and insurgency in the states of
Jammu and Kashmir, North Eastern states are much against the existence of the
country as a united nation.
Conventional methods of conflict resolution
The conventional methods resorted for resolving the conflicts include
policing and enforcing the military to contain the situations. Many a times, the
parties involved in these conflicts take laws of the land on their hand and act
upon the opponent by violent means. When the state intervenes to solve the
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problems, it too deals the situation with violent means. The police resorts to
“Lathi Charging” and firing; the army also employs similar methods and thus
ending up taking the lives of the people.
The issues of terrorism, naxalism etc are dealt with equal or a bigger
amount of physical force. Instead of producing the desired results, it can only
accentuate the troubles. These measures can give a temporary respite helping to
control the law and order situation for a satisfactory period. The conflicts are not
resolved from its roots and these measures won't leave any chance for
understanding the fundamental issues involved in the conflict. This results in the
recurrence of the conflicts.
The understanding of issues are quite time consuming and are not
considered as lucrative given the political atmosphere of the country. The general
public is also not involved as there are few opportunities for participation of the
people in these means of resolution. Hence they are not quite conducive for the
democratic ideals of the country as they are not participatory in the process of
resolution. It is in this context that non-violent principles find its importance in
conflict resolution.
Significance of non-violent principles in conflict resolution
The non-violent methods are not new for the people of the country. India
is a country deeply rooted in the values of ‘Satya and Ahimsa' (truth and non
violence). The great religions preached these principles .The great religions like
Buddhism and Jainism propagated these ideas across the globe. Non-violence
has been the creed of the people and the people of this country demonstrated it
during the freedom struggle under the eminent leadership of Mahatma Gandhi.
He taught the masses to employ non-violent means to free itself from
the oppressive colonial rulers.
The mighty British forces were fought with the mightier swords of truth
and ahimsa. Rather than resorting to any terrorist or forceful means, the British
were made to quit the country by this way. This fact infact reinforces the concern
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to resolve conflicts through non-violent measures. However these practices have
almost vanished from the political arena. India should thus set standards for the
rest of the world for finding means of non-violent measures in conflict
resolution.
The promotion of principles of non-violence involves various techniques.
The comprehensive understanding of the issues involved in the conflict is quite
pertinent. It differs from the methods of suppressing the problems through
policing or other means that the non violent methods resolve issues entirely
without causing any damage to life, limb and property. The recurrence of the
conflicts will be minimal as it goes to resolve them from roots.
Resolution through dialogues
One of the best methods engaged can be resolving through dialogues and
consensus. It gives enough opportunity for both the parties to represent their
views and grievances. The dialogues shall be conducted with an impartial
mediator acceptable for both sides. The mediator should not have any vested
interests in the issues involved and can be any eminent personality from the
public life.
The state has a very important role to play in this context. The dialogue
process shall be initiated at the behest of the concerned government authority. It
is suggested that it should go away from the conventional structures and
methodologies and may try to institutionalize the whole process of conflict
resolution. It can set up Conflict Resolution Cells as part of the government
machinery. The institutionalization of these kinds of departments would
definitely give credibility in the ability to resolve conflicts. Further so far there
are various agencies are being involved and the coordination issues among them
at times undermine its ability to find solutions. These cells will be focussing only
on issues of conflicts that try to negate the national integration.
Conflict Resolution Cells (CRC)
The institutionalization involves setting up of offices at state head quarters
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and at the districts adjoining the collectorates. The central government shall have
a nodal offices so as to coordinate the activities of the state governments. The
government shall layout rules and regulations for these bodies through proper
legislations. These cells shall be entrusted with the process of conflict resolution
and almost all the issues shall be routed through these bodies.
The conflicts involved are of various nature that they cannot provide a one
stop solution for the problems. It shall essentially initiate the dialogue process
between both the parties involving a well-accepted mediator for the dialogue
process. One of the major advantages of this mechanism is that as soon as the
conflict breaks out, both sides shall be brought to a common table guaranteeing
that they should maintain peace while proceeding with the dialogue process. The
law and order situation can be kept under control with out much resistance
through out these time frames.
If one of the parties involved is the state; as at times the issues are against
the government; a senior officer from the concerned department shall be
represented at the CRC. The office and the establishments can be in the lines of
information officers of the departments after the implementation of the RTI Act.
It will try to dispel confusions and clarify the process; further the officer will
become quite conversant in the dialogue process.
Since the conflicts are of various natures such as social, economic,
political; various specialized units are to be created within each CRC. If it
involves a multidisciplinary approach; all the concerned units should cooperate
and coordinate for finding ways to resolve it.
The organizational set up can be in the similar lines of other departments
in the states and districts. The staff can be drawn from the state services on
deputation with the district collector as the overall coordinator. However the
specialized units like social, political, economic shall be manned by persons with
specialization in the similar arena with out any political linkages.
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Fig: Structure of the Conflict Resolution Cells
The District Collector shall initiate the process of inviting both the parties
for dialogue with the assistance of a mediator. Once the process is initiated, on
analyzing the issues involved it shall be further referred to the special units.
These cells should be linked with the Panchayati Raj Institutions and the elected
members shall join the cell as ex-officio members.
The issues involving economic or other resources shall be linked with the
district planning and shall be included in the state plan. The other issues
including social and political aspects shall also be resolved amicably through
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dialogues.
The CRC can involve itself with the conflicts by analyzing the underlying
issues in each and every conflicts. On the analysis of various issues mentioned
earlier such as communal tensions, naxalism, water disputes etc; it can be
understood that the undercurrent of all these issues are mainly of social, political,
economic in nature. There lies the solution of the problems as they are to dealt in
their respective lines. For example the communal riots are of socio political in
nature where as naxalism roots from economic issues
Thus the dialogue process shall be invariably on finding out the roots of
these issues and to identify the causes of the conflicts. The communal riots are
quite recurrent in our country and the conflict can be identified as a socio
political problem. On breaking out of such an unfortunate incident, the district
office shall immediately get in touch with the leaders of the concerned religion.
They shall be invited for a dialogue in the presence of a mediator. They should
engage in finding out the circumstances involved in eruption of violence.
This process gives participation of the concerned parties and on the
mediation of an independent person, they would definitely strive for a win-win
situation. Both sides can be persuaded to give in certain strong stances to find out
a mutually acceptable solution. Further the media coverage as it happens
nowadays on the sensitive issues give an onus to act as responsible citizens.
Recently the Christian churches were attacked at various places in the
country. By involving the CRC, the priest or the religious representative and the
leader of the right wing organization shall be brought on a common table apart
from filing the FIRs and other enquiry system. The issues shall be discussed
thoroughly and the various aspects involved shall be brought to the discussion
forum. It shall ponder over the elements of provocation from the other side
behind the attacks. If so, the other party has to ensure to prevent such incidents in
the future. Even it had happened without any provocation, the other side has to
explain the rationale behind their acts. Democracy does not guarantee anybody to
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act upon their whims and fantasies.
The Constitution with its articles on fundamental rights and duties entrust
the public to behave as responsible citizens. Until and unless they are not booked
through these kind of mechanisms; they would continue to behave in a similar
manner. The usual methods of arrest and detention do not guarantee any
prevention and the judicial processes are quite time consuming. All these codes
of Civil and Criminal Procedure are more of punitive and preventive in nature
and it's high time that the system should come up with novel ideas and institution
to resolve conflicts. The methods shall be transparent and participatory and thus
the CRC kind of institution will definitely helps in resolving conflicts.
Similarly, naxalism which has become a matter of major concern in these
recent years can also be dealt with a dialogue process. On analyzing the
underlying issues of these naxal affected areas; it can be understood that the
problems emanate from the basic socio economic disparities. These issues have
later turned out to be a major political issue went even to the level of disrupting
the general elections conducted recently. This problem is spread over a number
of states eating up the resources of these states and the union government in
curbing the law and order problems.
These areas are relatively socio-economically backward. The efforts shall
be resorted to resolving conflicts in these areas through peaceful means. The
state should act more benevolently in finding out the solutions. It may sound
value loaded; but is quite practical as well if it can be executed with a larger
political will.
For resolving these issues, the naxal leaders shall be brought to the
political process with a mutually acceptable mediator. They shall be given full
freedom in participating the dialogue forum. The cases and the warrants shall be
held suspended and their views and opinions shall be invited. The special cells
shall find means to accommodate the various economic and social issues
involved and the economic issues shall be brought in the purview of state and
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national plans. There shall be enough provisions for meeting these financial
obligations. The cost incurred in solving would be definitely less than the cost
incurred in maintaining law and order problems.
Thus the application of non-violent principles are more participatory as the
people involved are given an opportunity to represent their views. This is
essential in a democratic set up as the process is more transparent and inclusive.
No democratic system can survive without the People's Participation. The
citizens' engagement with the political process shall not end up with the voting
process. The active participation is rather important than the passive presence in
the democracy. Further the need of the hour in our administrative mechanism is
Good Governance. Good governance can't be delivered properly with out the
Peoples' Participation and the involvement of the Civil Society.
The issues shall be publically debated and the views are also to be
articulated in the process of decision-making. The role of media is also
significant in this context. The media should also take up the issues more
rationally than sensitizing them. It should play a major role in creating awareness
among the public. This fourth estate also shall play a very important role in the
national integration.
However the non-violence methods cannot be seen as a panacea given the
peculiar conditions of the law and order situations in the country. It is quite
pragmatic that the initial frictions shall be waned out through policing or other
means to contain the situations; other wise they may blow up to a higher
proportion. Therefore a fair mixture of both methods shall be employed in
resolving the conflicts. Further the sincerity and involvement of the people
involved too decides the outcome of the dialogue process.
As mentioned at the outset, these non-violent measures are not novel in
India. It has always been practised to resolve conflicting situations. The Gujjar
issues agitated the political system of Rajasthan and Delhi in the recent past.
Despite all efforts by the state, the issue could be dealt only with the dialogue
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process by a mediator. The situation was almost similar in the case of Amarnath
land issue in the state of Jammu and Kashmir. Hence it is only suggested to
institutionalize these mechanisms.
In a country like India with multitude of aspirations; the non-violent
methods are the best possible course of action in resolving conflicts. It will
accentuate the process of integration where by the citizens participate actively in
the political process. It is also suggested to set up the Conflict Resolution Cells
across the country to institutionalize the process. They can delve into the
undercurrents of the conflicts thus providing a holistic solution. Despite all the
odds; the country stands united for more than sixty years after independence. It
could not have been achieved if it had been moved away from the fundamental
values of truth and non-violence. Much to the envy of many varied interests; the
country is united for many decades and will continue to remain so.
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Non-violence is the harbinger of peace and conflict less environment
MANASI R. SAHAY

Today the world has become a scene out of Lord of the Rings where you
will find darkness and destruction everywhere. One can come to know where the
evil has touched, with its cold fingers, by the absence of harmony, peace and love
Things that have been harped upon by countless predecessors right from Ashoka
to Mahatma Gandhi, Martin Luther King and Dalai Lama now seem to be from
some bygone era, with the remnants akin to ruins that people visit, marvel about
and then forget.
Present situation in the world
Today we are experiencing a volatile situation throughout the world,
characterized by poverty, unemployment, recession, limited resources, global
warming and confrontations between cultures. Violence and discrimination
contaminate the daily life of broad sectors of the population. Armed conflicts
plague many areas, and we now have a profound crisis in the international
financial system.
Kosovo, Rwanda, East Timor, crazy gunmen, corrupt politicians, global
warming depleting the already depleted resources; a very high probability of
nuclear conflict; is the order of the day.
Today, there is a growing global awareness of the meaning and importance
of non-violence. Although violence is still rife and very much kicking, the belief,
that this world is coming to its senses and is gung-ho about doing something
about this and does not take it in a chalta hai way is, growing like a healthy baby.
What is Conflict?
The dictionary defines “conflict” as “a struggle to resist or overcome,
contest of opposing forces or powers; strife; battle. A state or condition of
opposition; antagonism; discord. A painful tension set up by a clash between
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opposed and contradictory impulses”. No matter how hard we try to avoid it,
conflict periodically enters our lives.
Conflict happens when two or more people or groups have, or think they
have, incompatible goals.
According to UNPO:
Violence is not limited to the use of arms, but can include cultural
genocide, forced assimilation and destruction of the environment on
which people’s existence and development depends.
Reaffirmed the fundamental rights of nations and peoples to exist and
develop as they choose, in accordance with their right to self-determination.
Recognized that in some cases nations and people feel compelled to use armed
force to defend themselves against armed aggression, genocide and other
prolonged or massive forms of violence against them.

Types of Conflict
There are many different types of conflict experienced by communities all
around the world. Some of them are:
1.
2.
3.
4.
5.
6.

Surface conflict: This has shallow or no roots. It may be due to
misunderstanding of goals.
Latent conflict: This is conflict below the surface. It might need to be
brought out in the open before it is discussed.
Open conflict: This conflict is open and has deep roots, sometimes over
several generations
Interpersonal conflict: between people who have different and
antagonistic goals.
Intrapersonal conflict: within an individual who cannot decide what he
believes in.
Conflict over sparse resources: due to depletion of already spare
resources and exponential growth of population and its ever growing
demand for more and more.
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Causes of Conflict
Conflict starts because people do not believe in an issue. Issues of
disagreement in recent large-scale conflicts include territory, language, religion,
natural resources, ethnicity or race, migration and political problem.
A conflict can have a single matchstick that can light it but it will have a
stack of hay that has been piling on quite a ling time. So in order to avoid the fire
one needs to ensure the stack is not there. The most important influence is power.
Others include culture, identity and rights.

What is conflict resolution?
There are many ways to resolve conflicts: surrendering, running away,
overpowering your opponent with violence, filing a lawsuit, etc. The movement
toward Alternative Dispute Resolution (ADR), sometimes referres to simply as
conflict resolution, grew out of the belief that there are better options than using
violence or going to court. The various components of ADR may be listed as
follows:










Negotiation
Mediation
Arbitration
Mediation-Arbitration
Early neutral evaluation
Community conferencing
Collaborative law
Negotiated Rulemaking
Peer Mediation

Why do we need to resolve conflict?
The reason why “conflict” is talked about so much or why a monster has
been created out of it is that people have witnessed the havoc it can create. The
effects can be clubbed under various heads:
 Political effect
Promoting Principles of Non-violence for Conflict Resolution

35

 Psychological effect- relationship difficulties, physical health problems and
ongoing conflicts overwhelm an individual’s ability to cope
 Social effect
 Economic effect
 Anthropological effect
 Environmental effect
Different ways of resolving conflict
Conflict resolution is a range of methods for alleviating or eliminating
sources of conflict. Processes of conflict resolution generally include negotiation,
mediation and diplomacy. The processes of arbitration, litigation, and formal
complaint processes such as ombudsman processes, are usually described with
the term “dispute resolution”, although some refer to them as “conflict
resolution”. Processes of mediation and arbitration are often referred to as
“alternative dispute resolution”.
Why non-violence means is the best
It has been seen that violent means of handling conflict has never resulted
in a “win-win” situation for both the parties. There has always been residual
animosity in the air. In order to ensure that there is fragrance of peace in the air
we have to resort to peaceful ways of resolving conflicts. For non-violent
communication technique development by Rosenberg and Gandhi. The process
of Non-Violent Communication (NVC) encourages us to focus on what we and
others are observing, how and why we are feeling, what our underlying needs are,
and what each of us would like to have happened. Thus this helps in resolving not
just external conflicts but internal conflicts also which is, in reality, the root cause
of all the problems in the world. Thus it resolves conflict and leads to the
development of the individual by acting as a mirror that shows the true colours of
an individual.
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What should we do to ensure non-violence become a way of life?
People talk about peace and non-violence once in a blue moon, especially,
if it happens to be the birth anniversary of the father of the nation or international
peace day. So we celebrate it and then conveniently forget it. We need to make it
a part of our lives something like breathing. How can we do so?
We can start it at the very basic by what was preached by Mahatma
Gandhi: be truthful, say truth not just to people but to yourself also. Respect
others if you want them to respect you. Treat no work as small. Spread love even
if the person in front of you is angry. Be patient. Listen to people, give people the
benefit of doubt. Treat the entire world as one family. There is enough for ones
need but not for ones greed. Have faith in yourself as well as others.
It would not be incongruous at this stage to make a reference to King’s
steps to social change which would be guiding us in conflict resolution.
King’s Six Steps to Social Change:
1.
2.
3.
4.
5.
6.

Information gathering
Education
Personal Commitments
Negotiation
Direct Action
Reconciliation and Healing Process

Principles of Non-Violence
There are 6 principles of non-violence as postulated by Martin Luther King
Jr., which are listed below:
1.

Non-violence is a way of life for the courageous people.

2.

Non-violence seeks to win friendship and understanding.

3.

Non-violence seeks to defeat injustice and not people.

4.

Non-violence holds that suffering can educate and transform.

5.

Non-violence chooses love instead of hate.

6.

Non-violence believes that the universe is on the side of justice.

Promoting Principles of Non-violence for Conflict Resolution

37

The Gandhian Principles of Non-violence
“The only devils in the world are those running around in our own hearts, that is
where the battle should be fought…..”
“Truth is my religion and non-violence (love) its only realisation”
-M K Gandhi
1.
2.
3.
4.
5.
6.
7.
8.

Respect
Understanding
Acceptance
Appreciating differences
Truth and Truth fullness
Absorbing suffering
Ahimsa (non-violence)
Trusteeship and Constructive Action
The above principles postulated by Mahatma Gandhi have universal

applicability across ages.

Its application in handling today’s conflict
Mahatma Gandhi’s principles can be applied to various conflicts that have
taken place in the recent past.
Wars produce the worst violations of human rights worldwide and are the
greatest impediment to human development. The number of conflicts between
nations has decreased since World War II, yet there have been more than 50
major armed conflicts since the Cold War ended in the late 1980s. Most of those
have been internal clashes over religion, national or ethnic identity, or access to
natural resources or wealth.
Some recent wars have been the bloodiest, most devastating of modern
times: 4 million people were killed in the Democratic Republic of Congo; two
million people got killed in Sudan and genocides in Rwanda and BosniaHerzegovina. In 2007, 14 major armed conflicts were active in 13 locations in the
world.
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Some instances where Gandhiji’s principle of non-violence comes into
picture are:
1.

India-Assam: The Assam conflict is an insurgency in the state of
Assam. It started in 1970s. It stems from the tension between Assamese
and Bengalis, as well as group with separatist aspirations. Additionally
the state is rich in oil resources. Here Gndhiji’s principles of respect,
understanding, acceptance, appreciating the differences and theory of
trusteeship can play a huge role. Thus the separatist intention of inciting
people on the basis of the difference of region and language can be
taken care of by making them understand the true intention of the
insurgents and making the people accept the fact that all individuals are
different, whether they belong to the same region or come from various
parts of the country. They should respect each other and not try to
degrade or demean people form other region. Theory of trusteeship can
also help the present generation to act responsibly and not think that
they own this world and can do whatever they want to. In order to win
the resources they are spoiling the already fragile environment.

2.

India- Kashmir: The Kashmir conflict refers to the territorial dispute
over Kashmir. India claims it as an integral part of the country, whereas
Pakistan calls it a disputed area. This is happening on religious grounds.
Again Gandhiji can come to the rescue, but the problem is that people
don’t want to solve it for political reason. Thus we suffer from amnesia
and keep reselecting the government that promises to solve the problem
no matter how unsuccessful it may have been at the work in the past.
The solution is simple, we need to forget the difference and respect
each other.

3.

Ivory coast-Civil War: Experts put the blame, of conflict escalation on
the fact that Ivory Coast is rich in resources. Natural resources such as
cotton, diamond, and cocoa are the reasons behind the war that refuses
to get extinguished. If we start practicing Gandhiji dictum that there is
enough for everyone’s need but not enough for one’s greed, we can
very well take care of the problem. The only thing that can save the day
is if we start believing that we are the trustees and not the owners of this
land. It is our duty to pass over the possession without taking away its
essence from it, in as pure a form as we can keep it in.

4.

Nepal-Maoists: The aim of overthrowing the Napalese monarchy and
establishing the “Peoples Republic of Nepal” was the genesis of this
insurgent problem. Thus lack of respect, understanding seem to be at
the root of this problem.
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Some other wars are Russia - Chechenia war, Sudan-Darfur and United
States – Iraq. These are results of the present generation not reading history and
the thoughts of great people, mentioned in the form of principles, on the basis of
their experiences. History is replete with such incidences that can be a guide as to
what to do, what not to do, how to do, etc. which have been dealt with, by people
who have concluded that peace is the only way forward. Nothing works like love
and peaceful co-existence.

How do we promote principles of non-violence?
We need to adopt multi- dimensional strategies to promote the principles
of non- violence in order to ensure effective and consistent conflict resolution in
all walks of life. We need to focus on the source of conflict to promote
appropriate principles of non – violence which may include negotiation,
mediation, respect to other’s views, understanding the differences, mutual
consultation and discussion etc. People need to be exposed and made aware of
different principles of non – violence as propounded, preached and practiced by
different personalities of the world from time to time. Lessons from history
always need to be kept in sight while aiming for conflict resolution through nonviolence.
Whenever confronted with any dilemma or doubt over the adoption of
suitable ways for conflict resolution, one has to keep in mind that the method of
non – violence is the only permanent and effective method. People of all ages
irrespective of sex, caste, creed, race, religion and nationality, will have to be
indoctrinated through various means to the efficacy of non – violent means.
In a nutshell, it would be most appropriate to infer that promotion of non–
violence is the only potent tool, nay strategy, to ensure conflict resolution in any
sphere of human life. In today’s world, where we have been witnessing a lot of
conflict in all fields, be it social, political, religious, ethno-cultural or economic
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etc., non-violence is the only panacea. We need to believe in it, preach it and
practice it in true sense if world is to be made a perfect place to live in. Needless
to emphasize, non-violence is the harbinger of peace, conflict-less environment
by removing both external and internal conflicts and ensuring a “Win-Win”
situation for all parties.
In conclusion, let us all forget consciously and sincerely all our differences
and disputes by imbibing the culture of non-violence and then, conflict-free
world would not be a dream.
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Non-violent methods will lead to productive resolution of conflict

PRIYANKA MARY FRANCIS

Today we are living in an age of chaos and conflicts. The world is
frantically in search for the right solution to the day-to-day problems. The range
of solutions varies from Pranayama for some to 'the vacuum bomb' for some
others. Still no permanent solace is achieved by the mankind. This is because we
have all along been treating the symptoms of our problems and not their root
causes. There is a dearth of understanding about the right approach to conflict
resolution in our lives. Before we can analyse the methods for resolving conflicts,
it is necessary to look into the concept of conflicts.

What are conflicts?
The word conflict takes its origin from the Latin word 'Conflictus' which
means confrontation or a clash between opposing forces. Conflicts have been
described by Weber as existing whenever incompatible activities occur, when
there is a state of tension between two actors and when one individual,
community, nation or even supranational bloc desires something that can be
obtained only at the expense of what another individual or group desires.
According to Fink a conflict emerges whenever two or more persons seek to
possess the same object occupy the same space or the same exclusive position,
play incompatible roles, maintain incompatible goals, or undertake mutually
incompatible means for achieving their purposes. An open conflict is never
instantaneous. It will be springing up from an underlying tension that lies
dormant. Deutsch calls the former situation as manifest conflict to distinguish it
from the underlying conflict. Manifest conflict cannot be resolved permanently
unless the underlying conflict is dealt with.
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When we analyse conflicts it can be seen that these can be destructive or
constructive. According to Weber a conflict becomes destructive when the
participants in it are dissatisfied with the outcomes and they feel they have lost as
a result of the conflict. Destructive conflicts have a tendency to expand and
escalate becoming independent of the initiating causes. A conflict is constructive
if the participants are satisfied with their outcomes and feel that they have gained
as a result of the conflict. Always constructive conflicts are fruitful in the sense
that these aid open and honest communication of relevant information between
the participants.
Nader and Todd have broken down conflict situations into three
evolutionary phrases. First there is a grievance or pre-conflict stage in which an
injustice or grounds for resentment are perceived by one party. This is followed
by the conflict stage where the aggrieved party opts for confrontation and
communicates his feelings to the offending party. Finally, the conflict enters the
dispute stage when it becomes public and third parties become involved. There
may be trigger events that lead to the escalation of disputes from one stage to
another. The role of outsiders is also important in precipitating a conflict. Thus if
a conflict occurs as a result of conscious or unconscious escalation from
differences that can be considered natural and also as a result of external
influences, it follows that events or changes in attitudes can intercede between
one stage and another thus stalling or preventing escalation. It is this possibility,
which gives us the opportunity to prevent the precipitation of violent conflict, and
the responsibility to discover effective methods of intercession.
Conflict Resolution
It is always desirable that a conflict is resolved to the satisfaction of the
participants. Conflict resolution involves a range of methods for alleviating or
eliminating the sources of conflict. There are many ways of dealing with
conflicts- violent as well as non- violent. For many of us violence may appear to
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be a superior technique of solving conflicts to non-violence because it has
obvious and tangible strategies and weapons. But the fact is that violence in any
of its many forms has the tendency to become self-perpetuating through the cycle
of vengeance and counter vengeance. Conducting a conflict in a non-violent nonthreatening way prevents the opponent from reacting out of fear in mindless
reflex action. If conflict resolution is based on principles of non-violence, then it
will be productive, as it leaves no necessity for further threats or force. Before we
investigate the different non-violent ways of conflict resolution it is necessary to
look into the principles of non-violence.
Principles of non-violence
Principles of non-violence have been laid down by many great men during
their lifespan. Of these, those perpetuated by Mahatma Gandhi and Martin Luther
King Jr. are worth mentioning. According to Gandhi, we are called to celebrate
both our differences and our fundamental unity with others. Also the non-violent
journey is a process of becoming increasingly free from fear. Martin Luther King,
Jr. thought that non-violence is a way of life for courageous people and also that
it seeks to win friendship and understanding. Barbara Deming, the famous
activist and writer has explained the concept of creative non-violence. According
to her active non-violence has two hands i.e. it is a process that holds two
realities - of non-cooperation with violence but open to the humanity of the
violator. This process refrains from violence, to break the cycle of escalating and
retaliatory violence, reach out to the opponent and to potential allies and seek to
reveal more clearly the truth and justice of the situation. Applying these
principles, we arrive at different non-violent methods of conf1ict resolution.
1) Accommodation
This is the most common mechanism among the different non-violent
methods of conflict resolution. In this mechanism the opponent resolves to grant
the demands of the non-violent activists without having changed his mind
fundamentally about the issues involved. The main reason for this new
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willingness to yield is the changed social situation produced by the non-violent
action. Gene Sharp has found that there may be many other factors as well. The
opponent may become convinced that despite his view of the rights and wrongs
of the issues at stake in the conflict, continued repression of the non-violent
group by various types of violence is inappropriate. Sometimes opponents may
grant the activists' demands or make concessions, simply because they regard the
group or certain consequences of the conflict as a nuisance which they wish to
end. In some cases the non-violent action may create deep internal rift over
politics and repression within the opponent's group. Then the leaders of the
opponent group may find it to their advantage to grant some or all of the demands
of the non-violent activists.
2) Non-violent Coercion
In this method the demands of the non-violent group are achieved against
the will of the opponent through the following ways:
a) The defiance may become too massive and widespread to be controlled by
the opponent's repression.
b) The non-cooperation and defiance may make it impossible for the social,
economic and political system to operate unless the activists' demands are
achieved.
c) Even the opponent's ability to apply repression may be undermined and
may at times dissolve.
There is a vast difference between the above described non-violent
coercion and violent coercion. In violent coercion deliberate injury is inflicted
upon the individual whereas non-violent coercion mainly rises from nocooperation and at times removal of the opponent's ability to inflict violence.
There are many factors that may influence non-violent coercion like opposition
within the opponent group, degree of the opponent's dependence on the nonviolent activists for the source of his power etc.
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3) Conversion
By conversion we mean that through the work of the non-violent activists
the opponent comes around to a new viewpoint, which embraces the ends of the
non-violent actor. According to Gene Sharp, one approach to induce conversion
may be to change the social situation drastically, eliminating the opponent's
power or profits, so that he may examine the stand taken by him in a new light.
More often non-violent groups which have sought to convert have emphasized
direct appeals to their opponent's better nature. All non-violent activists who
follow this technique have accepted the necessity of willingness to suffer in the
face of repression so as to bring about a conversion of opponent's mind. But
effectiveness of this suffering is determined by the social distance between the
contending groups-the degree to which there is or is not fellow feeling and
mutual understanding between them. Also there should be respect shown by the
opponent group for the non-violent activists and this respect comes from the
courage on the part of the non-violent activists. But one important aspect of nonviolent conversion is that it may not be possible to win over all members of the
opponent group simultaneously. A step-by- step approach with much patience
and courage is to be adopted for successful conversion. The method of nonviolent conversion claims a higher position among other methods of conflict
resolution as none other than Mahatma Gandhi has advocated this method
through his technique of "Satyagraha".
Satyagraha
Gandhi devised Satyagraha as he believed striving for conversion is the
morally correct way to conduct conflict because only through a dialectical
process can truth be arrived at and such quest for truth is according to him the
aim of human life. According to him the essence of Satyagraha is that it seeks to
liquidate antagonisms but not the antagonists themselves and the Satyagrahis
object is to convert, not to coerce, the wrongdoer. In conflict situations
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Satyagraha merely means that the Satyagrahi follows no other plan than the
adherence to non-violence and has no other goal than to reach the truth. While
adopting Satyagraha for conflict resolution, there is no threat, coercion or
punishment. The Satyagrahi instead undergoes self-suffering with the optimistic
belief that the opponent can be converted to see the truth of his or her claim by
touching the opponent's conscience or that a clearer vision of truth will grow out
of the dialectical process for both parties.
But it must be clear that just any kind of suffering is not likely to set in
motion the processes which may lead to changes in the opponent's feelings,
attitudes and beliefs. For suffering to lead to conversion, Lakey points out that
the opponent must experience feelings of identification with the non-violent
group. This identification in turn requires a new perception of a common quality
between the two groups. Such perception depends not only on the actual
suffering but on the way in which the non-violent activists behave prior to and
during such suffering. Therefore suffering by people who have demonstrated
their bravery and non-violent determination is far more likely to produce a
significant sympathetic response in the opponent than is suffering by people who
behave like cowards.
According to Gandhian thinking, there are at least eight factors influencing
conflict, resolution through conversion, which are under the control of the nonviolent group.
a)

Refraining from violence and hostility. Deliberate rejection of violence in
favour of non-violent means is regarded as having an important
psychological impact on the opponent, which may influence his
conversion.

b)

Attempting to gain the opponent's trust through truthfulness, openness
concerning intentions and chivalry.

c)

Refraining from humiliating the opponent. Humiliation is an unlikely step
toward sympathy, voluntary change and conversion.
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d)

Making visible sacrifices for one's own cause. Only if suffering is offered
by people directly involved in the grievances it will be perceived as
sincerity and therefore influence conversion.

e)

Carrying on constructive work. When people begin to engage in
humanitarian and constructive work the opponent group may take their
statements and behaviour seriously.

f)

Maintaining personal contact with the opponent. Such contact may help
keep personal relations friendly despite the conflict and achieve maximum
accurate understanding of the other's views, motivations and intentions.

g)

Demonstrating trust of the opponent. As per Gandhian thought, when the
non-violent group has high expectations of the opponent's intentions and
future behaviour, those expectations, it is believed, may encourage him to
live up to them and may lead to successful conflict resolution.

h)

Developing empathy, goodwill and patience toward the opponent.
Demonstrated respect for the individual members of the opponent group
and understanding of their outlook and problems may in turn make them
more sympathetic and less hostile to the people who challenge non-violent
methods.

Effectiveness of the principles of non-violence in conflict resolution
When we analyse the effectiveness of non-violent ways in resolving
conflicts it can be seen that defeat is always possible in non-violent action, just as
it is in war or in other types of political violence. Although not immediately
successful, if the non-violent activists increase their spirit of resistance, expand
their organizational strength, improve skill in applying this technique, and gain
sympathy and friends which may be useful in the future, then even defeat may
become a prelude to success. In the cases of successful conflict resolution we
often cannot single out a particular non-violent method, which has led to the
success. Instead change may be produced by some combination of these
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mechanisms. Advocates of the use of non-violent action in place of techniques of
violence have sometimes argued that the results achieved by non-violent action
are likely to be more permanent and satisfactory than those achieved by violence.
According to Gregg, victory achieved by violence is likely to result in hatred and
desire for revenge, which may lead to a new war to achieve revenge or
restitution. The results of a successful non-violent struggle are going to be
different, in that there will be no aftermath of resentment or revenge and no
necessity for further threats of force. Due to insistence on non-violence there will
be lack of bitterness towards the non-violent activists even after the latter have
won their demands.
The greatest example of successful conflict resolution through non-violent
method is the Indian independence struggle itself. Gandhi through his method of
Satyagraha had achieved conversion of the minds of British authorities. Similarly
Dr. Martin Luther Jr. King led a major struggle to eliminate racial segregation
and discrimination in U.S.A. through his non-violent methods.
Conclusion
Conflicts had always been and will always be part and parcel of human
lives. Every one of us engages in different kinds of conflicts in our daily lives.
According to John Dewey, conflict is the gadfly of thought. It stirs us to
observation and memory. It forces us to investigate our viewpoints. If we realize
this truth then it will easily occur to us that there is no benefit in violently
pursuing a conflict. As noted by many thinkers’ violent ways of conflict
resolution may appear to be effective for a while; but these will not give any
concrete and permanent results. Only non-violent methods will lead to productive
resolution of conflicts as seen in the earlier analysis. Under some conditions the
non-violent struggle may have lasting effects on the opponent group, such as
stimulating new ways to achieve their objectives, bringing new outlooks and
goals or modifying the system itself. We should not forget the fact that
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instantaneous success may not accompany non-violent struggles. But we should
build our patience while dealing with such conflicts, as the end results of other
alternatives will be grave and painful. As envisioned by our great leaders let us
strive towards a better world to live in by not taking the shortcut of violence but
pursuing the longer path of non-violence.
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Let us have to educate future generation about being tolerant
towards others
SUDHI CHOUDHARY

One day after the Kalinga war was over, Ashoka, the great Mauryan ruler
of India ventured out into the eastern city. All he could see were burnt houses and
shattered corpses. This sight made him sick and he cried, “What have I done?”
The brutality of his conquests filled him with great sorrow and he gave up
violence for “Dharma-Vijaya” or victory through non-violence and peaceful
means. This legendary extract reflects on the importance of the use of principles
of non-violence for the resolution of conflicts that might range from kindergarten
bullying to genocide.
Non-violence or ‘Ahimsa’ means to do no harm to anyone. It resists
violence of the spirit as well as of the body. Love for the enemy is a fundamental
concept of non-violence. The goal is not to defeat the enemy but to win them
over. Violence is the language of the weak, untruth and of the wrong doers. Nonviolence in turn is the voice of the strong, truth and righteous.
Non-violence forms a part of the major tenets of each of the important
Abrahamic religious (i.e. Islam, Judaism and Christianity) as well as in the major
Dharmic religious traditions (i.e. Hinduism, Buddhism, Jainism and Sikhism).
Gene Sharp, the Machiavelli of non-violence points out that despite the growing
awareness of non-violence, there is widespread confusion about what it really is.
He further noted that this confusion is primarily due to the fact that much of that
which is subsumed under overlapping concepts as pacifism, non-violent
resistance, and passive resistance is not clear and ambiguous at the operational
level. Further, differences and intolerance between individuals and groups leads
to confrontation which furthers manifests itself in conflict. Economic deprivation,
social and political subjugation are the primary causes of all conflicts. The major
conflicting groups include privileged and the deprived, men and women, rich and
the poor one religion and the another one caste and the other. These various
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social groups can be brought about within the purview of the powerful idea of
non-violence which could bring about the desired change in the world.
In recent times, non-violence has been used as a powerful tool for social
protest Mahatma Gandhi led a long non-violent struggle against the British rule
in India which eventually brought about her independence in 1947. In the 1960’s
Cesar Chavez raised a campaign of non-violence to protest the treatment of farm
workers in California another recent example of a non-violent movement was the
‘Velvet Revolution’ of Czechoslovakia that saw the overthrow of the Communist
government in that country. Few more non-violent movement like the one led by
Nelson Mandela in South Africa, for the abolition of ‘Apartheid’ or racial
segregations of the blacks, was quite a remarkable one.
Martin Luther King adopted Gandhi’s non-violent methods in his struggle
to win civil rights for African Americans. He came up with a set of principles of
non-violence. According to him non-violence is a way of life for the courageous
people. It seeks to win friendship and understanding. Also, according to him
evildoers and also victims, thus, evil should be hated and not the evil-doer.
Furthers, non-violence holds that voluntary suffering can educate and transform.
It accepts suffering without retaliation. Knowing that the return might be
hostility. It believes that universe is on the side of justice.
It is clear that violence cannot be tackled by counter-violence.
Achievement of the balance of power is the central problem in case of a conflict.
Balance of power means interlocking of mutual interests, capabilities, and wills.
The means of arriving at this balance are varied. Firstly, one should try to clarify
the situation. Conflict is a condition plagued by cross perceptions and
miscommunication. Therefore, the process of balance of powers can be shortened
and antagonism minimized by simply uncovering the hidden goals and perhaps
even conscious and unconscious beliefs and values.

Promoting Principles of Non-violence for Conflict Resolution

52

Fact finding is one of the most important ways of reducing misperception
and misunderstanding seeking mutual agreement on issue, clams and
justifications is as important as understanding the other party’s frame of
reference. This may not help disperse the conflict per se but it-would certainly
help focus on the real issues. Instead of using coercion for frustating the other
party’s goals, if we could focus on invoking common goals and mutual exchange.
Making attractive offers and rewarding agreements provide durable solution to
conflict situation. Though this may not always be possible especially if one of the
party is insistent one should have a favorable disposition towards exchange.
The more one can establish some legitimate reason, explanation or
justification for the decision one wants, the more likely one is to induce a yes.
And the best way to do so is to seek precedent which might be existing in the
form of previously made formal decisions, agreements or behavior. It is also
beneficial to involve a legitimate third party like a religious or a social leader
with sufficient credibility.
Distancing the parties form one another can also help calm emotions. This
would lead to simply fading out of the conflict situation. Voluntarily formed
racial or ethnic groups can also contribute towards keeping peace.
Resisting aggression is one of the most important principles of nonviolence that needs to be undertaken in a conflict situation. Always resort to
negotiation, mediation and compromise. But this reaction should be proportionate
to its strength. An over reaction risks escalation to a more extended and intense
conflict and the under reaction risks repeated aggression. But most importantly
one should display a genuine will for conflict resolution. Display of this
commitment has a great impact on the other party’s positive or negative
responses.
After analyzing the principles of non-violence, the next question that arises
is that what is the need for the promotion of these principles? It is because the
contemporary society has become extremely complex. There are various disPromoting Principles of Non-violence for Conflict Resolution
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unifying tendencies between various individuals and groups. These can be
political, social, religious, economical, ethnic etc. it is necessary to alleviate these
innumerable sources of conflict through peaceful means.
Our world has already witnessed two world wars, caused essentially due to
intolerance resulting in massive destruction, loss of lives and property. Another
war at such a massive scale is undesirous for humanity. The rapid development of
technology has also made the promoting of non-violence obligatory. The
presence of weapons of mass destruction with numerous countries is a threat to
humanity. The nuclear arsenal, if used, would lead to unimaginable destruction.
To stop brutalities like Hiroshima and Nagasaki for strengthening of human
rights, it is necessary to resolve conflicts through negotiations, mediation and
diplomacy.
Violence breeds violence. It not only encourages its future use, but also
motivates others to do like wise. In this era of globalization, there is a shift in the
balance of power towards multi polarity from unipolar world. This has caused a
number of conflicts in the past and is quite likely to cause numerous others. In
order to ensure an all-round development and good of all humanity a peaceful
and non-violent resolution of conflicting interests is what is desired for.
Taking the example of poverty stricken and war torn Africa where nonviolence remains a mammoth challenge. In some parts of Africa, the destruction
of non-violent leadership is still proceeding. The tragedy cycle begins when the
leadership passes form non-violent hands. What the statesmen and politicians
who control Africa’s destiny today have yet to discover is how to meet the
challenge of non-violence in a civilized manner, how to avoid repetition of the
tragedy that follows from the failure to afford, in time, adequate constitutional
channels, and training and experience in polities and the art of government.
Non-violence has been a central concept in green political philosophy. It is
included in the global greens charter Greens believe that society should reject the
current patterns of violence and embrace non-violence. The greens philosophy
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draws heavily from both Gandhi and the Quaker traditions, which advocate
measures by which the escalation of violence can be avoided, while not
cooperating with those commit violence. They also believe that the current
patterns of violence are incompatible with a sustainable society because it uses up
limited resources and many forms of violence, especially nuclear weapons are
damaging for the environment. Some green political parties, like the Dutch Green
links, evolved out of the cooperation of the peace movement with the
environment in their resistance to military use of nuclear energy. As green parties
have moved form the fringes of the society towards becoming more and more
influential in the government circles, this commitment to non-violence had to be
more clearly defined.
Many critics of non-violence, for example Leon Trotsky, Subhash Chandra
Bose, Frantz Fanon etc., observe that it is morally incorrect for anyone being
brutalized to continue to accept that brutality without doing something to defend
himself. Even the Bhagwad Gita which preaches of the concept of Ahinsa parmo
dharmah (non-violence is the ultimate duty) considers unavoidable violence
reluctantly undertaken for the purpose of stable sing a rule of righteousness
(Dharma Sansthapna) for the betterment of the society and for the sustenance of
ones body as justifiable and calls this too as ahinsa. Thus, according to this view
the principle of non-violence is quite different from pacifism. This could justify
the two pronged strategy for curbing menaces like terrorism and naxalism by the
use of both the military and the development methods.
However, the importance of promotion of principles of non-violence for
conflict resolution for recognized chiefly after the Second World War when the
United Nations was created for peacefully resolving conflicts between nations
and preventing any armed conflicts. Another organization playing a major role in
this arena is the Amnesty International which helps those who have been victims
of violence. Therefore, promoting and spreading the massage of non-violence.
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The adoption of the principles of ‘Panch Sheel’ by nations has also
promoted non-violence in international politics. Various other means like media
have helped in promoting and making the principles of non-violence known and
understood by common masses. Hindi film ‘Lage Raho Munnabhai’ is a good
example of non-violence resistance as a way of conflict resolution. The film was
not only a blockbuster but also the first Hindi film to be shown in United Nations.
This clearly reflects the popular acceptance of non-violence and its principles.
Celebration of days like International Day of Non-Violence on the 2nd of October,
organising of world march for peace and other such events help popularize the
principles of non-violence.
The path of non-violent protests and persuasion demands a lot of patience
from the people following it. This is clearly visible in the case of Aung San Suu
Kyi of Myanmar. Recently, Barack Obama, the United State President, was
awarded Nobel Peace Prize of his extraordinary efforts to strengthen international
diplomacy and cooperation between people. He has created a new climate in
international polities. The vision of a world free from nuclear weapons has
powerfully stimulated disarmament and arms control negotiations.
Let us hope that his positive environment continues and a world which the
King of Pop, Michael Jackson dreamt of in his song “Heal the world, make it a
better place, for you and for me and the entire human race……” can be created.
In order to ensure that this happens each one of us have to contribute in our
own way. We have to be understanding, respecting and promoting the principles
of non-violence, educating the people around and the future generations about
being tolerant towards others. If all of us do this, the day is not far when the
saying “Loka Samasta sukhino bhavantu” (let the whole world be prosperous and
peaceful) comes true.
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We need non-violence as the supreme law of life
BIJAY KETAN UPADHYAYA

“Non-violence is the law of the human race and is infinitely greater than
and superior to brute force”
Mahatam Gandhi
The importance and essence of non-violence can be well guessed from the
above statement of Gandhi. However, in today’s world we do not practice nonviolence in our personal relations, but we hope to use it in bigger affairs. Nonviolence to resolve conflicts must begin at home. Non-violence should become a
way of life and it should not be applied in a piecemeal manner.
Non-violence refers to “mutual forbearance” it has to be practiced towards
those who act violently towards us. It must be applied to nations as well as
individuals. To practice non-violence and to promote it for resolving conflicts a
certain amount of training is necessary. The beginning will be small. But if we
have the courage of conviction, we can adapt it as way of life.
But the training on non-violence and promoting, the principle of nonviolence is not going to be easy. As Rabindranath Tagore has said:
“It is easy to train an army of violence, even a year’s drill may be good
enough for that. But it takes a lot more time to train and prepare men to
attain enough maturity and strength for a non-violent struggle”.
Non-violent conflict resolution methods and principles
Conflict resolution is a very dynamic and vast field especially in the
context of conflicts in every walk of life. It is practised by people throughout the
world. The need for evolving peaceful ways of resolving conflicts has become
more urgent than ever with the expansion in the number and variety of conflicts.
Conflicts have been described as existing whenever incompatible activities
occur, when there is a state of tension between two actors irrespective of how it
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originated or how it is terminated. Conflicts can occur between many varying
combination of parties and for great many reasons.
Conflicts may arise from differences in information or belief. may reflect
differences in interest, desires or values, may occur as a result of scarcity of some
resource or may reflect a rivalry in which one person tries to out do or undo the
other. A conflict is said to be resolved when both parties have given up any hope
of changing or amending the situation.
However, in the Gandhian dialectic, conflicts can only be said to have been
resolved when all parties are satisfied with the outcome, that is, when some
mutually consistent set of actions is worked out. Such solution greatly reduces
the fragility of resolutions.
Academics, educationists, freelancers and kindred souls have seminal role
to play in the conflict prone era of our time conflicts are manifold, cumbersome
and chronic. Our contemporary world faces value crisis, character, moral crisis
and ethical crisis.
Conflicts may be of different kinds. For examples, value conflict, separatist
and national conflicts, ethnic conflicts, religious conflicts, regional conflicts etc.
The conflict can be terminated or concluded in three ways through the
procedural methods of dealing conflict. They are: Reconciliation
 Compromise
 Award
In Reconciliation, the value systems and differing images of each party
undergoes dramatic change, which accelerates the process of mutually agreeable
preferences or solution to end the conflict.
Compromise is the position in which the conflicting parties do not alter
their value system, however, they mutually agree to find more pragmatic and less
idealistic solution rather than continue the conflict. Compromise is arrived mostly
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through bargaining in which parties are willing to give up some of their demands
in favour of arriving at a solution.
Award is a kind of settlement in which the solution comes in the form of
verdict of an outside person or agency with which the parties agreed to accept.
However, today’s civil society has the responsibility not only to make the
world free from destructive conflict but also to creat on atmosphere where the
conflict can be resolved creatively and effectively. The tool for doing this is nonviolence. We do not know what is the potential of non-violence and the complete
range of techniques in it. As Gandhiji pointed out:“We are constantly being astonished by the amazing discoveries in the
filed of violence. But I maintain that far more undreamt of and seemingly
impossible discoveries will be made in the filed of non-violence”.
But we must know that non-violent action without the cooperation of the
heart and the head cannot produce the intended result. The failure of our
“imperfect Ahimasa” will be visible to the naked eye. In our life the most
persistent and urgent question should be, “what are we doing for the others?”
with the asking of such a question we will find our doubts and self melt away and
we will be more tolerant and humble. We will stick with love.
According to Martin Luther King, Jr “Injustice anywhere is a threat to
justice everywhere”. Injustice is created when any conflict is resolved violently.
This also breeds hate, envy, contempt and jealousy. To overcome this we must
not think nonviolence as a personal virtue. It should be cultivated as a social
virtue.
In a society based on nonviolence voluntary co-operation is the condition
of dignified and peaceful existence. All society is held together by nonviolence,
even as the earth is held in her position by gravitation. When society is
deliberately constructed in accordance with the law of nonviolence is when only
non-violence principles will be applied for conflict resolution, its structure will be
different in material particulars from what it is today. What is happening today is
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disregard of the law of nonviolence and enthronement of violence as if it were an
eternal law.
By its very nature, nonviolence cannot ‘seize’ power, nor can that be its
goal. But nonviolence can do more; it can effectively control and guide power
without capturing the machinery of Government. This feature of non-violence is
its greatest asset in resolving conflicts. That is its beauty. Mankind is essentially
non-violent in nature. If mankind was not habitually non-violent, it would have
been self-destroyed ages ago. However, there is no denying the fact that in the
duel between forces of violence and non-violence, the latter will always come out
victorious in the end. Thus, we should give peace and non-violence a chance to
resolve our conflicts.
For non-violence principles to succeed we must have faith on it. Our faith
must be the brightest in the midst of impenetrable darkness. It must be recognized
as “a living force, an inviolable creed, not a mere policy”. Nonviolence is a
means to resolve conflicts. If one takes care of means, the end will take care of
itself. In a society based on nonviolence, the idea of superiority and inferiority
will be wholly obliterated and conflicts will come to a natural conclusion and not
to an imposed one.
Whether it’s across a living room or across a border, conflicts will be
settled either through violent force or through nonviolent force. Conflict, by
definition, means only this: we need to change our way of dealing with each
other; the old way on longer works. It’s almost a signal to get another way of
dealing with a disagreement. The young are hungry to learn the skills of
nonviolence and it is teachable.
No nation has so vast a literature on non-violence as India. Yet, judging
from our history of wars, our high rates of homicide, spouse and child abuse,
abortions, the killings of animals for food, our death row executions, it’s as if the
art of resolving conflicts non-violently were as hard to learn as astrophysics in
Urdu.
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It isn’t that hard. The following steps should be promoted to decrease or
end conflicts in a non-violence manner:1.
Define the conflict, objectively and not subjectively.
2.
It’s not you against me, it’s you and me against the problem. The
problem is the problem. By focusing on the problem and not the person
with the problem, a climate of cooperation, not competition, is
enhanced.
3.
List the relationship’s many shared concerns and needs, as against one
shared separation.
4.
When people have tought, don’t ask what happened. We should elicit
facts, not opinions. Misperceptions are to be clarified, not prolonged.
5.
Work on active listening, not passive hearing. Conflicts escalate when
partners try to talk more than listen and then only listen as a timeout for
verbal rearming. We must remember that listening well is an act of
caring.
6.
We should choose a place to resolve the conflict, not the battleground
itself.
7.
We should start with what is doable. Restoration of peace can’t be done
quickly.
8.
We should work on one small doable rather than many large undoable.
9.
We must develop forgiveness skills. Forgiveness looks forward,
vengeance looks backward.
10. We should purify our hearts. We need to get our own messy life in
order before we can instruct others how to live.
These ten steps of nonviolent conflict resolution must be promoted in
every nook and corner of the world. However, sometimes the conflicting partners
are so emotionally wounded or ideologically hidebound that nothing can stop the
violence. But large numbers of conflicts can be resolved without killing or
wounding the other side, provided the strategies for non-violent peace making are
known.
Gandhi routinely said, don’t bring your opponents to their knees, bring
them to their senses. Nonviolence means prevention before the crisis. Violence
says the opposite. Conflicts can be reduced by introducing “peace education” in
schools i.e. systematically teaching the literature of peace and techniques of
conflict resolution.
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The origins of conflicts are many. Feelings of injustice or deprivation give
rise to conflict. These feelings may have some real basis or it may be only
because of some false or imaginary ideas. Sometimes false ego gives rise to
conflict. Conflicts are also created or imposed upon by interested persons or
groups for some ulterior motive to make some gain out of it.
In a democratic country like ours political conflicts will always be there
and these are not discouraging if they do not result in violence or go against the
interest of the people. However, they must be resolved through nonviolence
which is “a weapon of the strong”. There are infinite possibilities in the
individual to develop the techniques of nonviolence. In a gentle way he can shake
the world. In other words love towards fellow human beings is the only way
forward. It is an eternal reminder to a generation depending on nuclear and
atomic energy, to those who depend on physical violence that love and nonviolence are the only creative, redemptive an transforming power in this world.
However, military interests in economic, political, ethnic or nationalist
guise, do not want people to develop more tolerance, nonviolence and
compassion. These must be guarded against. When we engage in nonviolent
direct action we are not the creators of tension. We merely bring to the surface
the hidden tension that is already alive. Thus, when commercial interests with
their advertising industry do not want people to develop contentment and less
greed, non-violence principles teach us to be at peace with oneself and the world.
Non-violence teaches us to focus on wisdom and not on information. We
should know the meaning and purpose of life to appreciate the importance of
others lives. We must not spend our life being indifferent to others. As T.S. Eliot
says:“Where is the life, we have lost in living?
Where is the wisdom, we have lost in knowledge?
Where is the knowledge, we have lost in information?
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Thus, for peaceful conflict resolution we must focus on larger things like
life and wisdom and our world should not be broken up into fragments by narrow
domestic walls. In such a nonviolent society “knowledge will free and the clear
stream of reason will not lose its way into the dreary desert sand of dead habit”.
When conflicts will be resolved through nonviolent means our mind will be
without fear and our head will be held high. Our conscience will regain its
pristine purity.
When conflicts are not reduced or settled through negotiations or other
constitutional and nonviolent means, it gives rise to violence. Violence is taken as
a short cut method for resolution of conflicts. Suppressed sense of deprivation or
injustice finds vent through violence and in extreme cases it leads to terrorism.
Root causes of such violence is hatred against an individual or group of
people or society or country. Hatred is inherent in human character which is kept
subdued by rationality and wisdom. When this rationality and wisdom disappear
in the name of religions or ethnic superiority or strong sense of injustice or
deprivation, conflicts develop and violence sets in. Still, there is hope that one
day mankind will bow before the altars of God and be crowned triumphant over
war and bloodshed, and nonviolent redemptive goodwill will proclaim the rule of
the land. The mankind will not rise to such an occasion then they will be like
“hollow men”, headpiece filled with straw, and will behave as the wind behaves.
They will have “shape without form, shade without colour, paralyzed force,
gesture without motion”. This is the way their world will end, “not with a bang
but a whimper”.
To resolve conflicts we must promote “true pacifism”. True pacifism is not
resistance to evil, but nonviolent resistance to evil. It is not unrealistic submission
to evil power. It is rather a courageous confrontation of evil by the power of love.
Nonviolence and true pacifism are powerful and just weapons which cut without
wounding and ennoble the man who wields them. In a nutshell, nonviolence is “a
sword that heals”.
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Lord Buddha said more than 2500 years ago that enmity can not be put to
an end by enmity. Only by amity and equanimity peace can be achieved.
Retaliatory violence is not going to serve any purpose an “eye for an eye” is not
the solution as it will only result in a world full of blind people, violence can not
be put to an end by counter-violence. It can be put to an end by nonviolence once
and for all. Nonviolence is the answer to the crucial political and moral questions
of our time; the need for mankind to overcome oppression and violence without
resorting to oppression and violence.
The application of nonviolent principle must be all encompassing and must
touch every facet of our life. Truth and nonviolence are no cloistered virtues.
Without truth and nonviolence there can be nothing but destruction of mankind.
We must adopt a nonviolent way of life as nonviolence is the means of realizing
God and absolutely essential for the existence of humanity. To foster nonviolent
peace should be our primary goal of life.
We should be inspired by the preaching’s of Buddha that non-violence and
peace is the most valuable asset of human civilization. Jesus Christ sacrificed his
life for the cause of love, justice and peace. An important preaching of Bible is
“Thou shall Not Kill”. Gandhian philosophy, if applied in true spirit, can lead to
conquest of violence and conflict. Hazrat Muhammad, founder of Islam, also
preached for justice, peace and love. Thus, all religions preach that practical
application of nonviolence can resolve conflicts and thereby improve happiness,
health and wealth in a community.
In a seminal article “Gandhian philosophy, conflict Resolution Theory and
practical Approaches to Negotiation”. Thomas Weber mentions three norms to
resolve conflicts.
1.

The first norm relates to goals and conflicts and states that one should
act in conflicts (for one’s own group or self, out of identity and out of
conviction); define the conflict well (state your goals clearly, try to
understand the opponent’s goals, state conflict relevant facts
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objectively); and have a positive approach to the conflict (give the
conflict a positive emphasis, see it as an opportunity).
2.

The second norm relates to conflict struggle and enjoins one to act nonviolently in conflicts (do not harm or hurt with words, deeds or
thoughts, prefer violence to cowardice, do good even to the evil doer);
to act in a goal-consistent manner (by including constructive elements,
acting openly rather than secretly, and by aiming the struggle at the
correct point); not to cooperate with evil, to be willing to sacrifice (by
not escaping from punishment and being willing to die if necessary);
not to polarize the situation (by provoking the opponent) and so on.

3.

The third and final norm relates to conflict resolution, and it directs that
conflicts should be solved (do not continue the struggle for-ever always
seek negotiation, seek positive social transformation and seek
transformation of both the self and the opponent); that one should insist
on essentials rather than non-essentials (do not trade with essentials, be
willing to compromise on non-essentials)
Resolution of conflict without resorting to violence is the essential

condition for establishing peace in the society. Peace is an attitude towards life
which strengthens social cohesion and makes life worth living. Education can
play a positive role in this direction. It can develop a culture of amity and peace
with love for others, mutual respect for each other and better understanding for
others’ feelings creation and not destruction should dominate human actions.
Education prepares mind with universal love and tolerance irrespective of
differences in religion, caste, ethnicity, language and culture.
It is peace and not violence that helps human civilisation to survive and
progress. This fact has to be impressed in the mind of school children from early
childhood violent activities often have some immediate thrill which draws
people’s attraction. It is a fact that a few extremely brutal persons have earned
their place in history through their barbarous activities. But in all cases there
might be some immediate temporary victory or gain but ultimately they all had to
lose.
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It is to be understood that ultimate victory is always that of peaceful,
nonviolence, constructive and developing activities. We must realize that nonviolence or peaceful methods have a bigger strength than that of violence.
Through education qualities like fearlessness, self-control, tolerance, humility
should be cultivated which will help in developing proper attitude towards life, a
healthy culture of peace and a preference for non-violence techniques of conflict
resolution. We must understand that victory begets conflict or enmity and the
defeated party always have dormant tendency to retaliate.
Any conflicting situation should be faced with “a commitment for selfsuffering” and a positive attitude to change the heart of the opponent. Politics
should not be bereft of religion and morality and this can help in conflict
resolution. In the economic field conflict can be reduced through reliance on
cottage industries and just distribution of wealth through trusteeship.
Gandhi was an apostle of non-violence ways of resolving conflict. For
Gandhi the appearance of a case in an adjudicative tribunal is a failure of the
parties to settle the dispute and emerge as friends. Adjudication generally
precludes the Gandhian dialectic to lead to a win-win situation.
Non-violent principles for conflict resolution afford fullest protection to
one’s self-respect and sense of honour. Individuals and nations who would
practice non-violence must be prepared to sacrifice their all except honour. Nonviolence is an essential element of any “trust” a feeling of security and selfidentity is acquired through developing a sense of security in responses of others
removed in time and space.
Making use of non-violent techniques also helps in the elimination of fear
from ones mind. ‘Satyagraha’ is the Gandhian approach to conflict resolution.
Satyagrahi is not only a practitioner of conflict resolution skill but also is an
embodiment of and ideal, a lifestyle that opens up truth as end and means both at
the same time even if the condition of self-suffering may be a bit impractical. As
Martin Luther, Jr. puts it:- “Nonviolence means avoiding not only external
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physical violence but also internal violence of spirit. You not only refuse to shoot
a man, but you refuse to hate him”. A satyagrahi is one who has non-violence as
an inseparable part of his being. He never takes nonviolence as a garment to be
put on and off at will. A satyagrahi is one who has mastered the nonviolence
techniques of conflict resolution.

Conclusion
In a human society conflicts will always be there between individuals,
between groups, between nations because of differences of opinion, clash of
interest, establishment of superiority and various other factors. There is theory of
thesis and anti-thesis. Conflicts help in material and intellectual advancement.
Economic deprivation and social subjugation are the basic causes of conflicts in
human society. In the study of history of human civilization it is found that social
injustices are constant source of discontent giving rise to conflicts.
To bring “reason in this madness” we must look towards nonviolence. Our
world will be free from conflicts “only when the individuals composing it make
up their minds to do so”. This conviction of Gandhiji endorses the preamble of
UNESCO, “since wars begin in the minds of men, it is in the minds of men that
the defences of peace must be constructed”. This can only be achieved by
nonviolent means as in today’s world we need nonviolence as the supreme law of
life, as the greatest of all religions. In a nutshell, we must propagate “organized
love” wishful thinking, yes, let us hope for peace won’t do it. Serious thinking
will. Be it the future of the world wish to look the other way, we can only say:“The sky is darkening like a stain, something is going to fall like rain, And it
can’t be flowers”.
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Non-violence can create a paradise on the earth
C. RAVI SHANKAR

“Peace will not come out of a dash of arms but out of justice lived
and done by unarmed nations in the face of odds”.
- Mahatma Gandhi

Human beings are just one among the billions of occupants of the Earth.
Yet, they ‘rule’ it with the exclusive equipment called the ‘sixth sense’. Artificial
barriers are aplenty that sprang out of this unique sense that man is blessed with.
The vast expanse of the globe with diverse geographic characteristics had made
multitudes of distinctions like language inevitable. However even in similar
environment and among homogeneous groups, man created more distinctions like
religion, caste to further divide his society. Distinctions become barriers when
they obstruct harmonious coexistence.
In a world divided by a multitude of factors, conflicts become unavoidable.
Inequality and intolerance are the major causative agents of conflicts. As the
world gets more connected and starts shrinking, more interactions among
countries that differ from each other are the order of the day. The diversity many
times results in conflicts that can cause damage to the unity and social fabric of
the country. Hence conflict resolution is an absolute necessity and the various
available methodologies of conflict resolution need a lot of study and research.
Intellectuals since time memorial have advocated non-violence and live as
the panacea for all the ills playing mankind. Non-violent ways of resolving
conflicts are the best among the known alternatives as they are inclusive and
ensure justice to every section of the social system.

Why do conflicts occur?
Earth, the only planet to support life, is a vast expanse that is diverse in its
topography, climatic conditions and numerous other features. The living beings
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in a particular region develop unique qualities to adapt to the local environment.
Owing to this reason, different races of mankind evolved. Lack of proper
transport facilities often insulated a group of people from mingling with other
groups living in other regions. This led to the rise of unique attributes like
language and religion. The innumerable differences that arose due to
geographical conditions were furthered by the artificial divisions later devised by
man.
The animal instinct in man established the concept ‘Might is right’ almost
as an universal principle. This tendency of domination by the powerful led to
layering of the society and a hierarchy was established. Those at the top of the
hierarchy, who tasted the comfort of power never wanted to let it go, while those
who were deprived of it, always strived to size it by any means. Thus the gap
created due to the hierarchical structuring of the society, was a good breeding
ground for conflicts.
Though man is a social animal and has devised a setup to coexist together,
the fact that everyone is unique and different, makes coexistence challenging.
Differences in tastes, opinions, egos, background are just the manifestations of
the diversity in human traits. Rather than appreciating the beauty in diversity,
these diversities are perceived by man to be sources of conflict. Race, religion,
region, class, caste, creed, language are among the most important factors that
divide the human society. In a social system, where every entity is interdependent
on each other, these, multifarious differences among them tend to pull the system
in their own direction thus making it unstable.
Often people tend to disagree over issues as they do not appreciate others
viewpoint. Most situations have at least two possibilities of outcomes and lead to
formation of different viewpoints. People form a view based on their individual
traits. Even when an issue is simple and straightforward, unanimous views are
often rarities different interpretations of even a simple issue lead to multitude of
viewpoints.
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Conflicts arise when one tries to assert his view or decision over the other
despite resistance. Thus this diverse world is a hot/bed of conflicts and it
becomes absolute necessity to resolve them, if mankind has to survive.
How to resolve conflicts
Generally conflicts are resolved in three ways, namely
●
●
●

Domination
Compromise
Integration

Domination means that one asserts his view over the others, using sheer
brute force due to the differences in power and resources.
Compromise is giving up ones stand or demand to avoid unfavorable
consequences of a conflict.
Both the above ways are not ‘per se’ resolutions of a conflict. They are just
measures to temporarily put off a conflict. However there is the third way to
resolve a conflict, called integration.
Mary Parker Follet, a thinker propounded this concept of integration where
the interests of both the conflicting parties are sought to be integrated. This is like
a ‘win-win’ solution, where both the parties seek to find an innovative solution
that satisfies both their demands.
An alternative has to be found out after pragmatic consideration of feasible
alternatives. However, this option is difficult as it requires a lot of creativity and
efforts. Even before that both parties must be willing to find a mutually
acceptable solution.
This willingness to resolve the issue in a mutually beneficial way is even
not found usually, because both want to get their demands fully met. One wishes
to dominate over the other especially when at a relatively more advantageous
position in terms of resources and power. Many a time, might wins over the right.
In the process, the weaker party’s genuine aspirations and demands go unfulfilled
and unheard.
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Thus when might is right and brute force dominates the weak and the
meek, conflicts are not resolved and the causes that led to the conflict remain
afresh only to erupt as a bigger conflict at a later time. Thus violence breads more
violence, perpetuates the problem and often leads to denial or demise of justice.
Momentary glory can at the maximum, be achieved through violence.
An ideal solution shall go to the root of the conflict and address the exact
cause. It should not lead to any negative consequence subsequently. It should not
be a quick-fix, reactionary effort that resolves the conflict temporarily.
Thus to resolve a conflict truly, a solution based on non-violence is the
necessity. Non-violence based on truth that caters to the democratic aspiration is
the effective way to resolve a conflict.
Barriers to resolve a conflict
The differences among the men become barriers for peaceful co-existence
and a few among them are
i)
ii)
iii)
iv)
v)
vi)
vii)
viii)
ix)
x)

Different social, political, economic, religious, regional background.
Ideological differences.
Differences in intellectual capacities.
Language
Lack of effective communication.
Lack of proper knowledge, skills and efforts.
Lack of tolerance
Unequal social structure.
Uneven distribution of power and privileges
Common perception that might is right.

Usually lack of effective communication is the major reason for many
conflicts Irrational decisions due to lack of sufficient knowledge and creativity
also lead to conflicts. A level playing field for all the players is essential for a
smooth coexistence and wherever the field is unequal and uneven conflicts are
bound to arise.
Though non-violence is hailed as a lofty ideal, the common perception is
that it is but an ineffective and impractical tool to resolve conflicts. Non-violence

Promoting Principles of Non-violence for Conflict Resolution

71

is often perceived to be the equivalent of weakness and cowardice. In fact only
the bravest can resort to non-violence. However the common perception is on the
contrary owing to the animal instinct in man. Over coming all these barriers
should be the objective of any conflict resolution strategy.

Non-violent ways to resolve conflict
The importance of love and non-violence has been preached by all the
religions and intellectuals like Jesus, Buddha, Thiruvalluvar, Gandhi for ages.
Their lives are themselves lessons of non-violence and their teachings form the
core principles of non-violence.
In modern times, non-violent ways for resolving a conflict are many and a
few among them are
i)
ii)
iii)
iv)

Pettitions
Peaceful processions
Dialogue, diplomacy, negotiations
Peaceful demonstrations, fasts, etc.
These non-violent responses to a conflict have a genuine merit in them,

which is that it is inclusive of both the strong and the weak. Anyone could resort
to non-violence.
This very aspect of inclusiveness was the reason for mass participation in
the non-violent freedom struggle led by Gandhiji. This feature of non-violence
that gives voice to the voiceless is the essence of democracy.
Mahatma Gandhi once said, “My notion of democracy is that under it the
weakest should have the same opportunity as the strongest. This can never
happen except through non-violence.” Thus non-violence and democracy are
perfectly compatible and made for each other.
Moreover, non-violent responses are relatively better as the losses on either
sides, especially the weaker side are minimal. Problem often does not perpetuate
further and often justice is done.
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Precedents of non-violent struggles
Though non-violence is perceived by many to be impractical, history has
lots of precedents where non-violent struggles had been enormously successful,
among the many who advocated and practiced non-violence. He’s none other
then Mahatma Gandhi who enunciated simple but effective non-violent
strategies. Gandhi’s name has almost become synonymous with non-violence.
Mahatma Gandhi drew his inspiration from a lot of resources that had been
developed prior to his time. Noble thoughts from religious books like Gita and
the words of intellectuals like Voltaire, fuelled his thought process on nonviolence. Practical applications of the principles were also found across the
globe.
The swadeshi movement consequent to the partition of Bengal, in 1905
also shaped his thoughts on non-violent struggle.
In September, 1906 a protest meeting was held at the Empire Theatre in
Johannesburg where it was decided by a group led by Gandhiji to disobey the
draft Asiatic Law Amendment Ordinance. This could be said as the first instance
where Gandhiji had tried to put his thoughts into practice. Later when the
ordinance became law in July ‘1907, it was defied without violence.
With the experience gained in South Africa, Gandhiji started his practice of
non-violence in India against the mighty British Empire. He sensed the pulse of
the masses to the hilt and found that only non-violence could effectively suit the
Indian masses. It was both socially and physically inclusive. Mass mobilization
became easier when everyone sensed the uniqueness and simplicity of the
struggle.
Mahatma Gandhi was a stern believer in the principles of non-violence
where he didn’t distinguish much between state violence and popular violence.
Even when mass mobilization was hugely successful and the morale at its peak,
Gandhi was firm enough in his belief when he prematurely withdrew the nonviolent movement in response to popular violence at Chauri-chaura in 1922.
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When the entire west and people even in India was sceptic of non-violence as a
tool and more so, when it’s used against the most powerful empire the world has
ever seen, Mahatma fully understood its potential and finally proved he was right.
He clarified to the world by saying, “My mission is to teach by example and
precept under severe restraint the use of matchless weapon of Satyagraha, which
is a direct corollary of non-violence and truth.”
After Gandhiji pioneered the effective application of non-violence in mass
struggles, the world realized its potential. There are several instances across the
globe for its successful application.
Western concept of non-violence advocates peace research and nonparticipation on pacifist grounds. This sort of non-violence is more suitable for
secondary conflicts. For acute conflicts, where compromise is not possible or
justice is seriously endangered, such non-violent practices seem highly
insufficient. The principles and practices advocated by Mahatma Gandhi are
found to be more appropriate in case of acute conflicts. Mahatma’s formulations
of struggle against injustice without resorting to violence, were based on a solid
foundation of truth. While holding the key to resolve acute conflicts, his nonviolence strategy also could empower the oppressed.
Successful applications of non-violent struggle against injustice were on
the rise after the end of Second World War.
Dr. Martin Luther King led from the front in the non-violent American
Civil Rights struggle for securing the rights of the highly suppressed and
depressed African Americans in the 1950s and 60s. In fact, African Americans
owe a lot to the non-violent movements, for the status they have attained today.
Barrack Obama, the President of a global superpower and the latest recipient of
Nobel Peace Prize, is the perfect example of what could non-violent movements
do to uplifting and empowering the oppressed.
Nigeria secured its independence through non-violent struggles led by
Nnamdi Azikiwe.
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Kwame Akrumach did it for Ghana (then Gold Coast) through his call for
‘Positive Action’ that was a combination of non-violence, education and electoral
politics.
In 1986, the Philipinos overthrew the Marcus dictatorship by a non-violent
uprising. In 2001, ‘People Power Two’ a non-violent peoples movement ousted
President Estrada of Philippines for being corrupt.
Communist dictatorships in Poland and Czechoslovakia were put to end
using non-violent struggles, in 1989.
Serb democrats rose up against Milosevic in early October 2000 in a
carefully planned non-violent struggle led by Otpor, a movement of mostly
young people, outside the political parties and the dictatorship collapsed.
These instances of non-violent struggles against politically powerful elites
are firm evidences of non-violence as a tool. Non-violence has been used in all
the sorts of conflicts in all the possible domains.
CHIPKO ANDOLAN (hugging of trees) is a clear example of non-violent
people’s movement against power and might.
Despite these successes, the lessons are not learnt and the world is in more
danger than ever. Violence in the name of religion, region and numerous other
divisive factors is on the rise. Tragedies due to such violent responses to a
conflict are daily occurrences these days.
Terrorism naxalism have endangered every human’s lives and property all
over the world. Peace has become a distant dream for a vast majority of the
world’s population. Territorial disputes like that in Palestine, Kashmir or class
struggles in central and northern India stand unresolved due to the paths chosen
by those who stand for their cause.
Mahatma Gandhiji rightly said, “The only way to deal with violence is to
understand what is the root cause of that violence. [Violence] may only postpone
violence to another day.”
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Thus violence only perpetuates the crisis by postponing it to a later point of
time. When Mahatma Gandhi heard about the bombarding of Hiroshima in 1945,
he said “Unless the world now adopts non-violence, it will spell certain suicide
for mankind”,
The visionary statement had been gaining more and more relevance as the
world gets globalized. The path many have chosen today, makes it an urgent
necessity to spread the message of non-violence not just for resolving the
conflicts but for saving the entire mankind.

Promoting Principles of Non-violence
In the current scenario of consistent eruption of conflicts across the world,
conflict resolution strategies become complex and require dedicated devotion of
intellectuals across the globe. Non-violence as a tool needs to be researched upon
so as to evolve principles that cater to the diverse conflicts.
Before pondering over the development of non-violence principles, the
various barriers along the route need to be addressed. Major obstacles are,
i)

Lack of significant understanding of means of conflict and dynamics of
the working of non-violence struggle.
ii)
Ignorance about the range of available non-violence methods and the
‘Know-how’ to implement them.
iii) Limited knowledge of the experience of others who had struggled by
relative means.
iv) Abundance of misconceptions and misrepresentations.
v)
Lack of essential information and guidance.
vi) Irresponsibility of the government machinery that does not respond
positively to non-violence protests.
vii) Lack of strategic planning.
A platform for effective implementation of the principles of non-violence
can be laid only when the above barriers are effectively overcome.
To promote the principles of non-violence in conflict resolution, a lot
needs to be done. The essential steps to be taken are
i)

Dissemination of the realization that non-violence is the tool to resolve
acute conflicts
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ii)
iii)
iv)

v)
vi)

Research on efficient and effective non-violent practices.
Strategic analysis and planning to understand the dynamics and
workings of non-violence struggle.
Policy studies for dealing with different types of conflict situations like
 Dictatorships
 Coup de’etats.
 Foreign aggression and occupations
 Social and economic injustices
 Violation of human rights
 Inducement of violence in the name of religion, region, language,
etc.
Respecting and responding to non-violent means of communication or
protests, in a positive way.
Spread of the message through education and fostering a way of life
that is compatible with non-violence.
Innovative ways are needed to be found to inculcate the thought of non-

violence deep in the minds of the people. Mere condemnations of violence and
praising non-violent practices are not enough to make people believe that nonviolence is a viable action. Non-violence has to be promoted through visible
actions and tangible outputs. Its role in education, empowering masses needs to
be highlighted. Conflicts need to be resolved not just for the sake of it but to set a
precedent for the future generations to emulate that. Non-violence, as the only
option that goes to the root cause and heals that, must be practically
demonstrated.
The common perception that it is a weapon of the weak and is equivalent
to cowardice needs to be changed. While it is true that it is the only weapon of
the weaker sections, it must also be realized that only the brave could resort to
non-violence. Now is the time to adopt non-violent principles and practices in a
mission made.
Conclusion
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When differences become inevitable, conflicts become unavoidable.
Promotion of tolerance and reduction of inequalities are key factors to deal with
conflicts. As Mahatma Gandhi said,
“Mutual toleration is a necessity for all time and for all races”.
While violence could gain momentary glory when dealing with conflicts, it never
resolves them. Postponing a crisis perpetuates it and in fact magnifies it. Nonviolence is the only option to heal the wounds of conflicts and finally eradicate
them fully.
Non-violence is not pacifism as Krishnalal Shridharani rightly put, it is
“War without violence”. The diverse roles non-violent movements play in
educating, empowering masses while resolving conflicts and ensuring peace,
need to be understood and appreciated.
Violence is a broader term that includes poverty, pollution, exploitation,
deprivation and so on. As Mahatma Gandhi aptly pointed out, “Poverty is the
worst form of violence”, the other dimensions of violence need to be understood
in broader and holistic terms.
Effective and efficient principles of non-violence need to be formulated
and promoted to tackle all sorts of conflicts. The roots of violence have to be
eradicated and uprooted using the tool of non-violence. Mahatma Gandhi
enumerated the roots of violence “… wealth without work, pleasure without
conscience, knowledge without character, commerce without morality, science
without humanity, worship without sacrifice, politics without principles ”.
Today’s world needs everyone of our. Efforts to save it from the numerous
dangers posed by enemies of peace. It’s our mission to tread along the route of
non-violence to create a paradise on earth. Its not wrong if we are slow unless we
are moving towards the goal. To conclude with the words of Gandhiji, “We may
never be strong enough to be entirely nonviolent in the thought, word and deed.
But we must keep nonviolence as our goat and make strong progress towards it”.
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We must address the roots of violence
NEHA PANDEY

“……In politics as well as in private life, the surest method of
resolving conflicts, however slowly, is through a dialogue.”
Octavio Paz
There are people everywhere who want to help create a better world people deeply concerned about widespread suffering, environmental destruction,
escalating materialism and the loss of our sense of community. There is a deep
and growing hunger for a wiser and more loving society. Mahatma Gandhi
modelled the vision to create such a society.
He claimed the power for social change lies within individual
consciousness. That if we really want to create a wise and loving world, we must
first become wise and loving ourselves. With a vision of a society governed by
love and the common good -- we have a powerful antidote to the violence,
distrust and division of today's politics of fear.
In practicing the relational principles of non-violence we seek to recover
and renew ourselves, our families and our politics - so violence and secrecy no
longer shape our behaviour. We realize that our lives, and those of our children,
depend on our evolution. Learning to be non-violent is a new way of living requiring a healing process that begins with the individual and ripples out into the
larger world. As we heal our own relations we are demonstrating that people,
organizations and governments can move the world pro-actively toward peace
and wisdom.
Non-violence means to honour the inherent worth of every human being.
In non-violence we naturally seek to understand each other, build friendship and
community. Non-violence means believing that our lives are linked together,
what we do impacts the lives of everyone we encounter. We are responsible to
and for one another. We can trust one another and work toward the common
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good. Non-violence means dedicating ourselves to the fundamental rights of
every human being (justice, equity, equality).
Non-violence is courageously choosing to practice compassion with our
adversaries. Non-violence opposes injustice, not people. Non-violence means
recognizing love as the power of the human spirit to triumph over injustice,
inequity, suffering - a true hero's journey of personal-social change.
Gandhian principles of non-violence included respecting others and the
interconnectedness of all life. Gandhi believed that they place value on accepting
the differences of others one must seek to move beyond acceptance into
appreciation and celebration of difference. However, Gandhi's idea of non
violence was rooted in reality cause he accepted that all forms of violence cannot
be totally eliminated. His ideas of Ahimsa or non-violence vowed to help the
adversary avoid all suffering, especially from the conversation.
Non-violence is a way of life for courageous people. Non-violence seeks
to win friendship and understanding. Non-violence seeks to defeat injustice, not
people. Non-violence holds that suffering for a cause can educate and transform.
Non-violence chooses love instead of hate.
Gandhiji had used the strong weapon of ahimsa or non-violence to bring
independence to the country from the colonial rule. Gandhi never preached
violence-" Violence is the weapon of the weak. Non-violence is the weapon of
the strong". He recalled the Non cooperation movement when the movement was
at its zenith only cause of the Chauri-Chaura incident. He believed that people
were not ready for a revolution. And Gandhiji was aggrieved at violence. He had
been instrumental in inspiring movements for civil rights and freedom around the
globe. UN Secretary General, Ban Ki Moon stressed on the importance of
sustaining this momentum across the globe. He stated that the call to nonviolence need not apply only to the use of deadly weapon. There is an urgent
need to put an end to the human assault on our planet. Referring to the relevance
of Gandhiji's principle in the modern world, UN Secretary General, Ban Ki
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Moon called the non-violence as an enduring symbol of hope in curbing the
growing number of hostile forces. He further continued that Gandhi had foreseen
the eternal theory, which can change the world. He said, "He knew that
individuals, working alone and together, could realise what others might dismiss
as impossible dreams.

Is non-violence "feminine"?
Non-violence has hitherto been associated with women while violence is
entirely the male domain. Non violent means of resolution of conflicts like
dialogues and debates to come to a consensus is usually a female attribute while
men like to solve things fair and square more often than not through violencephysical or verbal. Archbishop Desmond Tutu stated that if ever this world
would witness a revolution, it would be brought about by the women. They have
a way of doing things- nurture and care and that can resolve even the most deeprooted conflicts in the world.
If not war, still a dialogue should continue. Through dialogues and
discussion, one can unearth even the most intractable conflicts. One interacts
with other on the basis of the meaning one attaches to the other. As one interacts
more and more, the meaning one holds for the other undergoes a transformation.
In addition, identity and interests of the two parties also change. This may lead to
a better understanding of the other parties grievances and a genuine effort might
be made to address them. This may lead to a sensitisation to the other's needs.
Generally speaking, the first non-violent act is not fasting, but dialogue.
The other side, the adversary, is recognized as a person, he is taken out of his
anonymity and exists in his own right, for what he really is, a person. To engage
someone in dialogue is to recognize him, have faith in him. At every step in the
non-violent struggle, at every level we try tirelessly to establish a dialogue, or reestablish it if it has broken down.
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Nowadays, violence results from scarcity of resources- Most of the
conflicts of the 21-century are fuelled by scarcity of resources- be it oil, water or
land. Be burning Africa, Albania or Arab-Israeli conflict and there is a need to
ensure that resources are equitably distributed across the globe. Unless and until
we hit at the root cause of violence, address legitimate grievances, we can never
ensure a just and lasting peaceful resolution.

Dialogue conquers all:
Promoting dialogue through various means like people to people contacts
in order to ensure that the two hitherto warring parties interact amongst
themselves at economic and cultural levels is imperative. This shall ensure that
the parties develop some level of confidence and mutual trust, which is
necessary, after which they can begin interacting at the political levels to solve
the more intricate issues. For example India's multilevel talks with Pakistan to
ensure that adequate confidence and mutual trust is build between two parties. In
addition, it will lead to resolution of the Kashmir issue.
A case in point is the Sunshine policy of South Korea. The term sunshine
policy originated in The North Wind and the Sun, one of Aesop's fables. In the
fable, the sun and the wind compete to remove a man's coat. The wind blew
strongly, but the man clutched his coat and kept it on. The sun shone warmly,
and the man voluntarily took off his coat to enjoy the fine weather. The main aim
of the policy is to soften North Korea's attitudes towards the South by
encouraging interaction and economic assistance. The Sunshine Policy was the
South Korean foreign policy towards North Korea until Lee Myung-bak's
election to presidency in 2008. The doctrine emphasizes peaceful cooperation,
seeking short-term reconciliation as a prelude to eventual Korean reunification.
Since its articulation in 1998 by South Korean President Kim Dae lung, the
policy has resulted in greater political contact between the two nations and one of
historical moments in Korean peninsula, two Korean summits in Pyongyang
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(June 2000) which broke ground with several high-profile business ventures, and
brief meetings of separated family members. In 2000, Kim Dae lung was
awarded the Nobel Peace Prize as a result of the Sunshine Policy.
Similarly, taking the case of Arab-Israeli Conflict, we can infer that though
not resolved, but numerous attempts have been made by the parties themselves,
the major players of the Middle East as well as the outside actors (US, EU,
Russia, UN) to resolve conflict through a dialogue. The Oslo accords of 1993
were acumination of a series of academic conferences, which were convened to
address five core issues of conflict: settlement, water, border, Jerusalem,
refugees. Even though the talks failed, the parties addressed the contentious
issues for the first time and recognised that the people wielding rifles at the other
side of the fence are also human beings like them. Even though the parties may
not be at peace with each other, it is imperative to continue the dialogue. Seldom,
the civil society groups and the population may, owing to their relations with the
other party may put pressure on their government to open channels of dialogue at
the political level.
However, it is unfortunate that the advocates of non-violence have more
often than not met with violent end. Gandhi, Martin Luther King and Nelson
Mandela are pioneers of non violent methods. They are embodiment of the fact
that even the most protracted and most intractable conflicts can be resolved
through non violent means successfully.
Gandhi routinely said, don't bring your opponents to their knees; bring
them to their senses. Non-violent means prevention before the crisis. Violence
says the opposite: intervention after intervention with fists, guns, bombs, and
armies. However, the level of political maturity in many of the societies is very
low. This works against the solution of conflicts through non-violent means.
Society has to be prepared to give up arms. Resorting to arms is very easy.
Renouncing war as a means of resolving conflict is difficult. However, just and
lasting peace can be ensured only through non-violent means.
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Keeping the spirit of Mahatma Gandhi alive:
Best way to promote peace is to promote development. No principle of
non-violence would work if people are empty stomach. People resort to
violence in desperate situations.
Ensure availability of food and basic necessities to the most backward and
war torn societies to ensure that their energies are channelised somewhere else in
providing basic infrastructure and facilities to their people. Be it Wangari
Mathhai, Kim de lung, Martti Athisari, Shirin Ebadi or Mohammed Yunus, they
all aim at promoting development to ensure dividends for peace.
Conflict, by definition, means only this: we need to change our way of
dealing with each other; the old way no longer works. Conflict is a neutral term,
neither positive nor negative. It's not you against me; it's you and me against the
problem. The problem is the problem. Most people and nations go into battle
convinced, I'm right, you're wrong; I'm good, you're evil; I'm wise, you're
foolish; I'm going to win, you're going to lose. Even if one side does win, the first
reaction of the loser is, I want a rematch: I'll come back with meaner words,
harder fists and bigger bombs. Then you'll learn, then you'll be good and then
we'll have peace forever. This is an illusion, but few can give it up. By focusing
on the problem, and not the person with the problem, a climate of cooperation,
not competition, is enhanced.

Towards a "culture of non violence":
Nelson Mandela stated that the Twentieth century would be remembered
as a century marked by violence. It has burdened all with its legacy of mass
destruction, of violence inflicted on a scale never seen before in human history.
Less visible and more widespread is the legacy of individual suffering. This is
the suffering that reproduces itself, as generations learn from the violence of the
generations past, as victims learn from victimizers and as the social conditions
that nurture violence are allowed to continue. No country, city or community is
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immune, but neither are we powerless against it.
Violence thrives in the absence of democracy, respect for human rights
and good governance. There is a talk about how a "culture of violence" can take
root. Patterns of violence are more pervasive and widespread in societies where
authorities endorse the use of violence through their own actions. In many
societies, violence is so dominant that it thwarts hopes of economic and social
development.
Many who live with violence day in and day out assume that it is an
intrinsic part of the human condition, however, it is not true. Violent cultures can
be turned around. Violence can be prevented. South Africa is a classic example
of how violence has been countered. Governments, communities and individuals
can make a difference.
Violence is easy. In place of weapons of violence, you have to use your
mind, your heart, your sense of humor, every faculty available to you. We owe
our children- the most vulnerable citizens in any society; a life free from
violence and fear. In order to attain this, we must be tireless in our attempts not
only to attain peace, justice and prosperity for countries, but also for
communities and members of the same communities and members of the same
family. We must address the roots of violence. Only then will we transform the
past century's legacy from a crushing burden into a cautionary lesson.

Promoting Principles of Non-violence for Conflict Resolution

85

Non-violence is not the ultimate means to resolve conflicts
PREETI MAITHIL

“I and the people know, what all school children learn. Those to
whom evil is done, do evil in return”.
W. H. Audens
Time and again uncompromising regimes force people into a position,
where they have nothing to loose and resort to political violence. Those who
respect human rights, value freedom and desire peace must examine the
circumstances carefully, objectively and passionately to penetrate the fog of
propaganda and censorship that obscures truth and ultimately denies justice. The
answer to this perpetual and vicious cycle of conflicts is non-violence.
Non-violence in all Indian philosophical and mythological texts is
interpreted as Ahimsa, which is a Sanskrit term, meaning to do no harm. Ahimsa
is the rule of conduct that bars the killing or injury of living bearings. In the 19th
and 20th century, prominent figures of Hindu spirituality such as Swami
Vivekananda, Bhakti Vedanta Swami, Maharishi Raman, Maharishi Shivanand
emphasised the importance of Ahimsa to all the living beings.
The term ahimsa appears in the Paittriya Samhita of the Yajurveda and
occurs several times in the Shatpatha Brahmna’ in the sense of non injury the
earliest reference to the idea of non-violence to animals apparently in the moral
sense is in the Kapisthala Katha Samiuta of the Yajurveda which have been
written in about 8th century BC. The Chandogya Upnishad which is one of the
oldest Upnishads has the earliest evidence for the use of the word Ahimsa in the
sense familiar in Hinduism is a code of conduct. It bars violence against all
creatures (Sarva Bhuto) and the practitioner of ahimsa is said to escape from the
cycle of reincarnation. It also names ahimsa as one of the essential virtues.
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According to some interpretations, Ahimsa as described in Hindu text, does
not relates to pacifism. We can find such instances in Mahabharat where in
Krishana preaches Arjuna to go for battle, but even then, he did so when all other
means of justice were exhausted.

Non violence in modern context
Adolfo Perez squirrel, the Argentinean, noble peace prize winner has
defined non-violence this way.
“Non violence is a respect for life and for the individual. That is to say,
non violence is not a method of non aggressor (as it is often considered) but
rather a way of life, and a way of understanding the relationship of human beings
to their fellow beings and with nature.” Based on the principles and grounds of
action, non-violence can be classified into two types.
a) Religious or spiritual: - e.g. Buddhist, Jainist or Christian (‘our religion
demands we be non violent and do not harm others, or it is a basic tenet of
our faith’) and
b) Secular e.g.: - total respect for human life in all possible conditions. This is
a way of life.
It is the second classification of non-violence with which we are more
concerned, for it will help us to find the solution of our problems. But to find its
roots we need not to go into the tenets of the different religion, but into the lives
of the great men that have incorporated the principles of non-violence into their
life and set a clear path before the world to follow, to live peacefully with the
fellow beings. Such great men were, epitomes of non-violence like Mahatma
Gandhi, Martin Luther King, Mother Teresa, Swami Vivekananda, Nelson
Mandela etc. It is worthwhile to look into the importance of non-violence through
the visions of these torchbearers.
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Martin Luther King Jr. has propounded a very clear set of six principles of
justice through non violence. These are as follows; He says the first principle is
that the non-violence is a way of life for courageous people. It is aggressive
spirituality both mentally and emotionally. It is always persuading the opponent
of the righteousness of our cause. It is only passive in its non-aggression towards
its enemy. It is active non-violent resistance to the evil. The second principle
seeks to win friendship and understanding. It says the purpose of non-violence is
the creation of the beloved community and the end result of which is redemption
and reconciliation.
The third principle per se seeks to defeat injustice not people. Nonviolence recognises that evildoers are also victims and are not evil people. The
non-violent resister seeks to defeat evil not people.
Non-violence holds that suffering can educate and transform, suffering has
the power to convert enemy when reasons fails. Non-violence accepts suffering
without retaliation, it accepts violence if necessary but never inflicts it. Nonviolence willingly accepts the consequences of its acts. This all comes under the
fourth principle of non-violence.
The fifth principle says, that the non-violence chooses love instead of hate.
It resists violence of the spirit as well as the body, and recognises the fact that all
life is inter related. Non-violent love is spontaneous, unmotivated, unselfish and
creative it gives willingly knowing perfectly well that the return will be hostility.
Non-violent love is active and not passive. It is unending in its ability to forgive
in order to restore harmony. It never sinks to the level of hater. Love for the
enemy is now we demonstrate love for ourselves. Love restores community and
resists injustice.
In the sixth principle, king says the non-violence believes that the universe
is on the side of justice. The non-violent believer had deep faith that justice will
eventually win. Non-violence believes that God is a God of justice.
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Gandhi and his mantra
Unlike Martin Luther King, the principles of non violence propounded by
Mahatma Gandhi, who brought freedom to a million people from the imperial
powers without even raising a finger, are much simpler in essence and much
more easier to adhere to.
He says non-violence is when you vow to respect others and the inter
connectedness of all life when you vow to understand the “why” (meaning
behind behaviour) for your self and others out of respect and understanding, you
vow to accept the differences of others. You seek to move beyond acceptance
into appreciation and celebration of difference you commit to be truthful and
authentic and to confront untruth wherever you find it. You take on without
complaint any suffering that results from your confrontation with untruth.
You also accept that all forms of violence cannot be totally eliminated.
You vow to help your adversary avoid all suffering, especially from your
confrontation. Beyond personal necessities, you see yourself as god’s trustee over
your possessions and talents. You promise to use them to empower other and
make things fair for all.
Mahatma Gandhi says that it takes a fairly strenuous course of training to
attain to a mental state of non-violence. In daily life it has to be a course of
discipline unless there is hearty cooperation of the mind, the mere outward
observance will be simply a mask, harmful both to man himself and to others.
The perfect state is reached only when mind, and body and speech are in proper
coordination. But he says that it’s always a case of immense mental struggle. “It
is not that I am incapable of anger for instance, but I succeed on almost all
accessions to keep any feelings under control”
He emphasizes non violence is the weapon for the strong, with the weak it
might easily be hypocrisy. Fear and love are contradictory terms. Love is reckless
in giving away oblivious as to what it gets in return. He adds that every problem
ends itself to solution, if we are determined to make the law of truth and nonPromoting Principles of Non-violence for Conflict Resolution
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violence the law of life. For him, the truth and non-violence were the faces of the
same coin.
How conflicts originate?
Conflicts are usually the natural disagreement resulting from individual or
groups or even countries that differ in beliefs, attitudes, values or needs. It can
also originate from past rivalries and differences of ideologies. Other causes of
conflict include trying to negotiate before the timing is right or before needed
information is available. The most common causes of the conflicts continue to be
communication failure, value and goal differences, methodological differences,
substandard performance, lack of cooperation, differences regarding authority
and those regarding responsibility, competition over resources, non compliance
with the rules. Thus we can conclude that conflict per se is “when two or more
parties with perceived incompatible goals, seek to undermine each other’s goal
seeking capability. In political terms conflict can refer to wars revolutions, and
other struggles, which may involve force.
Unfortunately, when we look around we find that, the world is in a
continuous state of conflicts, coercion and revolutions. No matter, how hard we
try to trace the roots of the non-violence in history and mytheology; the traces of
wars, battles and conflicts over shadow them. Thousands of people die, or
become maimed, children became orphan, women turn into widows, crores of
rupees of human property was destroyed, but the countries of the world have
always found a reason or another to fight among themselves.
The number of cumulative fatalities in the Somalia civil war 300,000 to
400,000. The war in Afghanistan killed more than seventy thousand people even
though US is yet not able to justify the reason for this war. Iraq war costed about
60,000 to 80,000 human casualties and the figures are still increasing. The war in
north-western Pakistan took the lives of approximately thirteen thousand, nine
hundred people. Nearly eleven thousand people lost their lives in the Mexican
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drug war. Similar number of human beings succumbed to death in conflicts all
over the world ranging from, Burma, Colombia, Islamic insurgency in Colombia,
Turkey and Kurdistan, East Turkestan, Nigeria, Yemen, Chad, Senegal,
Chechnya, Kossovo Georgia etc.
At the country level, we will find, India, is perhaps sitting on a volcano of
conflicts, which may erupt any moment and devastate the country. The issue of
Kashmir continues to be the most important and demanding conflict, the solution
of which India is trying to find out since past sixty years, but the result is still
illusionary.
If we look towards the northeast India, the situation is not much better; the
landscape is torned between insurgency operations, continues armed incursions
from China, regional disability and increasing Naxalism.
Naxalism had nearly devastated the whole red corridor of India and had
turned it really red. Nearly 35% of India’s states have been suffering from this
problem and the number is ever increasing despite the efforts of the government.
The same story goes for the terrorism. Every year, there are major and
minor terror attacks in almost entire country and thousands of innocent people
lose their lives and properties. No matter how well the government tries, it fails to
hit the root cause of the problem and therefore the problem continues.
But the list of countrywide conflicts is not exhausting yet. We fight for
water, the case related to river water sharing among the states, have lasted more
than past 50 years and even now there is no scope in the near future, to get a
solution, that befits all the concerned states.
We fight for religion, Graham Stains was burnt alive along with his two
sons in Orissa, we went on rioting, spilling blood of our fellow country men on
trivial issues, we fight for temples, mosques and churches, though we never pay
need to the sums and huts of the poors.
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We fight for region; we fight for language, for our caste, creed and faith.
We segregate on sex, on colour and in modern times, we discriminate on
education level, income disparity and the living standards.
At a more micro level, we find that there are conflicts within individuals,
within families and societies. Joint families are seriously reducing in numbers,
because we have lost our ability to adjust, we have lost our compassion for our
siblings rest alone for the society; The number of heinous crimes like rape and
murder are increasing in the society, because we are turning increasingly cruel
and the essence of empathy is dying from our conscience.
The way out?
The way out is a serious question; but the answer lies within some where
deep inside, our body which is still intact and which can feel. As Martin Luther
King has rightly said “Non-violence means avoiding not only external physical
violence but also internal violence of spirit. You not only refuse to shoot a man,
but you refuse to hate him”. In his opinion, the strength of the person lies not in
his muscles but in his heart and it is this strength on which we can always fall
back for the resolution of any kind of conflict. If we see at the world level, we
will find that there are many instances, when, a non-violent saint is able to
resolve a problem, without even raising a finger, thereby preventing the blood
bath of hundreds and thousands of men and women.
Other than Martin Luther King himself, we find Mahatma Gandhi who not
only brought freedom to Indians, but gave them a new way of life called ahinsa.
His propounding on satygriha still guides the way of the fellow human beings.
We have Nelson Mandela, who fought for the rights of his people, who
spent years in jail, but stood to his point and finally got what he and his people
deserved.
We have world leaders like Dalai Lama, Ang San Suu Kyi and many more
who followed the path of satyagraha and won their rights.
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The instances of preachers of non-violence also occur at the national level
where Sundar Lal Bahuguna and Chandi Prasad Bhatt who peacefully stood to
their grounds to protect the trees and the larger environment. We have Baba
Amte and his team who worked for the upliftment of the poor. We also have
Rajendra Singh of Tarun Bharat Sangh who saved every drop of water in
Rajasthan. These all were the followers of the non-violence and proved that
Gandhi was no utopian, but the Gandhian principles were relevant earlier and
will always be relevant for the country like yours.
To Conclude
With the discussion we can conclude, that whether it is a conflict between
countries, regions, religions, caste, creed, society or individual, the answer to it
lies in the essence of non-violence. But it so happens that we learn it the harder
way. Ashoka learned it after the Kalinga war; United States learned it after
devastating Afghanistan and Iraq.
We must try to understand first that why does a conflict arise and what
went wrong right in the beginning. The problems like naxalism and terrorism, at
their roots have human beings suffering from hunger, suffering from neglect,
discrimination against fellow humans, criticized for being different either of
religion or caste, wealth or standards of living, here is the place where nonviolence come in. It lies in the equitable distribution of resources, it shines in
inclusive growth, it lies in secularism in its entirety, it lies in dignity of labour, it
lies in Bharat growing with India.
Even at the individual family and societal level, what we must understand,
is that a pure conscience is the greatest strength a man can ever achieve, and so
we must try and try hard to keep it so.
We must adhere to the principles of non-violence, not just to resolve
conflicts, but to prevent the conflicts; non-violence is neither the only nor the
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ultimate means to resolve the conflicts but the other option that is violence should
only be used, when all other options have been exhausted.
Finally, to quote Gandhi:
“For a non-violent person, whole world is one family. He will thus fear
none, nor will others fear him”
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The struggle to overcome violence is important to end violence per se
Rahul V C

"I have nothing new to teach the world. Truth and non-violence are
as old as the hills. All I have done is to try experiments in both on as
vast a scale as I could."
Mahatma Gandhi
Hatred and fighting cannot bring happiness to anyone, even to the winners
of battles. Violence produces misery and is always counter-productive. It is,
therefore, time for the entire world to learn to transcend the differences of race,
culture, and ideology, and to regard one another through eyes that see the
common human situation. The concept of non-violence is not new. Its origin can
be traced back to olden days even before the Christ. When we look at the past we
can see that in ancient days there was a non-violent method of conflict
resolutions among humans, which is evident by the skill of food gathering as
well as colonization. Entire life of Jesus can be given as one of the best examples
of non-violence style of living in which, throughout he preaches the same. Jesus
incarnates a. non-violent God and spends his life teaching and practicing nonviolence. Non-violence concept has been successfully carried in later periods by
eminent personalities like Gandhi and Martin Luther King. They have proved
that it's an efficient tool for protest which developed a non-violent ideology
which leads to the evolution of many followers and thinkers for this method. In
.the present world it is considered as a good and efficient tool and worldwide
spread of groups using non-violent direct action is been mushrooming.
We know that civilization on the earth cannot move forward with the
principles of hatred and fighting any more. In a different angle we can say that
man is not equipped with a strong claws, powerful vision, sharp teeth or such
natural weapons, which an animal possess for fighting but blessed with
communication skills for collective problem solving. So it's time to think about a
different principle for the social well being of all. Although the concept of nonPromoting Principles of Non-violence for Conflict Resolution
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violence is increasingly accepted by people, non-violence remains mysterious,
controversial, or both. Most people don't know the power of the non-violence and
wonder at it. The reason for this doubt is that non-violence cannot be simply
applied in any conflict because of the rarity of successful long-term non-violent
protests. This could be probably because there are only old examples of nonviolence mode of fighting and no new great examples to be cited. This confusion
has to be cleared immediately in order for an efficient spreading of the message
of non-violence as non-violent protest. The method of non-violence is influenced
by various mechanisms and dynamics, most notably determined and shaped by
the nature of the conflict and the culture of the protesters, which is very
important.
It was Gandhi who gave the West the term "non-violence", as an English
translation of the Sanskrit ahimsa which appears frequently in Hindu, Jain and
Buddhist literature. "Ahimsa" is composed of the negative prefix a- and the noun
himsa, which means the desire to harm or do violence to a living being. Ahimsa
is therefore the recognition, the taming, the mastery and the transmutation of the
desire for violence which is to be found in human beings and which leads them to
want to push aside, shut out, eliminate and harm their fellows. Ahimsa is a
technique by which people who reject passivity and submission, and who see
struggle as essential, can wage their conflict without violence. One should be
clear that non-violent action is not an attempt to avoid or ignore conflict. It is one
response to the problem of how to act effectively in all spheres of life, especially
how to wield powers effectively. It is not a moral choice but it has evolved in the
adaptive strategy of human beings. It is an alternative to either armed resistance
or passive acceptance of the status quo. It is both a strategy and a philosophy,
which rejects violence as a means to promote change, and instead aims to change
power relations through assertive acts of refusal to do something or actively
challenging the status quo.
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A non-violent strategy allows for a broader and therefore larger
participation among the citizenry than armed conflict does. Non-violent tactics
including strikes, boycotts, marches, sit-ins and blockades have played a central
role in movements for the rights of women, workers and indigenous people. Nonviolence has a long association with the movements [or environmental protection,
nuclear disarmament and international solidarity since it involves bravery,
courage and personal strength. One of the advantages of non-violence is that, it
doesn't depend on physical strength or weapons, it can be used by almost anyone:
women and men, old people and young people. Its power doesn't come from
access, to external resources, but from human qualities available to all people
courage, creativity, self-discipline, co-operation, conviction, compassion. When
these qualities are combined with a common understanding of the political
dynamics that enable non-violence to succeed, dramatic social change occurs
with surprising speed. Moreover it requires organization, discipline, persistence
in the face of repression and strategic application where these skills can be
learned and systematically applied. In a broader aspect non-violence is not
primarily a method of action, but an attitude; essentially, a benevolent and
generous way of looking on one's fellow humans.
Non-violence can be principled or pragmatic. Principled non-violence is
often rooted in traditional or religious beliefs and customs, or in moral principles
alone. It is based on a moral stand, an ethical code which disallows the practice
of violence, often throughout all actions of life.' Principled non-violent
'practitioners do not necessarily utilize non-violent actions and strategies, though
they at times use. Principled non-violence includes such diverse beliefs as
pacifism, a generally non-active form of resistance to violence. An example for
this is Tibetan Buddhist followers. Whereas Pragmatic non-violence is best
understood as the decision to use non-violence based upon practical strategic
considerations. It does not rely on a fundamental commitment to non-violence,
which extends to all situations; it may be limited only to the situation at hand.
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Pragmatic non-violence is based upon the use of proactive, positive non-violent
strategies and actions. It seeks to change the status quo, ranging in individual
cases from specific policies, which affect a specific group to the overall
dynamics of power in a society.
Coming to the concept of conflict, conflict is defined as a "real or
perceived difference which may affect actions or outcomes that we believe are
important". When dealing with the conflict matters the question which arises in
common man's mind is that whether this method is efficient or not in conflict
resolution. The traditional non violent groups like Tibetans which have nonviolence concept penetrated in their mind prove that it is successful whereas the
African anti apartheid groups where the non violence has not penetrated into
their minds also has attained some goals with the principle of non-violence. In
general we can say due to the presence of non-violent tradition in a community,
will help in having a non-violent action, but success cannot be assured
completely as it depends on various factors like organization, discipline,
persistence in the face of repression and strategic application. Fear in minds
arises as the non-violent actions are forcibly suppressed which leads to dropping
of the tactic and leads to its failure. Some violent conflicts which began nonviolently have continued for decades, costing lives and consuming resources,
without addressing the root causes of the dispute. With non-violence there
remains no clear and generally accepted measurement for effectiveness and
judging efficiency remains a largely subjective undertaking. So the efficiency
matters should be learned from the past non-violent movements and their
achievements as a first step. In general we can generalize to some extent that the
effectiveness of the non-violence struggle in conflict resolution can be attributed
to various factors like: Strong and responsible leadership
 Dedicated, educated and disciplined populace
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 Cohesive organizational structure
 Resources and
 Strategies.
Strong and responsible leadership
It is difficult to obtain success for a movement without attributing it in
large part to the ability of the leaders to organize their people and world opinion
in favour of their cause and to have the strength and discipline to adhere strictly
to non-violent means. Mahatma Gandhi and the Reverend Martin Luther King Jr.
were exceptional individuals, without them these movements might never have
been effective. Contemporary examples of such leaders include His Holiness the
Dalai Lama of Tibet, the late Ken Saro- Wiwa of the Ogoni, and Dr. Sulejman
Ugljanin of Sanjak etc.
Qualities identified for strong responsible leadership included dedication,
the ability to think strategically, diplomacy, honesty, patience, incorruptibility,
determination, and courage. Corrupt or disingenuous leadership can be
detrimental to a movement, and power struggles within it can damage its
credibility and ability to survive. Additionally, there is a danger in over-reliance
on a particular leader or leaders, particularly if they are suddenly absent; either
through assassination, imprisonment or exile then it results in the collapse of the
whole system.

Dedicated, educated and disciplined populace
To be effective as a non-violent force, they must share common values and
moral principles, and agree on the means to achieve their goals. The population
should be prepared for struggle. Logistical concerns, such as internal
communications, provision for the population's physical necessities, including
medical assistance for injured resisters, and establishing communications should
be there. Another important factor is building internal solidarity, education and
training programs which are developed within movements can be also used.
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Cohesive organizational structure
In a non-violent campaign, one segment can discredit an entire movement
if it uses violence or otherwise acts in contravention to the policies of the larger
group. Thus, cohesiveness is essential to an organization without which the nonviolence method leads to utter failure. Democracy was also seen as one way to
mitigate potential or actual damaging monopoly by leaders for maintaining it.

Resources
Financial resources, material resources, technical resources, human and
time resources are very important, and should be included in strategic planning.
But the question is that from what source these resources could be made
available remains as a challenge. So it requires proper planning before leaping
into the struggle.
Strategies
Strategies are an essence of non-violent conflict resolution. Strategies need
to be developed on the macro as well as on the micro levels, with both long and
short-term goals developed from clear objectives. They must be based on indepth analyses of the situation. The strengths and weaknesses of opponent of the
non-violent movement and other internal and external conditions must all be
considered. Strategies should be reviewed frequently as the conflict unfolds. It is
also important that one should remember that each strategy is relative to a
'particular context and cannot be duplicated from situation to situation. It is
important to separate our feelings of desperation from our best thinking.
Unrealistic hopes for a quick "victory" impede the development of any kind of
effective strategy.
People have to realize that non-violence is a form of fighting in' order for
efficient use of the tool. The argument against the non-violence is that it's not
successful, but neither a violent action too. Non-violence, the strategy of "waging
good conflict", can be applied in all conflict situations should be imprinted into
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the minds of people. It demands making a conscious decision to regard the
opponents as human beings, same as we, and actively confront them with moral
power without causing them physical or psychological damage. Non-violence is
a means of resistance and therefore related to conflict instead of peace. Nonviolence is necessarily a safer alternative to violence if the protesters do not
renounce to violence. Admittedly, non-violence in the truest sense is not a
strategy that one uses simply because it is expedient at the moment; non-violence
is ultimately a way of life that men live by because of the sheer morality of its
claim. But even granting this, the willingness to use non-violence as a technique
is a step forward. For he who goes this far is more likely to adopt non-violence
later as a way of life.
To sum up protesters can opt for non-violence because violence is not
possible or out of a firm commitment for non-violence. Non-violent principles
cannot be preached in any conflict regardless of the cultural environment which
mayor may not alienate protesters from accepting its philosophy. Practically, a
non-violent strategy allows for a broader and therefore larger participation among
the citizenry than armed conflict does. What is required to resolve conflict is not
more arms but a sensitive understanding of our common human condition? What
Dalai Lama said on non-violence is true, that it leads to balanced attitude towards
oneself and towards others, which will initiate, developed ways of thinking in a
person.
It is quite natural for all of us to feel hostility toward those who harm us,
and to feel attachment toward our loved ones. It is a natural human feeling, so we
must make that transition from these inherently biased feelings toward a state of
greater equanimity: After all we are human beings and not machines. Therefore,
we must think seriously about our own inner abilities and deeper values. Human
affection, honesty, discipline and human intelligence guided by good motivation
are these basic human qualities which is necessary to understand and overcome
the enemy within us which stands as an obstacle for adopting the non-violence
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concept. In other words the struggle to overcome violence is important not only
in order to achieve justice for the world but also to end violence per se. As a
method of activism non-violence guarantees no automatic and unfailing success,
no method of conflict resolution does. For those who are pessimistic about the
ability of non-violence to resolve conflicts, I like to quote Gandhi's probable
response with the words: 'Have you tried? I have, and it works. Ultimately,
exponents of ideological non-violence argue, it works because it seeks to deal
with the causes, rather than the symptoms, of conflict.
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Non-violence is mightier than the mightiest
RUCHESH JAIVANSHI

“An eye for an eye makes the whole world blind."
In these few words Mahatma Gandhi has conveyed the whole import
and meaning of a non-violent way of life. The term non-violence is perhaps
the only negative phrase in the world, which has only positive connotations.
The phrase in itself is so wide meaning that it may encompass every virtue
of human civilization. It forms the bedrock of the values of cooperation,
love, peace, harmony, empathy, and above all justice, freedom and
democracy.
Though Gandhi was not the originator of the principles of nonviolence, he certainly was the first one to apply it in the context of political
action at a massive scale. His experiments with non-violence not only
established it as a value of tremendous practical significance but also paved
the way for rest of the world to follow suit. The most important example is
Rev. Martin Luther King (Jr.). He once said, "Christ gave us the goals and
Mahatma Gandhi the tactics. " His preaching based on Gandhian lines was the
cornerstone of the struggle for equal rights for the people of color in USA.
Gandhi and non-violence are so deeply identified with each other, that
any discussion on non-violence will critically hinge on the thoughts and
actions of Mahatma Gandhi and his experiments with various facets of nonviolence. The principle is not new to Indian philosophy. It has been a way a
life for Indian people for over a couple of Millennia. The religions and
ideologies of Jainism and Buddhism have non-violence as the central thread
binding various teachings of the religion. Gandhi only helped Indian people
regenerate their inner strengths by reminding them that “Ahimsa Paramo
Dharma" i.e. non-violence is the greatest religion of all and in fact forms the
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foundation of every true religion that humanity has seen since the dawn of
civilization.
Non-violence as a strategy of resolving conflicts has proven its worth
beyond any doubt. The most significant victory of non-violence came when a
poor and weak country like India won its freedom from the hands of the
mighty British without any significant violence, especially when compared to
similar freedom struggles of other countries. It still remains a mystery for
most of the uninitiated ones as how did a 'naked Fakir, as British called
Mahatma Gandhi, won India's freedom using the weapon of non violence and
associated principle of Satyagriha. Later on the struggle for independence of
the South African people was led from the front by Nelson Mandela, a self
avowed disciple and ardent follower of Gandhi himself. The struggle of
people with color in USA for their civil rights was like an independence
movement in itself. They finally won their freedom and equal status in
American society by basing their struggle mainly on the principle of nonviolence under the leadership of Martin Luther King Jr.
Then in the 1960s Cesar Chavez organized a campaign of non-violence
to protest the treatment of farm workers in California. As Chavez once
explained, "Non-violence is not inaction. It is not for the timid or the weak. It
is hard work; it is the patience to win." Another recent non-violent movement
was the "Velvet Revolution", a non-violent revolution in Czechoslovakia that
saw the overthrow of the Communist government in 1989. It is seen as one of
the most important of the Revolutions of 1989. Most recently, as a result of
non-violence, Leymah Gbowee and the women of Liberia were able to
achieve peace after a 14-year civil war.
Many a time non-violence and pacifism are taken to be synonyms, but
they are entirely different terms. While pacifism remains largely an
individual renunciation of violence on moral or spiritual grounds, non
violence has come to be firmly established as a strategy which presupposes
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the attainment of some sort of socio political change as can be seen from the
above examples. Non-violence is the virtue of persistent struggle and can
only be sustained with great mental and moral strength.
According to Martin Luther King Jr. non-violence rests on following
six principles

Nonviolence is a way of life for courageous people.



Nonviolence seeks to win friendship and understanding.



Nonviolence seeks to defeat injustice not people.



Nonviolence holds that suffering can educate and transform.



Nonviolence chooses love instead of hate.



Nonviolence believes that the universe is on the side of justice.

Martin Luther believes that non-violent struggle is active non-violent
resistance to evil. It requires practicing of aggressive spirituality, mentally
and emotionally. The end result of non-violence is redemption and
reconciliation. In fact when Nelson Mandela became the head of an
independent South Africa, he constituted a Truth and Reconciliation Council
to try the people guilty of racial discrimination. The purpose of the council
was not to punish the guilty but to reconcile them with a progressive
ideology. This was perfectly in line with the Gandhian thought which says
that "the science of non-violence alone can lead one to pure democracy ... Power
based on love is thousand times more effective and permanent than power
derived from fear of punishment".
Non-violence knows that the evildoer is as much a victim as the victim
of his act. It's suggested that we must not hate the evildoer but must strive to
eliminate the evil. The suffering has a lot of educative value for a believer in
non-violence. He believes that suffering has the power to convert the enemy
when reason fails. Non-violence resists violence of the spirit as well as the
body. Non-violent love is spontaneous, unmotivated, unselfish and creative.
It gives willingly knowing that the return might be hostility. It is un-ending in
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its ability to forgive in order to restore community. It does not sink to the
level-of the hater. Love for the enemy is how we demonstrate love for
ourselves. Non-violence is deeply rooted in the belief that God is on the side
of justice and justice will eventually win.
Non-violence has various facets. In its philosophical form it rests on
the cardinal principle of love for the enemy or the realization of the humanity
of all people. The goal is not to defeat the enemy but to win them over and
create love and harmony between all. It is this principle, which is most
closely associated with spiritual or religious justifications of non-violence,
the central tenets of which can be found in each of the major Abrahamic
religious traditions (Islam, Judaism and Christianity) as well as in the major
Dharmic religious traditions (Hinduism, Buddhism, Jainism and Sikh ism).
The pragmatic form of non-violence emphasizes to create a social
dynamic or political movement that can effect social change without necessarily
winning over those who wish to maintain the status quo. In modern industrial
societies non-violence has been used extensively in various socio political
movements like that of labour, peace, environment, and women's movements.
One very recent example of success of Gandhian principles of non-violence has
been in the success of the 'Chipko Movement' to save trees in the hills of
Uttarakhand. In 1989, thirteen nations in Eastern Europe comprising
1,695,000,000 people experienced non-violent revolutions that succeeded
beyond anyone's wildest expectations. And if we combine all the countries
touched by non-violent revolution in last century viz Korea, Philippines, South
Africa, and India, the figure becomes a staggering 65 % of the humanity, which
has experienced the force of non-violence as an instrument of struggle for a just
and humane society! This must leave no doubt about the pragmatic significance
of non-violence as a protest ideology
But how to put non-violence to work? The answer has actually been
provided in the numerous writings of Mahatma Gandhi. He offered a very
Promoting Principles of Non-violence for Conflict Resolution

106

powerful tool in the form of 'Satyagraha' which formed the cornerstone of his
non violent struggle. It is a form of non-violent non-cooperation with the
oppressor in which the protestors must be ready to face highest form of violence
including sacrificing their lives for the just cause. This, Gandhi maintains, is not
the work of a coward. It is one of the highest examples of courage. The firmness
of Gandhi's belief in the strategy of non violence can be deduced from the
following assertion made by him in his book 'For Pacifists' which says, "If the
non-violent society is attacked from without, there are two ways open to nonviolence. To yield possession, but non-cooperate with the aggressor ... prefer
death to submission. The second way would be non-violent resistance by the
people who have been trained in the non-violent way ... The unexpected
spectacle of endless rows upon rows of men and women simply dying rather
than surrender to the will of an aggressor must ultimately melt him and his
soldiery ... A nation or group which has made non-violence its final policy
cannot be subjected to slavery even by the atom bomb .... The level of nonviolence in that nation, if that even happily comes to pass, will naturally have
risen so high as to command universal respect:"
The virtue of Gandhian philosophy is that despite its extreme advocacy it
offers practical solutions to most of the problems. Gandhi acknowledges the fact
that this high capacity to sacrifice may not be found at all times, so he offers the
moderate way of peaceful non cooperation. Martin Luther King Jr. has also
offered a working philosophy of non-violence, which is more or less derived
from Mahatma Gandhi's prescriptions only. From his writings we can actually
deduce some concrete steps to practice non-violence to resolve conflicts and
reconcile warring interests.
Firstly, one must concentrate on learning about various facets of the
problem from all the sources possible. Talking directly to the affected people is
the best way. Second step would be to educate others especially the friends
neighbours, relatives, and as many people from the community as possible. A
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team of community members, including at least few of the directly affected
persons, must be formed for finding solutions. Thirdly, the team must resolve to
stay committed in face of obstacles whatever their severity is. Fourthly, talking to
both the sides in the conflict is important. On one hand there will be people who
will be affected by the society's ill and on the other there will the perpetrators of
those ills. If the negotiations fail, then it's time for action. It can include peaceful
demonstrations, courting arrest, writing letters etc. And lastly the team must keep
all actions and negotiations peaceful and constructive. The team must agree to
disagree with some people and with some groups as the work is aimed at
improving the society. All involved must be shown the benefits of changing, not
what they will give up by changing.
In the area of conflict resolution Mary Parker Follet, an American Scholar
made seminal contribution in the early Twentieth century. Talking way ahead of
her times, she proposed that conflicts must not be avoided or feared; on the
contrary they must be brought out it in open. The parties involved must give up
the traditional approach of dominating and defeating the opponent. Domination
sure gives the ego satisfaction to the winners in the game but the victory procured
by it is temporary, as the loser will keep looking for the opportunities to strike
back. Therefore instead of winning over opponents we must strive to winning
with each other. This she calls as the 'Constructive Conflict'. Each party must
give up a portion of its claim so that all the parties get something commensurate
with their worth. This is a very unique application of non-violence. But M P
Follet acknowledges that it is not possible for everyone to practice this method of
conflict resolution. It requires immense inner strength as well as an open mind.
Whole world in general and India in particular is ridden with all sorts of
conflicts, which have the potential to destroy the whole life on this planet. There
are wars, proliferation of arms- both conventional as well as nuclear, severe
imbalances in the environment, conflict over limited natural resources like oil,
water and minerals, global terrorism, internal unrests in literally every nation, etc.
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All these problems are still being dealt in the conventional way of either
dominating the troublemakers or ignoring them. The problem with traditional
approach is that it treats the symptoms rather than the cause of disease. Take for
example the case of Naxalism in India. Though it is a very complicated problem,
it has been reduced to being a law and order issue only and is being dealt on that
premise.
There have been various sociological studies of the problems of Naxalism,
which have unanimously declared Naxalism as the result of faulty and lopsided
developmental policies and inability of the state to stop socio economic
disparities from increasing in society. Even a casual look at the areas affected
from the naxal menace is enough to tell us the reasons behind it.
 This problem has reared its head in the areas where
 Land reforms have failed.
 Tribals have been uprooted and dispossessed of their livelihoods,
especially in the mineral rich states, in the name of development.
 Exploitation of poor at the hands of mighty and rich, in collusion with
the governmental machinery is rampant.
 The education has made people aware of their situation and they have
started demanding freedom from oppression and deprivation.
These are few of the broad characteristics of the naxal-affected areas.
Governments have been trying to curb this problem by brute force. But the
results have been contrary to expectation. Instead of getting over, this problem
has spread to cover a very large portion of this country. In fact a long contiguous
belt running through the forested and mineral rich portions of the country is
severely infested with naxal menace and is resulting in severe loss of life and
property of both the sides. Even Indian Prime Minister Dr. Manmohan Singh has
accepted Naxalism as the biggest internal threat to the country. Application of
force has clearly failed in curbing this problem. So what can be the solution now?
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Instead of cursing the naxalites, government must look inward. It must
accept that the benefits of development have not reached the needy. It must
accept that there has been a gross miscalculation in formulating the strategy to
counter this problem. But all this requires immense political will power. Untill
development planners do not accept their mistakes the problem cannot be solved.
Next step will be stepping up the development efforts in these areas on a war
footing. It's only by doing its legitimate duty, can government win back the turf
from the naxal militants. But this campaign must be totally peaceful.
Government must try to eliminate the problem not the human beings involved in
it.
This brings us to a very important connection between truth and nonviolence. Mahatma Gandhi once said that, "Non-violence and truth are
inseparable and presuppose one another". A non-truthful person can never be
non-violent. Violence is actually the most obvious trait of liars. They commit
violence to take attention from their lies. The classic case in example is that of
American aggression on Iraq in the name of the 'War on Terror'. A regime was
overthrown simply because America wanted to control the oil fields of that
country, something which America will never accept officially. Instead, they
resorted to the false accusations of spreading terrorism to invade a country,
which was already very weak. Even if Saddam Hussein really deserved his fate,
USA never tried to follow the route of International Court as it would expose its
lies. USA killed Saddam not because he was a tyrant; but because he had
become useless or even an obstruction to the interests of the American interests
in the West Asia. Thus we can see how lies and violence are also inseparable
from each other.
So, in order for non violence to become accepted as the preferred way of
resolving conflicts, truth must become the most revered and preferred value in
practice in the society. This requires immense amount of faith- faith in man as
well as faith in the God. Instead of force, persuasion must become the instrument
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to win over the enemy. It remains a fact that if one believes in the justness of
one's cause, there is no need for violence. Mahatma Gandhi made it to realize to
millions and millions of Indians and made believers out of them. His philosophy
has become one of the most respected philosophies of all time in the world. Even
United Nations has acknowledged the paramount significance of non violence by
declaring that 2nd of October, the birthday of Mahatma Gandhi, be celebrated as
the World Peace Day every year. The recent Nobel Prize Winner for Peace, Mr.
Barak H Obama, also the President of USA says that Mahatma Gandhi was the
greatest man of this century as he gave the message of non-violence to this
world. He believes firmly in the philosophy of Gandhi and even keeps a
photograph of Mahatma Gandhi in his office for inspiration.
This world needs deliverance from the curse of violence and destruction all
around. And its desperation is obvious from the fact that a person in the capacity
of the US president is awarded a Peace Nobel Prize, just because he promises to
bring peace to the world. The path of non-violence is difficult to follow but is a
sure path to lasting peace. In fact he has already starting showing some promise.
It's after a very long time that, there has come a thaw in US- Iran relations. Let us
hope that this year's surprise Peace Nobel laureate brings lasting peace to other
troubled areas of the world as well.
Despite all the virtues of non-violence we must not let it become our
weakness. Even Gandhi had said that the one who tolerates evil is a bigger sinner
than its perpetrator. He believed that when the choice is between cowardice and
violence, violence must be chosen over cowardice. Every responsible power has
right to make provisions for its self-defence. Non-violence is the ideal towards
which we must all strive for but not at the cost of making our nation mighty and
strong. There is a saying in Hindi which goes as following:
"Kshama shobhti us bhujang ko, jiske paas gral ho;
Usko kya jo dant heen vish rahit, vineet, sara! ho!"
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Which means that a snake which has no venom can't pretend to be
forgiving, it's the King Cobra, for which, a forgiving nature can be considered as
a virtue!
Ashoka the Great maintained a mighty army even after renouncing
violence altogether. Same is the right of every country. But the nature of such
army must always be of the self defense.
To sum up, non-violence is mightier than the mightiest of the forces. It is
not the trait of a coward rather it is the virtue of the courageous. Non- violence
succeeds in solving the most unsolvable of the conflicts because it's based on the
respect for humanity of every individual. In a non-violent way of life, the society
in particular learns to respect every form of life even the plants. This is the only
way of ensuring a sustainable way of life because over exploitation of nature is
one of gravest form of violence against the universe. Such a society gains the
respect of everyone around and becomes a leading light in the comity of nations.
Let us hope our nation regains its respect and fulfill its promise of spreading
world peace made by of the directive principle of our constitution.
The only way to achieve a just and humanitarian social order for one and
all is by promoting and practicing the principles of non-violence in solving
various conflicts spread across the whole spectrum of the society. The whole
media must strive to spread the message of peace and harmony. It is our
responsibility for the future generations that they receive a world free from
mindless strife and disrespect for life and non-violence is the only instrument to
ensure that.
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Non-violence is a strategy for social change

SHAVETA DHANKHAR

“Better than a thousand hollow words is one word that brings peace.”
Lord Buddha
It s rightly said that rather than using harsh words, it is better to use nonviolence which will bring peace in the world. For this, there is a need for change.
Change is a great reality of life, but the greatest reality is that change also
changes. Man being a social animal prefers to live in groups. His situation from
one point to another point keeps on changing. Whenever the decisions are taken,
they are taken as per the norms of the groups. A situation can arise when the
decision taken is not liked by the people with in the group. There can be
confrontation between the two or more than two ideologies of the group. It is a
million dollar question, how to avoid conflicts within the group, community,
state, country and the world. The degree of intensity may vary from one place to
other, from one person to another and one time to the next time.
From the end of 20th century and the beginning of 21st century, we are still
facing the same problem of more and more complex conflicts. Non-violence can
be a better strategy for resolving conflicts. Infact, it is one of the important
strategy nowadays which can bring fruitful results. It is rightly said that an eye
for an eye will make the whole world blind. But non-violence will make a longlasting impact over the ideologies in the conflict resolution. Conflicts are not the
new phenomenon. They arise when the interest of two sides coincide. It is an
unavoidable facet or human life. It is a century long concept. Right from the
ancient period, for the purpose of take-over, victory and survival for existence,
conflicts are going among the parties. In the medieval period, conflicts arose for
the annexation of territories, loots and due to difference in thinking.
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But with the advent of Britishers, conflicts between the societies like
peasant class, depressed class, women, Schedule Castes and Schedule Tribes
grew up in a larger extent. Though India as a nation came out of these conflicts,
but these conflicts are still growing up in the country in one manner or the other.
Such conflicts are as much internal process of human mind when it evaluates the
pros and cons of a decision, as it is a part of individual’s daily interaction with
others in a society.
In the last decade conflicts have arisen in India from multiple causes such
as caste and tribal issues, religion, regional disparities, poverty, land and water,
just to name a few. Some philosophers have attributed all progress to the
continuous process of conflicts and conflict resolution. The absence of conflict
may be an impossible condition to reach and it may often mean brutal repression
or callous indifference by one section vis-à-vis the rest. The maturity of a society
is thus measured not so much by the absence of conflict in it as the ability of its
institutions and procedures for resolving it. Before resolving conflicts one must
know why the conflicts have arisen and what are the different types of conflicts?
The conflicts can be constructive or destructive depending upon the
situation. These can range from insurgency for secession to insurgency for
autonomy, from ‘sponsored terrorism’ to ethnic clashes, to conflicts generated as
a result of continuous inflow of migrants from across the borders as well from
states. National conflicts involve the concept of a distinct ‘homeland’ as a
separate nation and pursuit of the realisation of that goal by its votaries. Ethnic
conflicts include assertion of numerically smaller and less dominant tribal groups
against the political and cultural hold of he dominate tribal groups. In states like,
Assam this also takes the form of tension between local and migrant
communities. Sub-regional conflicts incorporates movements which ask for
recognition of sub-regional aspirations and often come in direct conflict with the
State Government or even the autonomous councils. Apart from this, there are
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identical issues in India, as communities are based on language, religion, sect,
caste and tribes.
Historically, the seeds of identity politics were planted in India during
colonial rule. The British acted from a combination of motives. Some of them
adopted paternalistic almost protective towards religious minorities and the
backward communities and promoted there interests on humanitarian
considerations. They were at the same time, not oblivious to the opportunities for
maintaining their authority in India through the archetypal policy of divide and
rule. The seeds thus planted came to bear fruits during partition and later in India
as parliamentary democracy took roots. Democratic politics has played a crucial
role in shoring up identity based on language, religion and caste because the
primary concerns of democratic politics were centred on the distribution and
redistribution of the benefits and burdens of society among its various
constitutional parts.
It is good for the society to resolve the conflicts in order to avoid the
negative repercussions. A conflict resolution is a range of methods for alleviating
or eliminating sources of conflicts. The term “Conflict Resolution” is sometimes
used interchangeably with the term dispute resolutions or alternative dispute
resolution. Process of conflict resolution generally includes negotiation,
mediation and diplomacy. For example, there are two girls sitting in a library.
One girl needs air and wants to open the door. On the other hand, the second girl
does not. If a single window is opened, then demands of both girls are fulfilled
and both girls are happy. Conflict resolution aims to build capacity for conflict
prevention and resolution in government and civil society agencies and promote a
community of academic expertise in conflict prevention management and postconflict peace building. It should be a voluntary process that accept differences,
recognise mutual interests and improve persuasive skills and dissenting skills. It
includes in it, learn to disagree without animosity, build confidence in
recognising win-win solutions and recognize anger and other emotions to solve
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problems. One way to peacefully resolve conflict is for each side is to come
together voluntarily, to work cooperatively on the issues under the guidance of a
trained facilitator. Bring your conflicted parties together in a private location and
gather information, identify key issues without making accusations, focus on
what the issues are, not who did what, do not accuse, find fault, call names. Each
party state their position and how it has affected them, other listen alternatively
and respectfully without interruption. Each party, intern repeat or describes as
best as they can the other’s position to the listeners satisfaction.
Seek first to understand, then to be understood. The parties should try to
view the issue from other points of view besides the two conflicting ones. They
brainstorm to find the middle ground, a point of balance, creative solutions etc.
each side volunteers what he or she can do to resolve the conflict or solve the
problem. A formal agreement is drawn with agreed upon actions for both parties.
A procedure is identified, should disagreement arise and the process is
monitored.
The peaceful alternatives to violence and war consist of negotiations,
dialogues, compromise, conciliation and such other tools of conflict resolution.
Those are all good and useful tools in many situations and they need to be
explored and developed further. The important wider historical practice of nonviolent struggle in social, economic, political and international conflicts give
recognition to non-violence. Its important contribution is about how to deal with
conflicts fit smoothly into established modern thought and practice. The
assumption usually is that in serious conflicts on ultimately must choose between
surrender to a force using violence, and refusal to participate on pacifist grounds.
Gandhiji was no advocate of surrender to a force using violence, and was, nor has
he a simple conscientious objector. He was crucial contributor to the continued
development of “war without violence”. The contributions of conflict resolutions
and peace research are important for some conflicts, especially those with the
issues of secondary significance. However those contributions are inadequate
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when dealing with accurate conflicts. While opposing conflict and calling upon
mutual cooperation, the centre point of view is non-violence.
What is non-violence? It is non and violence that is abstinence from
violence when we analyse the word. In broad terms, it means not causing
violence per thought, utterance or deed. Non-violence is eternal and natural. It
calls upon all to mutually operate along with opposing conflicts; it is essential for
us to know as to how we can make our lives free from conflicts through it. We
should also know how to live a life of pleasure, prosperity and peace. Conflicts
leads only to inhumanity, non-progress and destruction. Cooperation and nonviolence is one if affection and fraternity in cooperation happen to be strong.
Cooperation is permanent and natural as well. It is essential also. We can live our
lives only through it. There is no sphere where it is not needed or happens to be
insignificant. Let us take family that is first unit of human society. In case
husband and wife and other members do not cooperate mutually in a family, there
can be conflicts, it will true for a nation and also true for international context.
The derivation is that cooperation is everywhere needed. In case it was not
needed so, nice dictums like ‘the universe is a family’, ‘human unity’ or ‘all
offspring of a father’ abolish the state of conflict when it appears. It either does
not end immediately or it leaves a very bad impact.
Non-violence is a philosophy and strategy for social change that rejects the
use of violence. It is an alternative to passive acceptance of oppression and armed
struggle against it. Non-violence use diverse methods in their campaigns for
social change, including critical form of education and persuasion, civil
disobedience and non-violent direct action and targeted communication via mass
media.
In modern times, non-violence has been a powerful tool for social protest.
Mahatma Gandhi led a decades long non-violent struggle against British rule in
India, which eventually helped India win its independence in 1947. About ten
years later, Martin Luther King adopted Gandhi’s non-violent methods in his
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struggle to win civil rights for African Americans. Then in the 1960’s Cesar
Chavez organized a campaign of non-violence to protest the treatment of farm
workers in California. Non-violence is not action. It is not for timid or the weak.
It is hard work; it is the patience to win. Another recent non-violent movement
was the “Velvet Revolution”, a non-violent revolution in Czechoslovakia that
saw the over throw of the Communist Government in 1989. As a result of nonviolence, Leymal Gbowee and the women of Liberia were able to achieve peace
after a 14 year civil war.
The term “non-violence is often linked with or even used as a synonym for
pacifism; however, the two concepts are fundamentally different. Pacifism
denotes the rejection of the use of violence as a personal decision on moral or
spiritual grounds, but does not inherently imply any inclination towards change
on a socio-political level. Non-violence on the other hand, presupposes the
interest of social or political changes as a reason for rejection of violence. A
person may advocate non-violence in a specific context while advocating
violence in other contexts.
Non-violence has been a central concept in green political philosophy. It
believes that current patterns of violence are in compatible with a sustainable
society because it uses up limited resources and many forms of violence,
especially nuclear weapons, are damaging for the environment. Due to its
importance, it has significant place in United Nations charter and Panchsheel.
Non-violence is a powerful method to harmonize relationships among
people for the establishment of justice and the ultimate well being of all parties. It
draws its power from awareness of the profound truth to which the wisdom
traditions of all cultures, science and common experience bear witness that life is
one. Respect everyone is a cardinal principle in non-violence. Infact the more you
can respect a person, the more effectively you can persuade him or her to change
attitude or behaviour. Never use humiliation as a tool or accept humiliation from
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others as that degrades everyone. Injustice anywhere is a threat to justice
everywhere.
Non-violent means always lead to positive constructive results-through not
always the ones we intended violent means never lead to constructive ends. We
do not have, nor are we expected to have control over the final results of our
actions. We have and must take responsibility for the means we use, including
even the feelings and the state of mind as we use them. Non-violence sometimes
“works” and always works. It will always produces good result at some point
down the road, even though we may not quite see the connection. Give priority to
building relationships over short-term “Victories’. Conflicts make us feel that in
order for me to “win” you have to lose, that is a delusion. In non-violence we do
not seek to be winners, or use over others, we seek to learn and make things
better for all. Be prepared to take a suffering if there is no other way to awaken
another’s conscience.
It is good to petition for grievances, but non-violence really does its work
when our petitions have been ignored and it is necessary, as Gandhiji said, to “not
only speak to the heart”. And we can do this by accepting rather than inflicting
the suffering inherent in the system. In the real world there is not always time to,
for example persuade a dictator to step-down. Coercion may be required by the
simple economy of suffering. Nonetheless we aim for persuasion wherever
possible because those changes are permanent.
Never sacrifice your principles, but be ready to change tactics or
compromise on details. Do not cling to symbols. Be constructive whenever
possible and obstructive when necessary. The power of ‘constructive programme’
by which the Indians took charge of their own destiny and showed themselves
and the British that the latter were not needed episodes of Satyagrah, (in this
case, active resistance), though much more dramatic, actually only punctuated the
long, slow process of self-regeneration.
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Along with non-violent means there is a need of developmental measures,
so that conflict may not arise at all. Balanced regional development is an
important objective in the country’s planning and various measures including
fiscal incentives, industrial policies and directly targeted measures have been
used in the past to achieve this objective. Infact, adoption of planning as a
strategy of state-led industrialisation with plans and policies designed to facilitate
more investments in relatively backward areas, were intended to lead to a more
balanced growth. The first target is to fortify the backward areas adequately and
target them with additional resources and investments to help them overcome
structural deficiencies that contribute to their backwardness. Many regional
conflicts are an outcome of disparities in the development of particular region
compared to the remaining parts of the country or state of which that particular
region is a part. Such conflicts are not unique to India, no state can afford to
ignore its region specific conflicts whether they arise on account of disparities or
for other reasons. Per capita Income is measure of development and stand red of
living communal used in inter-country comparisons to determine existence of
disparities. Within a country, measurement and comparison of Net State
Domestic Product of its constituent units offer on idea of prevailing imbalances.
Sometimes non-violence has negative implications on development.
Recently in India, there were conflicts regarding the Special Economic Zones
issue over land in West Bangal. Tata Motors bought the land worth a thousand
crore rupees, but, after some time, the farmers started agitating against it. They
were against the development of industries at the cost of agriculture. As a result
of it, Tata Company had to shift its plant from West Bengal to Gujarat. Such kind
of incidence gives a serious blow to the investment pattern. There is a need to
strengthen and promote it further so that it will solve the conflicts priority wise
by keeping in mind the past, for the betterment of the present and for the purpose
of the future. There is a need to integrate the knowledge of non-violence into
formal education and life-long learning.
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Spirituality of non-violence applicable to all facets of life
V. KARIKALAN

The world is in crisis. War has devastated all corners of the globe. Conflict
is an everyday occurrence. Violence has become our way of life. The world is in
crisis, and yet, whenever there exist a crisis an opportunity may also be found.
People who practice non-violence create pathways to peace by recognizing the
duality of crisis, and war. They look at the horror of a situation and they turn it
into an opportunity for' goodness, for peace. To truly eliminate violence,
however, they must examine the causes of it; explain why it happens and
pinpoint the reason that hate dwells in our hearts. These non-violent practitioners
have also pushed back against the true cause of war, the reason for the absence of
peace and fear.
In a world torn asunder by battles for wealth, power, glory and revenge, a
gentle voice was raised early this year, asking for the madness to stop. One
should understand first whether the grown men, who run the affairs of the world
really understand what they are doing, to each other, to their own humanity, and
to the earth, air and water that nurture life. The word that best seemed to describe
what we are doing was "violence", in its many forms. Violence for the
domination and superiority of this or that group supposedly held together by
essential ties of religion, or culture, over some other group. Violence to grab in
greed what is everyman's need and could be shared in peace. Violence even for
the control of what is unnecessary - what we could do without, at least until all in
the human family are properly fed, clothed, sheltered and cared for.
The word that best seemed to describe what we are doing was "violence",
himsa, in its many forms. Violence for the domination and superiority of this or
that group, supposedly held together by essential ties of religion, or culture, over
some other group. Violence to grab in greed what is everyman's need and could
be shared in peace.
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"Returning violence for violence multiplies violence; adding deeper
darkness to a night already devoid of stars. Hate cannot drive out hate:' only love
can do that." An important and well written quote said by none other than Dr.
Martin Luther King Jr. Dr. King's method of non-violence and this quote still
holds true today. Those who use non-violence are more likely to get through
situations then those who prater to reason with their hands. Using non-violent
approaches reduces conflict in many ways. When there is no violence used to
solve a problem, people are more likely to sit down and talk. Violence cannot be
used, as the tool to resolve conflicts for its not possible to have a civilized
conversation through the punches and the screams. Since violence is never the
key to any solution, why continue using it? Non-violence has and will always
lead to peace and this method has been proven true. Dr. King, for example, used
non-violence to stop segregation, and the result in the end was peace.

History of Non - Violence
Most of us are familiar with the terms like Non-violence and Ahimsa. In
the recent past i.e. during India's freedom struggle, Mahatma Gandhi had forged
non-violence into a political weapon to peacefully push out British imperialism.
While, how far this attitude was effective in throwing off the colonial yoke
would remain a matter of debate, it can indisputably be said that the technique of
non-violent political agitation did obtain a mass base for India's freedom struggle
without attracting extreme penalties from the British administration.
Non-violent agitation also enabled nationalist Indian leaders to keep alive
the struggle for independence in the absence of an armed insurrection. The roots
of our attitude of non-violence go deep into our history. It has been integrated
with almost all religions originating in ancient times in the Indian sub-continent
viz. Hinduism, Jainism and Buddhism.
But contrary to popular belief it has not been part of Indian culture since
time immemorial. Our Vedic literature is silent on this concept. The Rigveda
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talks of wars, struggles, victories, etc., even animal sacrifices and meat eating
was allowed.
The concept of ahimsa could have first developed in Jainism, which as we
know split from the mainstream of Vedic beliefs very early in Indian history.
Jainism disapproves Vedic rituals of animal sacrifice. The concept of Jivadaya
i.e. equal respect for all life forms seems to have been first enunciated Jainism.
But ahimsa is more popularly associated with Buddhism perhaps because this
religion was more widespread. This concept was also absorbed into Hinduism
where it took the form of worship of the cow and bull, ban on animal sacrifices
and vegetarianism.
In ancient times, the values of non-violence and vegetarianism were
transmitted outside India via Buddhism. This was so because unlike Hinduism,
Buddhism had a tradition of diffusion of its beliefs though persistent missionary
activity. Along with this, Buddhism received the unstinted support of powerful
Indian kings like Samrat Ashoka, Kanishka and Harsha. These kings presided
over large empires and apart from encouraging the spread of Buddhism all over
their empires; they also encouraged missionaries to visit other countries to spread
the message of the Buddha. Buddhism which itself is a significant contribution of
India to world culture also acted as a vehicle for promoting the philosophy of
non-violence.

Objectives of Non - Violence
Peacemaking, peacekeeping, and peace building are complex and
important responses to the proliferation of violent conflict. The root of these
approaches lies in the basic knowledge and commitment to the practice of nonviolence and critical thinking. When we eliminate violence as an option for
resolving conflicts, we make room for creative alternatives. Co-operation, critical
thinking, communication and problem solving become essential tools. Conflict
itself can be viewed as an opportunity for growth and expanded communication
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rather than a precursor to violence and a threat to dignity, security and life. Peace
educators are developing tools to help transform the current "culture of violence"
in which hurt and harm are advocated and glorified to a "culture of peace" in
which the preservation of life and human dignity are the central guiding
principles for living together in a secure world.

Principles of Non - Violence
Non-violence

acknowledges,

repairs,

and transforms

the infinite

relatedness and unity of all life. Injustice depends on either active or passive
support (resulting from silence, indifference or fear). Violence is a personal,
interpersonal, institutional or systemic act, attitude or policy that dehumanizes,
diminishes or destroys. It thrives by passive or active support. Non-violence is
the process of transforming this support for injustice by mobilizing and
unleashing non-violent people power. Each of us has a piece of the truth and the
un-truth. It is a process of acknowledging and revealing the pieces of truth and
untruth on both sides in a conflict as the basis for a just and constructive solution.
It seeks the truth rather than the conquest of one side over another.
Non-violence is the process of transforming “Us vs. Them” thought and
action. It unifies rather than threatens; integrates rather than fragments and
destroys; draws us closer rather than excluding and separating; and challenges all
double standards; and recognizes that each of us has tendencies toward both
violence and love. The line dividing good and evil cuts through the heart of every
human being." Each of us has only a piece of the truth, and therefore each of us
possesses a piece of the un-truth. Non-violence fails when it is arrogant or selfrighteous, especially when it claims to be free of violence, or when it asserts that
only others are violent. Non-violence is stronger than the Power of Violence,
which is a destructive force designed to defeat and dominate others and that often
seeks to separate "us" from "them." It is for this reason, disputes the claim that
violence establishes peace, justice and order in any just and lasting way and also
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pursues its goal, not with passivity or retaliation, but with creative engagement
and loving resistance. It willingly faces the consequences of its engagement and
resistance.
Non-violence is nurtured and strengthened by community, relationshipbuilding, ongoing education, and practice. It requires training and experience in
love, courage, creativity, and relentless persistence. This includes examining and
transforming the ways that violence and injustice has been consciously or
unconsciously internalized.
Non-violence is not a path toward an idealistic utopia but a process for
envisioning, weaving, mending, and honouring the web of personal,
interpersonal, social, global and ecological relationships. The spirit and methods
of Creative Non-violence are suited to this ongoing creation and re-creation of
the world. Peace makers have gone through tremendous struggles to obtain
rights and privileges that they felt were owed to them as a human being. A lot of
times, someone fought for a larger group for change and a vision of peace and
equality. There are two ways to gain something that you want and those are
through either violent practices or non-violent practices. I see non-violent
practices as being more subtle but more effective than violent ones. Throughout
history we have had extraordinary peacemakers who all endured horrible
situations but stayed persistent with their approach and ultimately were
successful in their efforts.
There are few peacemakers who stand out to me and whom I believe to
have had enormous influence on the world we have today. Due to each of their
contributions, the world has become somewhat of a better place than it was
before. Nelson Mandela and Mahatma Gandhi prolific peace makers of our time,
Nelson Mandela, an incredible figure of our time, did many things to attain peace
in South Africa. He was involved in programs of passive resistance against the
laws that forced blacks to carry passes and kept them in a position of permanent
servility. Because of this, he was jailed and sentenced to life imprisonment. He
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was incarcerated for 27 years and once he was released from prison, he continued
his life long work of attaining goals that he and others had set out decades before.
Mandela was a dominant force in the ending of apartheid and was eventually
elected the President of South Africa.
Another important contributor to peace was Mahatma Gandhi. Gandhi
worked non-stop to improve the rights of immigrant Indians in Southern Africa.
It was here that he gained his creed of passive resistance. He continued to lead
protests even after he was arrested time after time. Once he returned to India, he
led the struggle for India's independence from Britain. Even with everything that
was thrown at him, he never bent on his non-violent beliefs. He would fast when
Muslim and Hindu compatriots fought or committed acts of violence. When the
country was partitioned, Gandhi fasted to stop the fighting between Hindu India
and Muslim Pakistan. Sadly, he was assassinated In January of 1948. Gandhi was
a great man indeed and his efforts were not in vein.

Gandhi and Non-Violence
Gandhiji's genius lay in converting a religious ethic, ahimsa, into a nonviolent political tool to fight not only colonialism but other social evils as well.
Gandhi was the greatest exponent of the doctrine of ahimsa or non-violence in
modern times, but he was not its author. Ahimsa has been part of the Indian
religious tradition for centuries: Hindu, Jain and Buddhist. It was Gandhi's genius
that transformed, what had been an individual ethic, into a tool of social and
political action. This he did in the course of his twenty-year long struggle against
racialism in South Africa. If the Indian National Congress had not accepted his
basic tenet of non-violence in 1920, he would have had nothing to do with its
struggle for liberation from British rule. "I would like to repeat to the world,
times without number", Gandhi said in 1931, "that I will not purchase my
country's freedom at the cost of non-violence ... "
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We must remember that Gandhi applied his method of non-violent
resistance not only against foreign rule, but against social evils such as racial
discrimination and unsociability. Indeed, he claimed that non-violence lay at the
root of every one of his activities, and his mission in life was not merely the
freedom of India but the brotherhood of man. His satyagraha was designed not
only for India, but for the whole world; it could transform relations between
individuals, as well as between communities and nations. In the early 1920s,
when he had just emerged as the stoutest champion of nationalism in Asia,
Gandhi unequivocally subscribed to the ideal of a world federation. "The better
mind of the world desires today", he told the Belgaum Congress in 1924, "not
absolutely independent states warring against each other but a federation of
friendly interdependent states."
In the 1930s, when the forces of violence were gathering momentum in
Europe; he reaffirmed his faith in non-violence. Through the pages of his weekly
paper, Harijan, he expounded his approach to political tyranny and military
aggression. He advised weaker nations to defend themselves by offering nonviolent resistance to the aggressor. A non-violent Abyssinian, he argued, needed
no arms and so succour from the League of Nations; if every Abyssinian man,
woman, and child refused cooperation with the Italians, willing or forced, the
latter would have to walk to victory over the dead bodies of their victims and to
occupy their country without the people. The motive power of Nazi and Fascist
aggression was the desire to carve out new empires, and behind it all was a
ruthless competition to annex new sources of raw materials and fresh markets. In
Gandhi's opinion, wars were thus rooted in the overweening greed of men as also
in the purblind tribalism that placed nationalism above humanity. In the ultimate
analysis, to shake off militarism, it was necessary to end the competitive greed
and fear and hatred which fed it.
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Gandhi's ideas have fuelled not only struggles against foreign domination
and tyrannical rule, but also crusades against the piling up of nuclear weapons
and the havoc being wrought by developed countries through wanton and
wasteful use of the resources of the planet. Petra Kelly, a leader of the Green
Peace movement in Germany who was influenced by the ideas of Martin Luther
King and Gandhi, denounced methods of production which depended upon a
ceaseless supply of raw materials and were leading to the exhaustion of natural
resources and threatening ecological devastation. Speaking almost in the
Gandhian idiom, she said, "We cannot solve any political problem, without also
addressing spiritual ones. "--Despite these examples of non-violent struggles over
the past two decades, which have highlighted the power potential of the
oppressed, it must be admitted that Gandhi's ideas and methods are still
appreciated by only a small enlightened minority in the world. Gandhi himself
had no illusions about their ready acceptance. He did not claim finality for his
views, which he regarded within a broad ethical framework as aids for bettering
the lives of his fellow men; they could be altered if they did not work. Though he
expounded his philosophy of life in hundreds of articles and letters, he never tried
to build it into a system. Nevertheless, the truth is that more than fifty years after
his death, his deepest concerns have become the concerns of thinking men and
institutions working for a peaceful and humane world.

The spirituality of non-violence
Actually, one can say that Gandhi's primary contribution to spirituality is
non-violence. This is how he challenges people of faith to recognize their
religious hypocrisies. Gandhi argued that a person who believes in Truth and
God cannot go to mosque, synagogue, temple or church one day, and the next
day foster hatred and violence. Therefore for Gandhi, the spirituality of nonviolence had to be applied to all facets of life. It is interesting to see how much
Gandhi was able to influence believers of other religions by unlocking the
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spiritual dynamic in all of them. Through his "soft reading" of the Hindu
scriptures, but also that of Christianity and Islam, Gandhi found a clarion call to
active non-violence in all these religions. As such, he thought. Christians, Jews
and Muslims that faith pushes us to promote peace and non-violent social
change. For him the basic principles of religions were not just pious ideals, but
actual laws of action in the world. Maybe this is why Gandhi challenged fervent
believers of different religions to seek God through their own active pursuit of
truth and non-violence instead of being literalist interpreters of the Hindu,
Muslim or Christian scriptures. Gandhi had the good fortune to have as his
colleague's people belonging to different religions.
Non - violent creates peace The path to peace starts at home. Children
learn from the examples of their parents and leaders; if the examples they see are
peaceful, they will learn the skills necessary to resolve conflicts without violence.
Dr. Martin Luther King Jr. said, "At the center of non-violence stands the
principle of love." We have the responsibility of teaching our children this love.
Non-violent conflict resolution is the only way to peace. As Nobel Peace
Laureate, Mairead Corrigan Maquire stated, "One cannot drop a bomb on an
ethnic conflict. The weapons we have developed as a means of solving our
problems are no longer of any use to us." All the great wars have been fought;
our choice now is either total destruction or peace. Two concepts are essential to
teach children non-violent conflict resolution. First everyone has the same basic
needs. Second, non-judgemental and empathic communication is essential.
Everyone, Muslim, Jew, and Atheist have the same basic needs: To have a
safe place for their family, to have enough food to eat, to have a place to call
home. Conflicts arise when these needs are not met and people lose hope. When
hope is lost people turn to violence as a means of drawing attention to their
plight. "People who are unaware of their needs often act in ineffective and even
destructive ways. Understanding that all our needs can be met simultaneously is
necessary to achieving peace. Simply because someone wants a piece of pie
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doesn't mean your piece has to get smaller; the pie is infinitely big and can keep
growing and expanding to accommodate everyone.
Non-violent communication does not attempt to change the other person's
mind. It is focused on achieving an understanding of the other person's position.
Marshall Rosenburg said it best, "The objective of non-violent communication is
not to change people and their behaviour in order to get our way; it is to establish
relationships based on honesty and empathy which will eventually fulfil
everyone's needs." It is essential to understand why a person is who they are and
that, in the end; we all want the same thing, namely, peace.

Conclusion
Moreover, non-violence is the only solution to every problem. Whether it's
just a matter of family problems or a matter of war, non-violence will always
lead to peace between the two sides. Sitting down and talking everything through
always leads to a solution. If a matter of situation is going to lead to reducing
conflict and increase peace, then why not use this method? Many more nonviolent users opened doors for us and it's our duty to go through them and
continue the walk for peace. Together the ideals of respect, understanding, and a
culture of peace will serve to promote non-violent problem solving strategies and
increasing the standard of living for all members of a community. A society that
respects and understands all it’s people will be less apt to commit violent acts
against them. In addition, by instilling a culture of non-violence individuals will
instinctively gravitate to non-violent means to create change and solve problems.
The world has reached at the crossroads of history. Innumerable issues
have cropped up posing a grave challenge to humankind. These issues are global
in their dimensions and nature. Hardly any of them is amenable to violent means.
They need to be faced on a long-term basis with international cooperation. No
nation, howsoever powerful, is in a position to grapple with them. Nations are
tied together in an inter-dependent framework. We have to band together
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otherwise each one will have to hang separately. There is no escape from the
relentless logic of our commonality. This will be in tune with the humanistic and
holistic approach that Gandhi so well espoused. The post- cold war period has
offered a rare opportunity to the governments, especially of the North, to accept a
multilateral approach to meet the global problems of the world. The time is
opportune for them to have renounced nuclear weapons to start with and pursue
the path of peace and international cooperation. The world has to follow the path
shown by Gandhi and move from the culture of violence to the culture of peace.
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vfgalk ijeks /keZ%
Hkkuw panz xksLokeh
^feys lqj esjk rqEgkjk rks lqj cus gekjk-----------* ;g izFke iafDr gS ml Vsyh Qhpj
fQYe dh] tks nwjn’kZu ij vkt ls yxHkx pkSng&iUnzg o"kZ igys izlkfjr dh tkrh Fkh
vkSj ftlesa Hkkjr dh fofo/krkiw.kZ laLd`fr dks ,d ekys dh rjg fijksdj bl rjg izLrqr
fd;k tkrk Fkk fd gekjk eu&efLr"d iw.kZr;k >ad`r gksdj bl Hkkouk ls ,dkdkj gksus
yxrk FkkA vkt Hkh bl Qhpj fQYe ij fopkj djrs le; tc Hkh ;g iz’u gekjs eu
esa mBrk gS fd gtkjksa o"kZ iqjkuh laLd`fr esa dkSu&lk ,d ,slk egRoiw.kZ rÙo fo|eku
jgk gS ftlus ekuo&thou ds izR;sd i{k dks vfuok;Zr;k Li’kZ fd;k gS vkSj laiw.kZ ekuo
tkfr dks gh u dsoy izHkkfor fd;k gS] vfirq Lo;a Hkh ekuo ân; dk gh loZJs"B
izfrfcEc Hkh gS rks ,d gh mÙkj lkeus gksrk gS& ^vfgalk*A
gk¡] ekuo dh Js"B ,oa fuEu& lHkh izdkj dh vkarfjd n’kkvksa] tSls& izse] d#.kk]
fe=rk] okRlY;] n;k] nq%[k] jks"k] Øks/k vkfn dk feyu&fcUnq ;g vfgalk dk Hkko gh gSA
;gh dkj.k gS fd ekuo lH;rk ,oa laLd`fr ds fodkl ds izR;sd pj.k esa vfgalk ds
fl)kar dks egRoiw.kZ LFkku feyrk jgk gSA Hkkjro"kZ esa Hkh NBh 'krkCnh bZ0 iw0 egkRek
cq) ,oa egkohj Lokeh us bl fl)kar dks bruh Å¡pkbZ iznku dh fd vfgalk gh ckS) ,oa
tSu /keZ dk vk/kkj LrEHk cu x;hA vkxs pydj lezkV v’kksd us Hkh vius /kEe ds ewy
esa vfgalk dks gh izfr"Bkfir fd;kA blds ckn vk/kqfud ;qx esa Hkh ge ns[krs gSa fd
egkRek xka/kh us iwjs Hkkjrh; Lora=rk laxzke dh uhao gh vfgalk ds fl)kar ij [kM+h dj
nhA vkxs pydj muds gh f’k"; vkpk;Z fouksokHkkos us Lora= Hkkjr esa mBus okyh
leL;kvksa ds lek/kku ds fy, ^Hkwnku vkanksyu* ds :Ik esa vfgalk ds fl)kar dk iqu%
izHkko’kkyh iz;ksx fd;kA vfgalk ds fujarj izokg dh ;g ijEijk vkt Hkh vck/k :Ik ls
tkjh gSA
,d /;krO; ckr ;g gS fd laLd`fr ds izokg ds izR;sd fcUnq ij gh vfgalk dh
mifLFkfr vfuok;Z:is.k jgh gS] ijUrq dHkh dHkh vfgalk vk/kkfjr vkanksyu izcyrj fLFkfr
esa nh[k iM+rk gS] tSls& ckS) ,oa tSu /keZ dk mn~Hko] Hkkjrh; Lora=rk laxzke] fofHkUu
jDrfoghu Økafr;ka vkfnA oLrqr% vfgalk dk Hkko rks ewyr;k ekuo&tkfr ds lkFk vfHkUu
:Ik ls tqM+k gqvk gS] ysfdu tc dHkh Hkh lH;rk ,oa laLd`fr;ksa ds la?k"kZ dh fLFkfr
tfVy ,oa xgu gksrh gS] rc&rc vfgalk dk Hkko Hkh larqyudkjh 'kfDr ds :Ik esa mruh
gh rsth ls mHkjdj lkeus vkrk gSA ^egkHkkjr* dh ;g mfDr Hkh bl ckr dk leFkZu
djrh gS&
ß;nk&;nk fg /keZL; XykfuHkZofr HkkjrA
vH;qRFkkue/keZL; rnk·Rekua l`tkE;ge~Aß
oLrqr% ;g ^vge~ vFkkZr~* LoRo dk l`tu ekuo tkfr dh ewy Hkkouk& izse]
d#.kk] n;k vkfn ds gh vH;qRFkku&iqu#RFkku dh vksj ladsr djrk gSA ;gh dkj.k gS fd
vfgalk dk Hkh izcy vH;qn; jDrfoghu Økafr ds :Ik eas gh lkeus vkrk gqvk nh[k iM+rk
gSA ijUrq] bldk ;g vk’k; dnkfi ugha gS fd vfgalk lnSo Økafr ds :Ik esa gh mifLFkr
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gksrh gS] vfirq ;g Hkko gekjs vkarfjd :i esa nSfud O;ogkj esa lnSo fo|eku jgrk gS
vkSj foijhr ifjfLFkfr;ksa esa bls ,d dkjxj vL= ds :Ik esa Hkh fodflr djds blds
ek/;e ls fooknksa ,oa leL;kvksa dk fuiVkjk fd;k tk ldrk gSA
vkjEHk esa tc ckS) ,oa tSu /keksZa us vfgalk dks viuk ewyk/kkj cuk;k Fkk] rc bl
fl)kar dk Lo#Ik vk/;kfRed #[k fy;s gq, FkkA oLrqr% osnk/kkfjr fgUnw /keZ esa fo|eku
deZdk.M ,oa tfVyrk ds fojks/k esa mHkjs gq, bu /keksZa us ekuo ds /kkfeZd ,oa vk/;kfRed
thou dks fgalk ls ijs djds] mlds lokZf/kd ljy vkUrfjd Hkko& vfgalk ij vk/kkfjr
djus dk iz;kl fd;k gSA bl le; Hkh vfgalk dk O;kid izlkj djrs gq, bldk vk’k;
yxk;k x;k& dkf;d] okfpd ,oa ekufld& fdlh Hkh izdkj dh fgalk u djukA vFkkZr~
dsoy thoksa dk o/k u djuk gh vfgalk ugha gSa] oju~ fdlh ds fo"k; esa >wB] vfiz; opu
dk iz;ksx u djuk vkSj fdlh dk vfgr u lkspuk Hkh vfgalk gSA bl izdkj ekuo ds
vUr%dj.k dks iw.kZr;k 'kq) cukuk gh bl /kkfeZd Økafr ds ewy esa fo|eku y{; FkkA
,slk blfy, D;ksafd /kkfeZd] lkekftd] jktuhfrd vkfn lHkh izdkj dh leL;k,a ekuo
ds fpÙk fodkj ls gh mRiUu gksrh gSA vc ;fn ekuo fdlh Hkh izdkj ds fodkj ds
o’khHkwr gh u gks vkSj lHkh nqHkkZoukvksa ls vfyIr gksdj thou&;kiu djs rks mlds thou
esa dksbZ leL;k gh ugha vk,xhA bl voLFkk dks bu /keksZa us ^eks{k*] ^fuokZ.k*] ,oa ^dSoY;*
vkfn fofHkUu ukeksa ls iqdkjkA bl izdkj] vfgalk eks{k izkfIr ds lk/ku ds :Ik esa eku yh
xbZA ;g vk/;kfRed :Ik ls vfgalk dks O;ogkj esa ykus dk iz;kl gSA ijUrq ;gk¡ thou
esa vkusokyh jktuhfrd] lkekftd] vkfFkZd vkfn O;ogkfjd leL;kvksa ds lek/kku ds
fy, ,d vL= ds :Ik esa vfgalk dks fodflr ugha fd;k x;kA vfgalk dk bl :Ik eas
fodkl vk/kqfud dky esa gh gks ldk gSA ,d Lora= vFkZfØ;koknh fl)kar (Pragmatic
Theory) ds lkFk&lkFk vfgalk ds lQy iz;ksx dk Js; egkRek xka/kh] ekfVZu ywFkj
fdax] tsEl csosy vkfn dks tkrk gSA egkRek xka/kh }kjk izofrZr vfgalk ds fl)kar gh
izk;% lHkh vk/kqfud vfgalk leFkZdksa dks ekU; gSA
loZizFke ;g iz’u mBrk gS fd fooknksa ds fuiVkjs ds fy, vfgalk dks gh lk/ku
D;ksa cuk;k tk;s \ blds mÙkj esa fopkjdksa dk er gS fd fooknksa esa lkekU;r;k nks ;k
vf/kd i{kksa esa erHksn vo’; fo|eku gksrk gS vkSj ,sls esa ;fn fdlh fgalkRed lk/ku dk
iz;ksx fd;k tk;s rks leL;k dk lek/kku gksus ds ctk; fgalk dk va’k ml eqÌs ds lkFk
lnSo fo|eku jg tkrk gSA fgalk ls fgalk gh mRiUu gksrh gSA vr% vfgalkRed lk/ku dk
iz;ksx djuk gh Js;Ldj gSA iqu% fgalk dks lHkh yksx lk/ku ugha cuk ldrsA efgyk,a ,oa
cPps bldk iz;ksx ugha dj ldrsA vr,o leL;k ds fuiVkjs esa lekt dh O;kid
lgHkkfxrk ugha gks ik,xhA tcfd vfgalk dk iz;ksx 'kkjhfjd :Ik ls detksj O;fDr Hkh
dj ldrk gSA vfgalk dks vL= cukus ds fy, vkUrfjd ,oa vk/;kfRed cy dh
vko’;drk gksrh gSA
;gk¡ ;g le>uk vko’;d gS fd vfgalk dk vfHkizk; dsoy fgalk u djuk gh ugha
gSA ;fn brus ladh.kZ vFkZ esa vfgalk dks ns[kk tk, rks ;g ,d fuf"Ø; Hkko izrhr gksxkA
ijUrq] oLrqr% vfgalk esa dgha Hkh fuf"Ø;rk dk va’k ugha gksrkA vfgalk lfØ; izfrjks/k gSA
vfgalk ds fy, O;fDr dks viuk vk/;kfRed mRFkku djrs gq, fujUrj izfrjks/k djuk
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iM+rk gSA og dHkh Hkh fuf"Ø; ugha jg ldrkA mls lnSo lpsr ,oa l’kDr jguk iM+rk
gSA ;g l'kDrrk 'kkjhfjd ugha gksrh] vfirq vkfRed cy gh lnSo vfHkO;Dr gksrk jgrk
gSA lkFk gh] vfgalk dk;jksa dk dke ugha gS] vfirq lkgfl;ksa dk gh /keZ gSA ;gk¡
vk/;kfRed] ekufld ,oa HkkoukREkd cy dh vko’;drk gksrh gSA ,slk blfy, gksrk gS
D;ksafd izfri{kh dks vius i{k dh U;k;laxrrk dk vglkl djokus ds fy, fujUrj iz;kl
djrs jguk iM+rk gSA ;g dsoy blh vFkZ esa fuf"Ø; gS fd dHkh Hkh vius izfri{kh dk
vfgr ugha fd;k tkrk vU;Fkk lHkh rjg ls lfØ;rk j[kuh gksrh gSA
vfgalk dks lk/ku rHkh cuk;k tk ldrk gS tc geus U;k; dk i{k fy;k gksA
vFkkZr~ lR; ds izfr vuqjDr O;fDr gh vfgalk ds iFk dk vuqxeu dj ldrk gSA ;gh
dkj.k gS fd egkRek xk¡/kh us lR;kxzg dks vfgalk dk lcls cM+k :Ik ekukA ;gk¡ ;gh ewy
ekU;rk fo|eku gksrh gS fd lHkh O;fDr;ksa esa lR; ;k bZ’oj dk va’k vo’;eso fo|eku
gksrk gS vkSj ;gh ekuo dk okLrfod ;k ewy :Ik gSA bl :Ik dh iqf"V ,oa o/kZu lnSo
vfgalkRed lk/kuksa ls gh gks ldrk gSA vr,o lHkh euq"; vius ewy :Ik esa vfuok;Zr;k
vPNs gksrs gSaA ijUrq muds bl :Ik esa dqN fodkj mRiUu gks tkus ij gh os cqjs dke
djus yxrs gSaA vr,o dksbZ Hkh euq"; dHkh Hkh cqjk ugha gksrk] oju~ mlds dk;Z
dHkh&dHkh cqjs gks ldrs gSaA vr% gesa Hkh ;gh iz;kl djuk pkfg, fd O;fDr ds vanj dh
bl cqjkbZ dks nwj dj fn;k tk,A vr% ges O;fDr ls ugha] vfirq mldh cqjkbZ ls ?k`.kk
djuh pkfg,A dksbZ O;fDr gekjk izfri{kh vo’; gks ldrk gS] ijUrq 'k=q dnkfi ughaA
vfgalk dks vL= cukus dk vfHkizk; gS fd izfri{kh ds g`n; dks ifjofrZr djds
mls lgh ekxZ ij vxzlj djukA blds fy, vko’;d gS fd ge izfri{kh ds fy, fdlh
Hkh izdkj dk ?k`.kkHkko u j[ksaA izfri{kh ds izfr gekjs eu esa oSlk gh lEeku ,oa izse gksuk
pkfg,] tSlk vius izfr gksrk gSA rHkh ge mldk g`n; ifjofrZr djus esa lQy gks ldrs
gSaA oLrqr% izfri{kh dks bl ckr dk vglkl fnykuk gksrk gS fd og lR; ds iFk ij
ugha py jgk gSA blds fy, gesa Lo;a dks d"V nsuk gksrk gSA miokl] ozr] vu’ku] ekSu
vkfn lk/kuksa ls ge lR; dk leFkZu djrs gSaA gekjs bu d"Vksa dks ns[kdj izfri{kh Hkh
vkf[kjdkj bl vkfRed cy ls izHkkfor gksrk gh gS vkSj ;gh mldk g`n; ifjorZu gSA
;gk¡ dHkh Hkh izfri{kh dks ijkftr djus dk Hkko ugha vkrkA dsoy viuh vkRek ds
izdk’k ls mldh vkRek dks izdkf’kr djus dk Hkko gh jgrk gS vkSj vkRek dks izdkf’kr
djus dh bl izfØ;k esa gesa d"V Hkh lgu djuk iM+rk gSA
vfgalk dk vuqxeu djus ds fy, la;e dh cM+h vko’;drk gksrh gS D;ksafd
izfri{kh dk g`n; ifjorZu gksus esa yEck le; Hkh yx ldrk gSA lkFk gh] vkRefo’okl
Hkh ,d egRoiw.kZ ?kVd gS D;ksafd de&ls&de gesa vius lR;iz;kstu ls dHkh Hkh
fopfyr ugha gksuk gS vkSj fujUrj bls etcwr djrs jguk gksrk gSA bl izdkj ;gk¡
lfØ;rk lnSo cuh jgrh gSA ,d ckr vkSj Li"V gS fd brus vfRed cy okyk O;fDr
dHkh Hkh vUr}ZU} esa ugha iM+rkA vkt vk/kqfud thou esa euq"; ftu fofo/k izdkj dh
ekufld ;k euksoSKkfud leL;kvksa ls tw>rk gqvk nh[k iM+rk gS] mudk Hkh lek/kku
vfgalk dk vuqeku djus ls gks tkrk gSA
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dHkh&dHkh ;g vk{ksi fd;k tkrk gS fd vfgalk dk fl)kar Hkh#rk dk fl)kar gS
vkSj ;g euq"; dks dk;j cukrk gSA ijUrq] ;g /;krO; gS fd vfgalk ds fy, vfgalk dk
Hkko gksuk vko’;d gSA ;fn /;ku esa j[kdj dkf;d fgalk dh Hkh tkrh gS rks og ekU;
gSA mnkgj.k ds fy, ;fn dksbZ i'kq fdlh vlk/; chekjh ls ihfM+r gksdj vlg~; d"V
mBk jgk gS rks mlds thou dks lekIr djus ds fy, mls tgj nsuk fgalk ugha gSA blh
izdkj ;fn dksbZ O;fDr vfgalk dk vuqxeu dsoy blfy, dj jgk gS D;ksafd og Hkh: gS]
rks blls Js"B gS fd og fgalk djsA vfgalk dHkh Hkh ;g ugha fl[kkrh fd ge vU;k;
lgu djrs jgsa] vfirq ;g ges’kk izfrjks/k dh ckr djrh gS vkSj og Hkh lfØ; izfrjks/kA
vU;k; dks lgu djuk vijk/k gSA gesa ;g fo’okl j[kuk iM+rk gS fd bZ’oj gS vkSj og
U;k; djrk gSA
vr,o vfgalk dks vU;k; ls yM+us ds fy, ,d vL= cukuk pqukSrhiw.kZ dk;Z gSA
egkRek xka/kh us Hkh Hkkjrh; Lora=rk laxzke esa bldk iz;ksx djus ds fy, vius iwjs thou
,oa iwjs ns’k dks gh iz;ksx’kkyk cuk;k FkkA Hkkjr dks Lora=rk fnykus ds fy, xka/khth us
vfgalkRed vkanksyu dks ,d tu vkanksyu ds :Ik esa fodflr fd;kA chloha 'krkCnh ds
vkjaHk esa Hkkjr dk vke vkneh jktuhfrd :Ik ls vtkx#d] xjhc] fuj{kj ,oa
v’kkfoghu euq"; Fkk vkSj fdlh Hkh izdkj ds vkanksyu esa mldh lfØ; lgHkkfxrk
iz’ufpà ds nk;js esa FkhA ,sls Hkkjrh; tuekul dks dsoy mlds vkfRed cy ds vk/kkj
ij gh lgHkkfxrk djus ds fy, vkanksyu fd;k tk ldrk Fkk vkSj egkRek xka/kh us ;gh
fd;kA vlg;ksx vkanksyu esa vkanksyudÙkkZvksa dks dso y ljdkj ls vlg;ksx djrs gq,
viuk mRFkku djrs jguk FkkA ;g ,slk dk;ZØe Fkk ftlds fy, xka/khth us
vlg;ksxkRed dk;ZØe ds lkFk ,d jpukRed dk;ZØe Hkh yksxksa ds lkeus j[kk vkSj
O;kid iSekus ij ,d tu vkanksyu [kM+k dj fn;kA vkxs pydj lfou; voKk vkanksyu
esa vfgalkk ds vkfRed cy dks vkSj Hkh vf/kd dsanzh; egÙo iznku djrs gq, ljdkj dh
xyr uhfr;ksa dh 'kkafriw.kZ voKk dks gh eq[; dk;ZØe cuk;k x;k vSj blesa fczfV’k
ljdkj ds Åij iM+usokys O;kid nckc ls gh bldh lQyrk dk vuqeku yxk;k tk
ldrk gSA Hkkjr NksM+ks vkanksyu esa xka/khth us ^djks ;k ejks* dk ukjk nsdj ;g Li"V dj
fn;k fd vU;k; dks lgu djuk euq"; }kjk viuh vkRek dks ekjus ds rqY; gS] blfy,
lfØ; izfrjks/k ds vkanksyu dks vius izcyre :Ik esa pykus dh vko’;drk gSA lkFk gh
xka/khth ds ekSuozr ,oa mioklksa us Hkh dbZ ckj fczfV’k ljdkj dks viuh uhfr;ka cnyus
ij foo’k fd;kA ,slk blfy, D;ksafd xka/khth us tuleFkZu dks gh vius bu vkanksyu ds
vL=ksa dk :Ik ns fn;k Fkk] ijarq ;g tuleFkZu Hkh jkrksajr mRiUu ugha gqvk Fkk oju~
Lo;a xka/khth us vius leFkZdksa ds lkFk feydj yksxksa esa vfgalk ds izfr izcy fo’okl dk
Hkko mRiUu djus ds fy, vuojr iz;kl fd;k FkkA
Hkkjr }kjk fczfV’k v/khurk ls eqfDr ikuk vfgalk ds lQy iz;ksx dh dgkuh gSA
vfgalkRed vkanksyu }kjk ,d cM+s jktuhfrd fookn dk lek/kku <wa<+ fudkyk x;kA
ijUrq vka/khth dk ;g vkanksyu dsoy jktuhfrd gh ugha] oju~ lkekftd vkanksyu Hkh
FkkA mUgksaus ukjh mRFkku] gfjtuksRFkku] efnjk&fu"ks/k vkfn dbZ lkekftd egRo ds cM+s
dk;ZØeksa ij cgqr tksj fn;k vkSj bUgsa lQy Hkh cuk;kA ijUrq ;g dk;ZØe ,sls gSa fd
budk dksbZ ,d fuf’pr y{;&fcUnq ugha gS vkSj ;g Hkh xfr’khy lekt esa ,d izfØ;k
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ds :Ik esa 'kkfey gSA lkFk gh vfgalkRed vkanksyu dsoy fl)kar ds :Ik esa gh izl`r ugha
gks ldrk] vfirq bl O;ogkfjd dk;ZØe dh vis{kk gksrh gS] ;g ckr Hkh loZFkk Li"V gSA
dsoy Hkkjr gh ugha] cfYd oSf’od Lrj ij Hkh geus ;g ns[kk gS fd vfgalkRed
lek/kku leL;kvksa dks ewylfgr m[kkM+us esa :fp j[krs gSaA fo’o us chloha lnh esa gh nks
fo’o;q)ksa dh =klnh >syh gS] ijUrq bl fgalkRed dne ls dksbZ lek/kku ugha fudyk
vkSj u gh rks bldk dksbZ var gh nh[krk gSA ,sls dfBu le; esa fofHkUu jk"Vªksa dh ;g
vkLFkk vkSj Hkh n`<+ gks xbZ fd ns’kksa ds chp vkilh erHksn dk lek/kku 'kkafriw.kZ
fopkj&foe’kZ ,oa laf/k;ksa o ?kks"k.kki=ksa ds ijLij lgHkkfxrkiw.kZ ikyu esa fufgr gSA blh
ds ifj.kkeLo:Ik la;qDr jk"Vªla?k dk mn~Hko gqvk vkSj fo’o;q)ksa ds ;qx dk Hkh var gks
x;kA ;g dgk tk ldrk gS fd vkt ;q) vL=&’kL=ksa ls Hkys gh u gks jgs gksa] ijUrq
Nn~e ;q)ksa dk rh[kkiu vkSj Hkh c<+ x;k gS vkSj jk"Vªksa ds chp eueqVko de ugha gSA
ijUrq gesa ;g ugha Hkwyuk pkfg, fd bu fooknksa ds lek/kku ds dbZ lQy iz;kl Hkh gks
pqds gSaA vkt fofHkUu jk"Vª fHkUu&fHkUu eapksa ij cSBd djrs gSa] vius er dks izLrqr djrs
gSa vkSj vius i{k ds iks"k.k ds fy, xqVcanh Hkh djrs gSaA ;g rks viuh ckrksa dks lfØ;
<ax ls izfri{kh ds le{k j[kus dk gh ,d O;kogkfjd :Ik gSA ge leL;kvksa dks okrkZ ds
ek/;e ls lqy>kus dk iz;kl djrs gSa ftlls lHkh fookfnr i{kksa dks viuh ckr j[kus dk
ekSdk feyrk gSA ;wusLdks] ;wuhlsQ] Qkvks] vkbZ-,y-vks- vkfn la;qDr jk"Vª ds gh vuq"kaxh
laxBuksa us ekuo&dY;k.k ds dbZ egRoiw.kZ dk;Z fd;s gSa vkSj vfgalk ds fl)krksa dks
lcy cuk;k gSA HkwVku esa iztkrkaf=d ljdkj dh LFkkiuk] cekZ esa vkax&lku&lwdh dk
vkanksyu vkSj frCcr vkanksyu ds ifjizs{; esa nykbZykek ds fopkjksa us vkt Hkh vfgalk dh
fo’oO;kih izklafxdrk dks fujarj fl) fd;k gSA ;gh dkj.k gS fd vHkh gky esa gh
xka/khth ds tUefnu 2 vDVwcj dks la;qDr jk"Vª }kjk ^varjkZ"Vªh; vfgalk fnol* ?kksf"kr
fd;k tkuk ,d izdkj ls vfgalk ds fl)krksa dh oSf’od Lrj ij ekU;rk dks gh bafxr
djrk gSA
iz'u ;g mBrk gS fd orZeku ifjizs{; esa leL;kvksa ,oa fooknksa ds lek/kku esa
vfgalk dh D;k Hkwfedk gks ldrh gS\ ;|fi xka/khth us gfjtuksRFkku ds fy, cgqr iz;kl
fd;s] ijUrq vkt Hkh gekjs lekt esa tkfrxr Hksn izcy :Ik esa nh[k iM+rk gSA blh izdkj
lkEiznkf;drk] {ks=okn] vkradokn] uDlyokn vkfn fofHkUu leL;k,a Hkh tfVy :Ik esa
fo|eku gSA bu leL;kvksa ds orZeku :Ik dks ns[krs gq, buds lek/kku ds fy, vfgalk
dks Hkh ifj"d`r :Ik esa iz;ksx djus dh vko’;drk gSA
vk/kqfud le; esa lHkh fookn ,oa leL;k,a Hkh lkis{k gS] ,d&nwljs ls ijLij
fdlh u fdlh :Ik esa lEc) gSA vr% vfgalk dks Hkh thou esa bl rjg ls 'kkfey djus
dh vko’;drk gS fd ;g thou ds lHkh i{kksa dks ,dlkFk Li’kZ ,oa izHkkfor dj ldsA
vkt vfgalkRed vkanksyu dk vfHkizk; ;g fy;k tk ldrk gS fd uSfrd :Ik ls izR;sd
euq"; tgka ^olq/kSo dqVqEcde~* ds fl)kar esa iw.kZ vkLFkk j[krs gq, O;ogkj djs( ogha
jktuSfrd :Ik ls yksdrkaf=d ijEijk ,oa ewY;ksa dk iw.kZr;k vuqikyu djsA vkfFkZd
thou esa mnkjhdj.k ,oa oS’ohdj.k ds fl)karksa dks pfjrkFkZ djrs gq, ^fo’oxzke* dh
ladYiuk dks ewrZ :Ik nsus dh fn’kk esa iz;Ru djrk jgsA
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vkfFkZd {ks= esa vfgalk dk vfHkizk; ;g Hkh gS fd lHkh dks volj dh lekurk
gksuh pkfg, vkSj dksbZ Hkh O;fDr vU; ds vf/kdkjksa dk vfrØe.k u djsA lkFk gh Je
dh xfjek Hkh LFkkfir dh tkuh pkfg,A ?kjsyw ,oa gFkdj?kk m|ksx dks c<+kok nsdj
izR;sd O;fDr dks LokoyEch cukuk pkfg,A lkFk gh LFkkuh; Lrj ds mRiknksa esa :fp
c<+kdj izfrLi)kZ dk dke fd;k tk ldrk gSA ;g ,slh fLFkfr dh ladYiuk gS tc
izR;sd xzke Lo;a esa LokoyEch gksxk vkSj vkfFkZd izfrLi)kZ ds dkj.k fooknksa dk tUe ugha
gksxkA uSfrd :Ik ls VªLVf’ki ds fl)kar dk O;kogkfjd iz;ksx Hkh cgqr dkjxj fl) gks
ldrk gSA vkpk;Z foukokHkkos us VªLVf’ki ds fl)kar dk O;kid izpkj&izlkj djds Hkwnku
vkanksyu ,oa xzkenku vkanksyu pyk;k FkkA ;g Lok=aR;ksÙkj Hkkjr esa fo|eku Hkwfe&laca/kh
fooknksa ds lek/kku dh fn’kk esa ,d cM+k dne FkkA ge vkt ns[k ldrs gSa fd vkt
gekjs le{k uDlyokn ,d cM+s nkuo ds :Ik esa [kM+k gS tks fd ewyr% ,d vkfFkZd]
lkekftd] jktuhfrd leL;k gSA vkt iz’kklfud edges esa Hkh ;g ckr eglwl dh tkus
yxh gS fd uDlyokn dk lek/kku fgalk ;k lSU; cy dk iz;ksx djds dnkfi ugha fd;k
tk ldrk gSA Hkwfe leL;k dk lek/kku Hkh vfgalkRed mik;ksa ls gh gksuk pkfg,A lkFk
gh okrkZ ,d dkjxj rjhdk gks ldrk gS] ysfdu mlls igys lHkh dks volj dh
lekurk lqfuf’pr djuh gksxhA lkekftd lekurk Hkh visf{kr gSA
lekt esa O;kIr vusd dqjhfr;ksa dk Hkh lewy mUewyu vfgalkRed mik;ksa ls gh
laHko gSA ngst&izFkk] Hkzw.k&gR;k] cky&fookg] tkfr&izFkk] lkEiznkf;drk vkfn dk
lek/kku Lo;aeso gks tk,xk tc izR;sd O;fDr vU; ds izfr izse ds Hkko ls izsfjr gksdj
vius dk;Z djsxkA
vr,o ;|fi vkt loZ= vukpkj ,oa vO;oLFkk dk Hkh dHkh&dHkh lk{kkRdkj Hkys
gh gksrk jgrk gS] ijUrq bldk ;g vk’k; dnkfi ugha gS fd vfgalkRed ewY;ksa ,oa mik;ksa
us viuh izklafxdrk [kks nh gSA oLrqr% ,slh ifjfLFkfr esa rks vfgalk dk egRo ,oa
izklafxdrk vkSj Hkh c<+ tkrh gSA cqjkbZ ij vPNkbZ dh thr lnSo gksrh gSA vr% tc Hkh
ekuo lH;rk ds fodkl d nkSjku leL;k,a cM+h gksrh jgsaxh] rc&rc ekuo vius vkfRed
cy dk vfgalk ds :i esa iz;ksx djds mudk lek/kku Hkh djrk jgsxkA vfgalk dk ekxZ
gh Js;Ldj ,oa vuqdj.kh; gS&
ßvfgalk ijeks /keZ%Aß
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lkekftd inkuqØe dk iSekuk vfgalk gks u fd iSlk rkdr ;k dksbZ vU; pht+
eukst dqekj flag
fookn lkekftd thou dk ,d vax gSA orZeku esa blus ,d [krjukd :Ik /kkj.k
dj fy;k gSA tc fofHkUu leqnk;ksa esa o;SfDrd ;k lkeqnkf;d Lrj ij vko’;drkvksa]
ewY;ksa o fgrksa esa varfoZjks/k mRiUu gks tkrk gS rks fookn dh fLFkfr mRiUu gks tkrh gSA
;fn le; jgrs fooknksa dks lqy>k;k ugha tkrk rks fLFkfr fu;a=.k ls ckgj tk ldrh gS]
;gk¡ rd fd ekuo vfLerk Hkh ladV esa iM+ tkrh gSA
fookn dbZ rjg ds gksrs gSa rFkk mUgha ds vuq:Ik fooknksa dk lek/kku Hkh fd;k
tkrk gSA fooknksa dks [kRe djus ds fy, lek;kstu] fookfnr phtksa o rF;ksa dh mis{kk]
le>kSrk] ;q)] fgalk vkfn lk/ku miuk;s tkrs gSaA ijUrq ge ikrs gSa fd ;s lHkh vfre
:Ik ls fookn dks [kRe djus esa vlQy jgrs jgs gSaA fookn ds lek/kku muds dkj.kksa dks
Li"V :Ik ls tkudj gh fd;s tk ldrs gSaA ;s ewyr% ekuo LoHkko dh fØ;k,a gSa tks
ekuoksa ds e/; fooknksa dks tUe nsrh gSA vfgalkRed lk/kuksa ds ek/;e ls gh ekuo LoHkko
esa ifjorZu laHko gSA
fookn nks rjg ds gksrs gSaA ,d O;fDr dk vkarfjd fookn gS tks ewY;ksa ds
VdjkgV ds dkj.k mRiUu gksrk gSA nwljk ckº; fookn gksrk gS tks vko’;drkvksa] ewY;ksa]
laLd`fr;ksa] fgrksa esa okLrfod Vdjko ;k Vdjko dh laHkkouk ds dkj.k mRiUu gksrk gSA
fookn dk Lo:Ik lkekftd vlgefr] fgrksa ds Vdjko ;gk¡ rd fd jktuhfrd lanHkZ esa
;q) rd igq¡p tkrk gSA
lkEiznkf;d] oS;fDrd] vkfFkZd] jk"Vªh; varjkZ"Vªh;] jktuSfrd vkfn vusd fookn
orZeku esa dk;e gSA
fooknksa ds dbZ dkj.k gSaA laoknghurk O;fDrÙoksa esa VdjkgV] ewY;ksa esa fHkUurk]
y{;ksa dh fHkUurk] i)fr;k¡ vyx&vyx gksuk] vius fgrksa ;k vius leqnk; ds fgrksa dks
nwljs ds ;k nwljs leqnk; ds fgrksa dk fojks/kh le>uk] Hk;] vlqj{kk dh Hkkouk] vfLerk
dk ladV vkfn dqN izeq[k dkj.k gSa tks fooknksa dks tUe nsrs gSaA budh ifj.kfr naxksa]
vkradokn] gR;k] gfFk;kjksa dh gksM+] xqVcanh vkfn esa gksrh gSA
fooknksa dk LFkk;h lek/kku muds dkj.kksa ds [kkRes esa fufgr gSA dksbZ Hkh lek/kku
ftlesa fgalk 'kkfey gks] fooknksa ds bu dkj.kksa dks [kRe ugha dj ldrkA dsoy vfgalk
gh bu dkj.kksa dks [kRe dj ldrh gS D;ksafd blesa izse] laokn] vkReR;kx] ân; ifjorZu
vkSj t:jr iM+us ij vlg;ksx] lfou; voKk] vfgald fuf"Ø; izfrjks/k 'kkfey gksrk gS
tks mi;qZDr dkj.kksa dks [kRe dj ldrk gSA vfgalk ,d laLd`r 'kCn gS ftldk vFkZ gS&
dksbZ uqdlku u igq¡pkukA ;g izkphu Hkkjr esa mits lHkh izeq[k /keksZa dk ,d egRoiw.kZ
y{k.k gSA okLro esa vfgalk pfj= dk ,d fu;e gS ftlds rgr fdlh Hkh izk.kh dks ekjus
vFkok pksV igq¡pkus dh eukgh gksrh gSA lHkh izdkj dh fgalk udkjkRed ^dkfeZd* izØeksa
dk ifj.kke gksrh gSA
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fgalk ,d izkd`frd izfØ;k gSA vr% vfgalk ,d 'kk’or ewY; u gksdj ,d mn~Hkwr
ewY; gSA gkykafd vfgalk ds fl)kar ds mn~Hko fcUnq vKkr gSa fdarq blds m)j.k _Xosn
esa feyrs gSaA ^lHkh thoksa ij n;k djuk* izkphure~ Hkkjrh; lkfgR; txr esa loZ= of.kZr
gSA ,sfrgkfld lzksrksa esa vfgalk dk ,d fl)kar ds :Ik esa fØ;kUo;u gesa NBh 'krkCnh
bZ0iw0 ds /keksZa vFkkZr ckS) ,oa tSu /keZ esa fn[kkbZ nsrk gSA vkjaHk esa vfgalk ,d fu;e Fkk
fdUrq ckn esa vfgalk dks ekuo vkSj fQj leLr thoksa ds izfr vfgalk ls tksM+ fn;k x;kA
vfgalk ds fl)kar dh pje ifj.kfr tSuksa ds O;ogkj esa feyrh gS tks eq¡g ij diM+k
ck¡/kdj ckrphr djrs gSa rkfd eq¡g [kksyus ij dksbZ lw{e izk.kh Hkh muds }kjk pksVxzLr
;k e`r u gksA ckn esa egkHkkjr o euqLe`fr esa vfgalk dks lRdeksZa esa j[kk x;kA /khjs /khjs
vfgalk fgUnw /keZ dk ,d vfHkUu vax curh xbZA pkgs izkphu Hkkjr ds egku lar jgs gksa
;k fQj e/;dky ds 'kadj] jkekuqt] dchj] rqylh lHkh us vfgalk ij iwjk tksj fn;kA
;gk¡ rd fd 19oha lnh ds Lokeh foosdkuan] egf"kZ f’kokuan] Lokeh n;kuan vkfn lHkh us
vfgalk dh egÙkk ij tksj fn;kA foosdkuan us blh izsj.kk o’k ^oSf’od Hkzkr`Ro* dh
vo/kkj.kk j[khA
Hkkjrh; ijaijk esa vfgalk ,d rjg pkfj=d ^dksM* jgk gSA NkUnksX; mifu"kn~ esa
vfgalk dks lHkh izkf.k;ksa ds lanHkZ esa fy;k x;k gS ¼loZHkwr%½ vkSj dgk x;k gS fd vfgalk
dk ikyu djus okyk tUe&ej.k pØ ls eqfDRk ik tkrk gSA ;g vfgalk dks ,d
vko’;d ln~xq.k ekurk gSA
gkykafd vfgalk vius Lo:Ik esa ewyr% ,d ldkjkRed vo/kkj.kk gS fdUrq vfgalk
O;fDr dks fuf"Ø; gksus dh f’k{kk drbZ ugha nsrhA bldk lcls lVhd mnkgj.k gesa
egkHkkjr esa feyrk gS tgk¡ d`".k Lo;a gh vtqZu dks ;q) esa tkus ds fy, izsfjr djrs gSaA
ysfdu rHkh tc lkjs mik; foQy gks tkrs gSaA
vfgalk thou vkSj O;fDr ds izfr lEeku gSA vfgalk dks vukØkedrk u dgdj
thou dk ,d ,slk <ax dguk mfpr gksxk ftleas euq"; viuh rjg vU; euq";ksa vkSj
izd`fr ds lkFk vius laca/k dks lEekutud rjhds ls le>us dk iz;kl djrk gSA
fl)karksa vkSj O;ogkj ds vk/kkj ij vfgalk dks nks izdkj ls oxhZd`r dj ldrs gSa&
v½ /kkfeZd vfgalk ftlds mnkgj.k gSa& ckS)] tSu] bZlkbZ vkfn /keksZa esa of.kZr vfgalkA
;gk¡ /keZ dh ;g ek¡x gS fd ge vfgald gksaA
c½ /keZ&fujis{k vfgalkA blesa lHkh laHko ifjfLFkfr;ksa esa ekuo thou dk lEeku fd;k
tkrk gSA ;g vfgalk ,d thou i)fr gSA
orZeku le; esa gesa /keZ fujis{k vfgalk ds fl)kar ij T;knk tksj nsus dh t:jr
gSA bldk ;g eryc ugha fd /kkfeZd vfgalk esa dksbZ [kksV gSA cfYd bldk dkj.k ;g
fd /keZ ds fl)krksa dks lgh&lgh le>us esa yksxksa ls dbZ ckj xyfr;k¡ gks tkrh gS rFkk
lkEiznkf;d ruko mRiUu gksus yxrs gSaA vkt tcfd ekuookn ds izlkj dh lcls T;knk
t:jr gS] gesa /keZfujis{k fl)karksa dk lgkjk ysus dh t:jr gSA /kkfeZdrk dks dsoy
O;fDr fo’ks"k rd lhfer dj nsuk pkfg,A /keZ ,d O;fDrxr Lrj dk ekeyk gksuk
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pkfg,A vr% gesa dsoy /keZfujis{k fl)karksa dks oSf’od Lrj ij O;ogkj ds /kjkry ij
ykus dh dksf’k’k djuh pkfg,A /keZfujis{krk gh oSf’od Lo:Ik /kkj.k dj ldrh gS
D;ksafd /keZ rks fo’o ds fofHkUu {ks=ksa esa vyx&vyx gSaA
vr% /keZfujis{k vfgalk ds }kjk gh oSf’od fooknksa dks lqy>k;k tkuk pkfg,A
okLro esa blh ds ek/;e ls gh ;g laHko Hkh gSA bl vfgalk dh tM+ksa dh ryk’k ge
egku O;fDr;ksa ds thou esa dj ldrs gSa ftUgksaus vius thou esa vfgalk ds fl)kar dks
viuk;k rFkk leLr txr ds le{k ,d Li"V ekxZ j[kk ftldk og ikyu dj lds ,oa
vius lg ekuoksa ds lkFk 'kkafriw.kZ ,oa lq[kiwoZd thou fcrk ldsA egkRek xk¡/k] ekfVZu
ywFkj fdax] enj Vsjslk] Lokeh foosdkuan] usYlu eaMsyk vkfn os iFk&izn’kZd gSa ftuds
n`f"Vdks.k ls gesa vfgalk dks ns[kuk pkfg,A
vfgalk ds fl)kar ,oa O;ogkfjd Lrj ij mlds fØ;kUo;u ds dqN y{k.k gSa tks
fuEufyf[kr gSa&
1vfgalk lkglh yksxksa ds thou dk ,d <ax gSA ;g ekufld vkSj vk/;kfRed
nksuksa rjg ls vkØked gSA
2;g ges’kk foi{kh dks gekjs dkj.k ds vkSfpR; dks le>kkus dk iz;kl djrh gSA
;g dsoy foi{kh ds izfr vukØkedrk ds lanHkZ esa gh fuf"Ø; gSA ;g ân;
ifjorZu esa fo’okl djrh gSA vfgalk dk mÌs’; lkSgknZiw.kZ ekuo leqnk; dh
jpuk djuk gSA ;gk¡ cnys dh Hkkouk muqifLFkr gksrh gSA
3vfgalk dk rhljk fl)kar vU;k; dks ijkftr djus dh ckr djrk gS u fd
O;fDr dksA bldk ekuuk gS fd cqjk deZ djus okyk Hkh ,d ihfM+r gS vkSj og
,d cqjk ekuo ugha gSA gesa mlds vanj dh cqjkbZ dks ekjuk gSA
4vfgalk dk ,d egRoiw.kZ vax vkRefuxzg gSA ;g xk¡/khth dk lR;kxzg Hkh gSA
vkRed"V ,d ,slk gfFk;kj gS tks 'k=q dks rc Hkh cny ldrk gS tc rdZ
vlQy gks tkrs gSaA vfgald O;fDr LosPNk ls vius deksZa ds Qy dks Lohdkj
djrk gSA ckj&ckj vlQy gksus ij Hkh og viuk iz;kl tkjh j[krk gSA
5vfgalk dk ik¡pok fl)kar ?k`.kk dh txg izse dk pquko djrk gSA bldk
ekuuk gS fd lHkh tho vkil esa vUrlZcaf/kr gSaA izse dk fl)kar vfgalk dks
,d udkjkREkd vo/kkj.kk ls gVkdj ldkjkRed Lo:Ik iznku djrk gSA bl
lanHkZ esa xk¡/kh th dk ;ksxnku vewY; gSA mUgksaus gh vfgalk dks ldkjkRed
cuk;k gSA lcls izse Hkko j[kdj gh leLr leL;kvksa dk lek/kku ik;k tk
ldrk gSA
6vfgalk dk fØ;kUo;u nks Lrjksa ij gksrk gS& v½ O;fDrxr Lrj c½ lkewfgd
LrjA O;fDrxr Lrj ij izse] lR;] fuosnu] rdZ] fuMjrk ,oa O;fDr R;kx ds
ek/;e ls bldk fØ;kUo;u gksrk gSA lkewfgd Lrj ij lfou; voKk]
vlg;ksx] okÙkkZyki] Hkw[k gM+rky] lkewfgd gLrk{kj vfHk;ku] xk¡/khfxjh vkfn
vfgald lk/ku gSA lkFk gh O;fDrxr Lrj dh vfgalk ds lk/ku Hkh blesa
'kkfey gksrs jgrs gSaA
7vfgald O;fDr ;g n`<+ fo’okl ds lkFk ekurk gS fd czãkaM U;k; ds lkFk gS
rFkk vafre :Ik ls U;k; gh fot;h gksrk gSA
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vfgalk dk fl)kar ns[kus esa dsoy dksjk vkn’kZokn yxrk gS ysfdu vxj ge
vfgald lk/kuksa }kjk izkIr dh xbZ miyfC/k;ksa dks ns[ksa rks ik,axs fd fgald miyfC/k;k¡
mlds lkeus ux.; gSaA Hkkjr dh Lora=rk izkfIr esa xk¡/kh dk ;ksxnku] vesfjdk esa v’osrksa
ds vf/kdkjksa gsrq ekfVZj ywFkj fdax ds iz;kl] nf{k.k esa vLi`’;rk [kRe djus esa usYlu
eaMsyk dh Hkwfedk] fo’o dks ekuo lsok dk ikB i<+kus okyh enj Vsjslk] fo’kky ex/k
lkezkT; dks vfgalk ds fl)kar ij etcwrh iznku djus okys lezkV v’kksd ds f’kykys[k
vkfn ,sls vusd mnkgj.k gSa ftldk nwljk dksbZ lkuh ugha feyrkA
orZeku lanHkZ esa ns[kus ij ,slk yxrk gS fd vfgalk ds vk/kkj ij leL;kvksa dk
lek/kku vlaHko gSA blds fy, t+ksjnkj rdZ Hkh fn;s tkrs gSaA dgk tkrk gS fd vfgalk
dk fl)kar rHkh lQy gks ldrk gS tc ^lkeus okyk* rks dksbZ gks \ os vkradoknh tks
pqids ls vkrs gSa vkSj ujlagkj djds Qjkj gks tkrs gSaA os ckr gh ugha djuk pkgrs rks
fQj mUgsa vki viuh ckr dSls le>k,xsa \ tc leLr fo’o fgald o fo/oald ukfHkdh;
gfFk;kjksa ls ySl gks jgk gks rks viuh lqj{kk o vfLerk dks nkao ij yxkdj gh vki
vfgalk dk [krjk eksy ys ldrs gSaA fgald gksuk vxj ugha rks fgald rkdr gksuk vkt
dh t:jr cu pqdh gSA tks fcuk fdlh fopkj/kkjk ds nwljksa dh tku ysuk viuk is’kk
cuk pqds gSaA mudk vki fdl izdkj ân; ifjorZu djsaxs \ tc gj vkneh] gj lekt]
gj ns’k vkfFkZd] jktuhfrd o j.kuhfrd LokFkksZa dks ojh;rk ns jgk gS rks vkidk vfgalk
dk ukjk uDdkj[kkus esa rwrh dh vkokt ls T;knk dqN ugha gksxkA rkdr pkgs og ;q)
dh gks] /ku dh gks ;k fQj j.kuhfrd] vkt dh t:jr gSA
okLro esa ;s lkjs loky gekjh ^lks’ky dUMh’kfuax* ds ifj.kke gSaA gekjk
lkekftd lek;kstu ,slk gqvk gh ugh fd ge ;g lksp ik;sa fd fgalk ds fcuk fooknksa
dk lek/kku laHko gSA gesa ;g /;ku j[kuk pkfg, fd vfgalk ,d LokHkkfod izfØ;k gSA
vxj ge fgalk ds cnys fgalk viuk;saxs rks fgalk dh ,d vVwV J`a[kyk dk;e gks tk,xkA
fgalk dk mÌhiu fgalk dks tUe nsrk gSA bl J`a[kyk dks rksM+us dh ,dek= jkLrk vfgalk
gh gSA ifjokj ds laLdkjksa esa vfgalk dks izeq[krk nh tk; rks yksx vkradokn dh rjQ
izsfjr gksus ds ctk; yksdrkaf=d rjhdk viuk;saxsA fgalk Hk; dk ifj.kke gksrh gSA Hk;
dks nwj djus ds fy, lkekftd] vkfFkZd] lkaLd`frd ,oa jktuhfrd lqj{kk dks lqfuf’pr
fd;k tk;A
,sls esa tcfd ekuo fouk’k ds gfFk;kj loZ= ekStwn gSa] vfgalk dk fl)kar lHkh
jk"Vªksa dh lqj{kk o fons’k uhfr dk ewyea= gksuk pkfg, ojuk ekuo vfLerk dHkh Hkh [kRe
gks ldrh gSA vki fdrus gh rkdrokj D;ksa u gks] fgald ekgkSy esa lqjf{kr ugha jg
ldrsA
LokFkZijrk dk funku Hkh vfgalk gh gSA tc yksx ,d nwljs ls izse djus yxsaxs rks
LokFkZ ds fy, dksbZ txg ugha cpsxhA dksbZ Hkh fookn ;k rks LokFkZ ds dkj.k ls mBrk gS
;k fQj Hk; lsA izse nksuksa dk gh lek/kku djrk gSA
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vkt t:jr gS fd gekjh lks’ky dUMh’kfuax vfgalk ds fl)kar ds vuq:Ik gksA
ifjokj] fo|ky;] lkekftd laLFkk;sa] ckSf)d oxZ o ,slh lHkh laLFkk;sa ftuds ek/;e ls
lkekftd lek;kstu dh izfØ;k dk fØ;kUo;u gksrk gSA mUgsa vfgalk ds fl)kar dks vkxs
c<+kuk gksxkA lkekftd inkuqØe dk iSekuk vfgalk gks u fd iSlk] rkdr ;k vU; dksbZ
phtA lcls T;knk vfgald O;fDr lekt esa lcls T;knk Åij gks vkSj mlds ckn
mlls de vkSj fQj ,d u;k lkekftd inkuqØe cusA ;g ckr vkn’kZoknh yx ldrh
gS ysfdu vkt gesa bl fn’kk esa igy djus dh t:jr gSA v’kksd ds ;qx esa] xk¡/kh ds
le; esa] vÝhdk esa] 'osrksa ds chp fdlus ;g lkspk Fkk fd muds iz;kl lQy gksaxsA
fdUrq os lQy gq,A leL;kvksa dk] fooknksa dk LFkk;h lek/kku vfgalk esa gh laHko gS u
fd cnys dh Hkkouk ;k fgalk esaA ft+EckCos] ikfdLrku] bjkd] lwMku vkfn vusd ,sls
mnkgj.k gSa tgk¡ fooknksa dks lqy>kus esa fgalk dks LFkku fn;k x;k gS vkSj mudh fLFkfr
vkt D;k gS bldk o.kZu djus dh t:jr ugha gSA
vr% vkt t:jr gS fd ge lekt esa vfgalk ds ewY;ksa dks c<+kok nsaA ges
ldkjkRed lksp j[kus dh t:jr gS rFkk mu mnkgj.kksa ls izsj.kk ysus dh t:jr gS
ftUgksaus bl ekxZ ij pydj lQyrk ik;h gSA vkt ds bl ;qx esa tcfd izsl] if=dk;sa]
baVjusV] bysDVªkWfud ehfM;k vkSj lcls c<+dj oS’ohdj.k iwjs fo’o dks ,d cukus esa tqVs
gSa] gekjs fy, fdlh Hkh fo"k; esa oSf’od erSD; dk;e djuk dkQh lqfo/kktud gks x;k
gS] vxj ge vius ;qx dh rqyuk v’kksd] xk¡/kh] fdax] eaMsyk vkfn ds ;qx lk/kuksa ls
djsaA dkSu tkurk gS fd dy vfgalk Hkh ,d vfuok;Z thou 'kSyh cu tk;sA eafty rd
rHkh ig¡qp ldrs gSa tc igyk dne c<+k;saxsA var esa&
ßdkSu dgrk gS fd vkleka esa lqjkx ugha gksrk]
,d iRFkj rks tjk rfc;r ls mNkyks ;kjksAAß
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lksp dks cnfy, flrkjs cny tk,¡xs
jkt dqekj ;kno
Hkkjrh; jk"Vª jkT; vkSj Hkkjrh;ksa ds fy, vkt lkEiznkf;drk ls fodV vkSj dksbZ
leL;k ugha gSA lkEiznkf;drk gekjh ml ,dtqVrk vkSj ,drk dks [kafMr djus dh
gkyr esa vkrh tk jgh gS tks geus cgqr /khjt vkSj esgur ls vftZr dh gSA blds
mnkgj.k ge gky esa xqtjkr] eqEcbZ] caxykSj] tcyiqj] Hkkxyiqj] esjB eqjknkckn] iatkc
vkSj fnYyh esa ns[krs jgs gSaA
lh/kss&lh/ks dgsa rks lkEiznkf;drk dk vk/kkj gh ;g /kkj.kk gS fd Hkkjrh; lekt
dbZ ,sls lEiznk;ksa esa c¡Vk gqvk gS ftuds fgr u flQZ vyx gS cfYd ,d&nwljs ds
fojks/kh Hkh gSaA blds rgr ,d lEiznk; fo’ks"k ds yksx vius lEiznk; ds fgrksa dks lk>k
crkrs gSaA ,sls esa vusd lEiznk;ksa ls ;qDr lekt esa lkEiznkf;d fgrksa dk izfrfuf/kRo
djus okyh vusd /kkjk,a mHkj dj vkrh gSA ;s lc ,d nwljs dks mÙksft+r djrh gSA ,slk
blfy, gS fd lk/ku lhfer gSA o bUgha lk/kuksa ij ;s lHkh yksx viuk fu;a=.k pkgrs gSa
bl fu;a=.k ds fy, ,d&nwljs esa vkik/kkih gksrh gS ftlls izfrLi)kZ c<+rh gSA izfrLi)kZ
vkØked pj.k esa igq¡pus ij ,d oxZ dk vfLrRo nwljs oxZ ds fo:) gks tkrk gSA var
esa tkdj vfLrRo dh yM+kbZ mHkjrh gS o bl rjg ls lkEiznkf;drk vkØked gksrh pyh
tkrh gSA
lkEiznkf;drk ds fodkl Øe dks ns[ksa rks 1920 rd lkEiznkf;drk dk igyk
pj.k fn[kkbZ iM+rk gS] ftlesa eqfLye yhx dk xBu gksrk gS] tks viuh ekaxksa dks
lkEiznkf;d jax nsdj lkeus j[krh gSA blh pj.k esa ^lkEiznkf;d izfrfuf/kRo* dk fl)kar
mHkj dj lkeus vkrk gSA
blds ckn ßlkEiznkf;drk D;k gSß dh vxyh dM+h lkeus vkrh gSA lkEiznkf;drk
iwjs leqnk; ds mu fgrksa ds ,d leku gksus dk nkok djrh gS] tks dHkh ,d gS gh ughaA
lEiznk; fo’ks"k fdlh Hkh /keZ Hkk"kk tkfr dk gks ldrk gS ysfdu mudk lkekftd]
jktuhfrd] vkfFkZd fgr ,d leku gks gh ugha ldrkA rc Hkh lkEiznkf;drk dgrh gS
fd ge ,d /keZ dks euus okys gSa vkSj gekjk lkekftd vkfFkZd fgr ,d gSaA bl dkj.k
lkeiznkf;drk mu fgrksa ds ,d gksus dk nkok djrh gS tks ,d gS gh ughaA vr% ;g
cscqfu;kn gSA ;g vkLFkk ls tqM+k eqÌk gS vkSj vxj bls cqf) ds lkekukUrj [kM+k dj
fn;k tk, rks lkjs rdZ gh [kafMr gks tk,axsA bl rjg lkEiznkf;drk vkLFkk dh iks"kd o
cqf) dh fojks/kh gSA bl rjg ns[kk tk, rks ;g cqf) dk jkLrk can dj nsrh gSA
lkEiznkf;drk yksdra= dh fojks/kh gS D;ksafd lkEiznkf;drk O;fDr dks ckSf)d Lrj
ij Lora= ugha NksM+rh gS ftlds dkj.k O;fDr yksdrkaf=d ugha gks ldrk vkSj bl
vk/kkj ij og yksdra= ds fo:) gSA Hkkjrh; bfrgkl esa tehankjksa o iw¡thifr;ksa ds fgrksa
dk iks"k.k rHkh laHko Fkk tc ljdkj ds lkFk lg;ksx gks ysfdu 1909 ds ckn lÙkk
fudydj turk ds gkFk esa vkbZA 1920 rd vkrs&vkrs ;g ckr jg xbZ fd laoS/kkfud
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Lrj ij gh lq/kkj fd;k tk ldrk gS( turk ds lg;ksx ls ughaA 1930 rd Hkkjr dk
jk"Vªh; vkanksyu l’kDr gks x;k vkSj lektokn dh /kkjk etcwr gqbZ] tks d`"kdksa o
Jfedksa ds lq/kkj dh ckr djrh gSA iw¡thifr;ksa ds ikl fodYi Fkk fd og ljdkj ds
lkFk gks tk, ;k vyx jktuhfrd laxBu cuk ysaA ysfdu bl /kkjk o izfØ;k esa eqfLye
iw¡thifr 'kkfey ugha FksA vkSj blus lkEiznkf;drk ds pj.k dks vkxs c<+k;kA vkSj
lkEiznkf;drk rc vkSj mUur gksrh xbZ tc&tc yksdra= dh /kkjk etcwr gksrh xbZA
lkEiznkf;drk dgrh gS fd ,d fo’ks"k /keZ ekuus okyksa dk fgr ,d gS vkSj vU;
/kekZoyfEc;ksa dk fgr mlls fHkUu gSA vr% lkEiznkf;drk /keZ dks ladqfpr vFkksZa esa
fo’ysf"kr djrh gSA D;ksafd /keZ dk fo"k; ekuo gS] vkSj ;g O;fDr;ksa ds chp dyg ugha
izse mRiUu djrk gSA bl izdkj lkEiznkf;drk ,d /keZ dks nwljs /keZ ls vyx djrh gSA
vkSj fQj /keZ fo’ks"k dh gkj ekuo dks mldh O;fDrxr Lora=rk ls oafpr djrh gSA
;g fdlh lEiznk; fo’ks"k ds yksxksa dh /kkfeZd ,drk dh i{k/kj gSA vkSj bl
vk/kkj ij ;g lkekftd] jktuhfrd] vkfFkZd] lkaLd`frd fgrksa ds ,d gksus dk nkok
djrh gSA vkSj bldh iwfrZ ds fy, ,d vyx jktuhfrd ekspkZ cukus dh i{k/kj gS rkfd
vU; lEiznk;ksa ds lkFk izfrLi)kZ djrs gq, de ls de lk/kuksa dh vf/kd ls vf/kd va’k
izkIr fd;k tk ldsA fgrksa dk oSeuL; tc viuh ijkdk"Bk ij igq¡prk gS] rks vfLrRo
fojks/kh eqÌk cu tkrk gS rFkk lkEiznkf;d fgalk dk :Ik ys ysrk gSA
dqy feykdj lkEiznkf;drk dgrh gS fd ^ekuksa u fd tkuksaA* bl vk/kkj ij ;g
e/;dkyhurk dh i{k/kj rFkk vk/kqfudrk dh fojks/kh gSA ;g ekuo dks e/; dky dh vksj
[khapus okyh izo`fÙk gSA ftlesa /keZ dk cksyckyk Fkk rFkk oSKkfud eukso`fÙk dk dksbZ LFkku
ugha FkkA
lkEiznkf;drk lH;rk ds oS’ohdj.k dh vksj eqM+us ds fo:) ,d izfrxkeh yM+kbZ
yM+ jgh gSA ;g ekuo dks if'pxkeh /kkjk dh vksj eksM+dj mls ikf’od fgalk dk jkLrk
fn[kkrh gS o /keZ dks vkradokn dk lzksr cukrh gSA lkEiznkf;drk bl izdkj vkradokn
dks c<+kok nsus okyk lzksr cudj mHkjrh gSA
bl izdkj lkEiznkf;drk lektokn] yksdra=] /keZfujis{krk] cqf)] oSKkfud eukso`fÙk
dh fojks/kh gSA rFkk vius LokFkZ dh yM+kbZ yM+rh gSA
lkEiznkf;drk ds dkj.kksa esa f’k{kk dk vHkko] xjhch] csjktxkjh] ewY;ksa dk vHkko]
cgqyoknh lekt dk gksuk] vkfn eq[; gSA cgqyoknh lekt gksus ds dkj.k Hkkjr esa
lkEiznkf;drk vius pje Lrj ij gS] D;ksafd cgqyokn esa ,d dks ykHk rFkk nwljs dks
gkfu gksus dh laHkkouk T;knk jgrh gSA ftlds dkj.k cgqyokn vius vki esa dyg o
fookn dk fo"k; cu tkrk gS D;ksafd dksbZ Hkh vius fgrksa dk cfynku ugha pkgrkA
lkEiznkf;drk ,oa lkEiznkf;d fgalk ds chp QdZ gSA lkEiznkf;d fgalk
lkEiznkf;d fopkj/kkjk dh vxyh dM+h gSA lkEiznkf;d fopkj/kkjk fcuk fgalk ds Hkh iui
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ldrh gS ysfdu lkEiznkf;d fgalk cxSj lkEiznkf;d fopkj/kkjk ds izpkj izlkj ds ?kfVr
ugha gks ldrhA vr% gesa bls tM+ ls [kRe djus gsrq fopkj ds Lrj ij dk;Z djuk
gksxkA
lkEiznkf;drk ds y{k.k fuEu izdkj gSa&
& lkEiznf;drk ds ladh.kZ y{; izkfIr gsrq fgalk dk iz;ksx djrh gSA
& blesa fdlh leqnk; fo’ks"k dks viuk f’kdkj cuk;k tkrk gSA
& ;g mUeknh /kkfeZd Hkkoukvksa ls ljksckj gSA
& /kkfeZd vk/kkjksa ,oa 'krksZa ds vk/kkj ij tu ykecanh dk leFkZu djrk gSA
& /kkfeZd Hkkoukvksa dks mHkkjdj nckoiwoZd vius fgrksa dh iwfrZ dk iz;kl djrk gSA
& lgvfLrRo ,oa lgthou dh vo/kkj.kk ds foijhr iz;kl gSA
bl izdkj lkEiznkf;drk lekt ds fy, ?kkrd gSA ;g ns’k ds lkekftd] vkfFkZd]
jktuhfrd ,oa yksdrkaf=d fodkl esa ck/kd gSA bl dkj.k bldk funku [kkstk tkuk
vko’;d gSA rkfd vfgalkRed lekt dk fodkl ,oa fuekZ.k gks ldsA blds fy, fuEu
lq>ko fn, tk ldrs gSa&
/keZ ls lacaf/kr lq>ko& lkEiznkf;drk dk ewy dkj.k /keZ dh xyr O;k[;k gS vkSj ;g
O;k[;k /keZ&iqjksfgrksa ij fuHkZj djrh gSA dqN LokFkhZ rRo viuk egRo dk;e j[kus gsrq
/keZ dh xyr O;k[;k dj O;fDr;ksa dks Hkzfer djrs gSa rFkk lkEiznkf;d fgalk] lkEiznkf;d
fopkj/kkjk dks c<+kok nsrs gSaA vr% bldk funku [kkstuk vko’;d gSA ljdkj dks fuEu
lq>koksa ij xaHkhjrk ls /;ku nsuk pkfg,&
1vfuok;Z /kkfeZd f’k{kk& /keZ iz/kku ns’k Hkkjr esa /kkfeZd f’k{kk dks vfuok;Z dj nsuk
pkfg, D;ksafd O;fDr;ksa dks lHkh /keksZa dh vPNkb;ksa rFkk mudh dfe;ksa vkfn dk /;ku
ugha jgrk] ftlds dkj.k dksbZ Hkh O;fDr /keZ dh xyr O;k[;k djus esa lQy gks tkrk
gSA vxj /keZn’kZu dh f’k{kk lHkh O;fDr;ksa dks fu"i{k rkSj ij nh tk, rks lHkh O;fDr
/keZ dh ewy Hkkouk dks le> ldasxs] tks HkkbZpkjs rFkk ln~Hkko dk lans’k nsrh gSA
cpiu ls gh cPpksa esa /keZ ds ckjs esa lEeku dh Hkkouk iSnk djuh pkfg, rkfd cM+s
gksdj os LoPN Nfo ds O;fDr cu ldsaA blesa f’k{kk rFkk ekrk firk dh cM+h Hkwfedk gks
ldrh gSA
2ikB~;Øe esa vkewypwy ifjorZu& vkt Hkh ge cPpksa dks Ldwyksa esa vaxzstksa }kjk
fu/kkZfjr dh xbZ ikB~; lkexzh dk v/;;u djokrs gSaA vaxzstksa us vius LokFkZ gsrq bfrgkl
dh xyr O;k[;k dh rFkk mlh ds vk/kkj ij gekjh ikB~; lkexzh cuh gqbZ gSA ftlds
dkj.k ge u pkgrs gq, Hkh lkEiznkf;drk ds cht cPpksa ds efLr"d esa Mky jgs gSaA vr%
ikB~; lkexzh esa cnyko bl rjg gksuk pkfg, fd lekt esa lkSgknZ c<+sA ns’k ds Hkkoh
ukxfjd vius iwoZtksa dh xfjek ls xkSjokfUor cusaA /keZ dh f’k{kk ds nkSjku ikB~;&lkexzh
esa lHkh /keksZa ds ln~xq.kksa dk lekos’k fd;k tk,A
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ikB~; lkexzh esa ;gk¡ egkiq#"kksa dh thouh nh tk, ftUgksaus jk"Vª ds fy, rFkk
ln~Hkko ds fy, dke fd;k gksA
3d.kZ/kkjksa dh fu;qfDr& /keZ lEiznk;ksa ds iqjksfgrksa ds laca/k esa ,slk ekgkSy mRiUu
fd;k tk; fd budh fu;qfDr oa’k&ijEijk ds vk/kkj ij u gks cfYd os vius /keZ ds rks
izdk.M fo}ku gks rFkk mUgsa vU; /keZ lEiznk;ksa dk Hkh Kku gksA vFkkZr~ mudh fu;qfDr
;ksX;rk ds vk/kkj ij gksA rkfd /keZ ds ckjs esa Hkzkafr;ka mRiUu u gks rFkk d.kZ/kkj
lEiznk; dks lgh fn’kk ns ldsaA
4vijk/kh rÙoksa dk iwtkLFkyksa esa izos’k fu"ks|& lekt esa ,slk ekgkSy mRiUu fd;k
tk; fd fdlh Hkh /keZ LFky esa vijk/kh izo`fÙk ds yksxksa dks vkJ; u fn;k tk;A
5leUo;kRed lkfgR;& ,sls lkfgR; ds izdk’ku dks izksRlkgu nsuk pkfg, tks
fofo/k /keZ lEiznk;ksa ds ijLij leUo; LFkkfir djus esa l{ke gksA lHkh /keZ xzUFkksa ds
fl)karksa dks Qsykus ds fy, leUo;iw.kZ lkfgR; dk ltZu fd;k tk;s tks yksxksa dks mfpr
ewY; esa miyC/k gks ldsA
ns’k ds lekpkj ek/;e& yksdra= esa lekpkj ek/;eksa dk egRoiw.kZ LFkku gSA dgha Hkh
?kVuk ?kVrh gS rks ge ml ?kVuk ds izfr viuk n`f"Vdks.k lwpuk izkIr djus ds ckn gh
cukrs gSaA vr% lekpkj i= tks lwpuk iznku djrs gSa mldh cgqr cM+h Hkwfedk fl) gksrh
gSA bl lanHkZ esa fuEu lq>ko gSa&
1i=dkj dh leku n`f"V& i=dkjksa dks fdlh lEiznk; fo’ks"k ds izfr i{kikr
j[kdj xyr lwpuk ugha nsuh pkfg,A mls lHkh lEiznk;ksa ds izfr leku n`f"V j[kuh
pkfg,A xyr lwpuk nsus ij leL;k fodV gks ldrh gSA
2?kVuk dk ;FkkFkZ fp=.k& lekpkj ek/;eksa dks fdlh ?kVuk dks rksM+ ejksM+dj is’k
ugha djuk pkfg,A mUgsa ?kVuk dk ;FkkFkZ fp= izLrqr djuk pkfg,A rkfd turk dks
lgh lwpuk feys rFkk dkuwu dks Hkh nksf"k;ksa dks ltk nsus esa lgk;rk feysA
3lHkh lEiznk;ksa dk Kku& i=&if=dkvksa esa lHkh lEiznk;ksa ls lacaf/kr iq#"kksa ds
ys[kdksa dks LFkku feyuk pkfg,A rkfd buds ek/;e ls turk lHkh /keksZa ds ckjs esa tku
ldsA
4,d lEiznk; dks y{; cukuk vuqfpr& naxksa ds nkSjku fdlh ,d lEiznk; fo’ks"k
dks gh fu’kkuk ugha cukuk pkfg,A D;ksafd blls ml lEiznk; fo’ks"k esa vkSj jks"k mRiUu
gksus dh laHkkouk c<+ tkrh gSA vr% larqyukRed joS;k viukuk pkfg,A
vU; lq>ko&
1lHkh O;fDr;ksa esa oSKkfud eukso`fÙk dk fodkl djuk pkfg,A oSKkfud eukso`fÙk
fdlh Hkh pht dh O;k[;k /keZ ds vk/kkj ij u djds rdZ ds vk/kkj ij djus dk leFkZu
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djrh gSA vxj rdZ ds vk/kkj ij lHkh O;fDr lkspus yxs rks /kkfeZd mUekn] va/k fo’okl
rFkk /kkfeZd dÍjrk [kRe gks ldrh gSA bl izdkj oSKkfud eukso`fÙk rdZ ds ek/;e ls
rkfdZd lksp fodflr djus esa lgk;d gSA
blds lkFk&lkFk lHkh leqnk;ksa ds fy, f’k{kk dh leku :Ik ls O;oLFkk gksuh
pkfg,A vk/kqfud ,oa ewY;;qDr f’k{kk ls O;fDr;ksa dh ekufldrk esa cnyko vklkuh ls
yk;k tk ldrk gSA
2ns’k esa lkSgknZiw.kZ okrkoj.k iSnk djus gsrq leku ukxfjd lafgrk dks ykxw djuk
pkfg,A gekjs lafo/kku ds uhfr funsZ’kd rRoksa ds vuqPNsn 44 esa leku ukxfjd lafgrk
dk fodkl djus dk nkf;Ro jkT; dks fn;k x;k gS ysfdu vkt Hkh ,slk ugha gks ik;k
gSA vr% HkkbZpkjs dk okrkoj.k LFkkfir djus gsrq leku ukxfjd lafgrk dks ykxw djuk
vko’;d gSA
3ns’k esa ekuorkoknh /keZ dks izksRlkgu fn;k tkuk pkfg,A ekuorkoknh /keZ ekuo
dks eq[; ekurk gS rFkk mlds dY;k.k dks izksRlkfgr djrk gSA blds fy, ;g oSKkfud
eukso`fÙk] vk/kqfud lksp] vfgalk vkfn ij cy nsrk gSA vr% lHkh O;fDr;ksa dks
ekuorkoknh /keZ dk ikB i<+kuk pkfg,A
4ijEijkoknh /keksZa esa ikjykSfdd i{k dks de djds ekuooknh o ykSfddi{k dks
c<+kus dk iz;kl djuk pkfg,A ikjykSfddrk ds dkj.k O;fDr ikjyksd eq[kh gks tkrk gS
rFkk lekt rFkk 'kk’or lR; ls dVus yxrk gSA vr% ykSfdd i{k ij /;ku nsus gq,
ekuo ek= dk dY;k.k dk iz;kl djus dh vko’;drk gSA
5lHkh f’k{kk laLFkkvksa esa /keZ n’kZu dh i<+kbZ vfuok;Z dj nsuh pkfg,A D;ksafd /keZ
n’kZu /keZ dh rkfdZd] fu"i{k O;k[;k djrk gS ftlls lHkh /keksZa dh dfe;ka ,oa vPNkb;ksa
dk irk py ikrk gS vkSj /kfeZd dÍjrk de gksrh gSA
6/keZ izpkj dh Lora=rk [kRe djuh pkfg,A Lora=rkiwoZd /keZ dk vkpj.k djus dh
NwV dks gh i;kZIr ekuk tkuk pkfg,A
7-

lkekftd thou esa lkEiznkf;d jax nsus okyksa dks dBksj naM fn;k tkuk pkfg,A

8lekt esa uSfrd ewY;ksa dk fodkl djuk pkfg,A blds fy, lHkh f’k{k.k laLFkkvksa
esa uSfrd f’k{kk vfuok;Z djuh pkfg,A
bl izdkj lkEiznkf;drk dks [kRe djus ds fy, vusd lq>ko gks ldrs gSa ysfdu
lcls eq[; ckr ekuo dh lksp cnyus dh gSA tc rd ekuo dh lksp ugha cnysxh rc
rd u rks lkEiznkf;d fgalk :d ldrh gS] vkSj ugha i;kZIr fodkl gks ldrk gSA
blfy, fdlh us Bhd gh dgk gS&
lksp dks cnfy,] flrkjs cny tk,¡xs A
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utj dks cnfy,] utkjs cny tk,¡xsA
df’r;ksa dks cnyus dh vko’;drk ugha]
fn’kkvksa dks cnfy,] fdukjs cny tk,¡xsA
vr% rkfdZd lksp ds lkFk gh lHkh izdkj dh fgalk [kRe gks ldrh gSA lekt esa
c<+rh f’k{kk] uSfrd ewY;ksa dk fodkl] oSKkfud eukso`fÙk vkfn ds vk/kkj ij mEehn dh
tk ldrh gS fd vkus okyk Hkfo"; u;k losjk ysdj vk,xkA
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